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GOVERNMENT OP KERALA 

Abstract 
Rules FOR THE GRANT OF. SUBSIDY TO YULL LENGTH FEATURE 
FLIMS PRODUCED IN KERALA - AMENDMENT ISSUED 


GENERAL ADMINISTRATION (SPECIAL-B ) DEPARTMENT 
G , O. (Ms ) No. 368/78 /GAD . Dated, Trivandrum , 9th August 1978 . 


Read:-1, G , O. (M8) No. 319 /78 /GAD . dated 5-7-1978 . 
2. From the Managing Director, Kerala State Film Development 

Corporation Ltd. letter No. 230 /77 / T2/KSFDC dated 29-7-1978 . 


ORDER 
Government are pleased to order that rule 6 (2 ) of the rules for the 
grant of subsidy to full length feature filmsproduced in Kerala issued in the 
G. O. read as first paper above will be substituted by the following : 

" ( 2) on receipt of the sanction from the Government, the Corpora 

tion shall obtain an indemnity bord in the form in Annexure III 
to these rules executed by the producer along with two solvent 
sureties or sureties of two Gazetted Officers (not in the employ 
ment of the Corporation ) and satisfy themselves that it has been 
properly executed . The Corporation will thereafter release the 
subsidy amount to the producer" . 

By order of the Governor , 
P. P. ACHUTHA MENON , 

Joint Secretary . 
То 

The Managing Director, Kerala State Film Development 

Corporation Ltd. 
The Director of Pub ic Relations. 
The Finance Department. (53293-Exp. B2 /78/ fin dated 7-8-1978 ) 
The AccountantGeneral. - 
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GOVERNMENT OF KERALA 
Labour & Housing ( A ) Department 

NOTIFICATION 
G. O. (Rt.) No. 1038 /78 /L & H , Dated , Trivandrum , 24th June 1978 

The award of the Industrial Tribunal, Alleppey in respect of the dispute 
between the General Manager, Alumi: ium Industries Ltd., Kundara, and 
their work non represented by the General Secretary , Alind Supervisory 
Staff Association , Kundar a received by Government on 21-6-1978 is hereby 
pu lished under scction 17 of the Industrial Disputes Act, 1947 ( Cen ral 
Act XIV of 1947) . 

By order of the Gover er, 

P. P. MATHULLA , 
Deputy Secretary . 


In the Court of the Industrial Tribunal, Alleppey 
Dated this the 16th day of June, Nineteen hundred and seventy -eight. 

Present : 
SHRI K. P. M. SHERIFF , B. Sa., B. L., INDUSTRIAL TRIBUNAL . 
INDUSTRIAL DISPUTE No. 14/1976 

Between : 
The General Manager, Aluminium Industries Ltd., Kundara 

And 
The Worknien of the said Company represented by the General 

Secretary, Alind Supervisory Staff Association , Kundara 
Representations : 

Shri K. V. R. Shenoi, 
Advorate , 

For Management 
M /S Menon & Pai. 
· Advocates, Ernakulam . 
Shri N. Raman Pillai, 
Advocate, Quilon . 

For Association 
GA. 129 / B . 
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AWARD 
This industrial dispute between the above parties was referred to this 
Tribunal for adjudication by Government as per G.O. (Rt.) No. 494 / 76 / 
LBR dated 1.4-1976 . The issues referred for adjudication are as follows : 

“ I. Bonus and 

II . Promotions." 
2. Pursuant to summons the parties appeared , filed their Vakalaths and 
the Union submitted their claim statement in which they have contended as 
follows : 

" The Alind Supervisory Staff Association is a registered union of a 
section of workmen called Supervisory Staff by the Management but who in 
actual practice are discharging functions essentially of manual, clerical or 
technical nature with very little of supervisory or managerial trappings 
attached to it . Although glorified as Supervisors, Office Assistants, Asst . 
Superintendents, Foremen or.Asst . Accountants by designation , this class of 
employees are just industrial workmen doing the duties which are mainly of 
ordinary factory hands or office clerks. This category has been brought into 
being mostly by fredesignation , upgrading or so-called promotion of 
inferior employees , doing manual, technical or clerical work with no 
consequent changes in their duties and functions by office orders issued from 
time to timewhich , for the most part, stipulate that such employees will 
continue their present assignment. But there had bech no changes in their 
assignments subsequently 

These workmen were treated on a pac with the other industrial workers 
in thematter of bonus, disbursements and other benefits till the year 1970 by 
the management. But from 1970-71 the Management abruptly brought a 
change in their attitude towards this class of employees represented by the 
Staff Association and began to take a series of steps to their degrement 
smacking of invidious discriminations, This discrimination was more 
particularly reflected in the matter of annual bonus, increments , promotions, 
leave facilities, overtimeallowance, transfers, incentive payments, interim 
Pelief efc .,. The Association has been agitating for redressal of Their 
grievances ad a settlement was arrived at in a tripartite conference covened 
by the Labour Commissioner on 8-2-1974 . But the Basic complaint of the 
60 -called supervisory personnel regarding discriminatory treatment at the 
hands of the Management still continues, 


20.24 % 
25.988 % 


20 % 


15 % 


The Management is guilty of unfair treatment towards the concerned 
staff.nembets regarding bonus. Although they were treated on a par with 
the other workers till he year 1970, subsequently the bonus (rate of the so 
called supervisory staff has been unjustifiably reduced as is clear from the 
following table: 

( A ) CABLE WORKS AND HEAD OFFICE 

( BONUS RATE ) 
Year 

Supervisory Other workmen Difference in 
Staff 

rate 
1970-71 

13 % 

13.78 % 0.98 % 
1971-72 20 % 

0.24 % 
1972-73 

5.988 % 
* 1973-74 

18.5 % , 19.5 % 

1.00 % 
. 1974-75 

17.5 % 

2.5 % 
(B ) STEEL PRODUCTS DIVISION 
* 1970-71 

14 % , 14 % 

Nil 
1971-72 

20 % 20.5 % 

0.5 % 
1972-73 

20 % 23.5 % 

3.5 % 
1973-74 

20 % 21.0 % 

1,0 % 
1974-75 

19 % 20.0 % 

1.0 % 
There is variation also in the rates among the staff themselves between 
the different sections and divisions which are deliberately maintained by the 
Management with the sole object of sowing the seeds of dissentions among 
the staff members as an anti-labour practice. Bonus is paid in this Company 
under agreements with the representatives of Unions on the basis of a 
formula related to production and there is absolutely no justification for 
fixing different rates for different categories. This discrimination cin 

easily be found out when the incentive payments which are also related to 
. production are seen to be paid on a uniform rate for all sections of employees 

including the staff concerned . The part played by the staff m ·mbers 
concerned in this dispute in maintaining production entitled heni for a 
higher rate of incentive and annual bonus. To pay them a lower rate is a 
violation of all principles of social justice. 

The Union demanded that the claim of the staff members covered by 
this dispute that at least they should be treated on an equal footing with the 
rest of the workers as regards bonus is very modest, reasonable and fair and 
therefore to be found in their favour. 

Regarding promotion the Management has no accepted principle in 
promoting the categories of employees covered by this dispute. Only those 
who curty favour with the Management can expect a promotion and they 


are promoted over and above the heads of efficient and senior hands unjusti 
fablv. There is no ladder for promotion and there are no feeder posts in the 
matter of promotion . Seniority and efficiency are simply rejected . Since there 
are no principles or norms of promotions an atmosphere of fear and distrust 
is generated in which the morale and self respect of the employees are 
exploded . There are many permanent vacancies of senior posts lying idle to 
which the Management refused to promote eligible incumbents. Therefore 
it is inevitable and essential that somemeasutes of law and order are brought 
into the field of promotion of the staff covered by this dispute." 

The Union prayed that an award may be passed directing the Manage 
ment that all the existing vacant senior posts may be filled up by promotion of 
elig ble staff inembers concerned in this dispute and thatwhile promoting, 
the seniority and efficiency should be the sole consideration for promotion . 
Efficiency is to be proved by suitable tests conducted among the eligible 
hands. 

The Staff Association concluded with a prayer that an award may be 
passed upholding their contentions in both the issues. 

3. In the counter statement submitted by the Management they have 
contended as follows : 

“ The dispute referred for adjudication is not an industrial dispute and 
this Tribunal has no jurisdiction to acjudicate the same.. The Aluminium 
Industries Ltd., has got three separate and independent units at. Kundara 
which are (1) Cable Works Factory, ( 2) Head Office including other 
offices and (3 ) Steel Wire Plant Factory. Each unit is a separate and inde 
pendent es ablishment and the functioning of one does not depend 
upon the other . 

The terms and conditions of service of workimen in 
These units are 

also different. The workmen of these units have not 
sp nsored the dispute referred for adjudication . The Alin1. Supersisory 
Staff A sociation which raised this dispute cocs not represent the 
werkmen of Cable Works, Head Office includir g other offices or the Steel 
Wire Plant .. In fact, the Staff Asociation repre ents only the supervisory 
and executive perse nncl or emploveesof the Cable Works; Head Office includ 
ing other offices and Steel Wire Plant, who are not workmen as defined in 
the Industrial Disputes Act, 1917. These Supervisory and executive 
personnel, some of whom are members of the Staff Association , are employed 
in an administrative and /or supervisory capacity and draw wages exceeding : 
Rs. 500 per mensem . Thus this dispute is raised by the employees who are 
not workmen as defined in the Indus rial Disputes Act and hence it is not 
and cannot be an industrial dispute. Hence an order referring the dispute 
tor adjudication is bad law and without jurisdiction. 

Issue No. 1 Bonus : The claim of the Staff Association is annual or profit 
bonus. The payment of bonus is now statutorily regulated by the payment 
of Bonus Act, 1965 and so the Tribunal has no jurisdiction to frame any 
formula for payment of bonus otherwise than as laid down in the payment 
of Bonus Act, 1965. At any rate the. Tribunal has no jurisdiction or 
authority to award annual or profit bonus linked with production . * . 


Issue No. 2 promotion Promotion is a management fun ion and it is a 
matter of discretion of the Management to select persons for promotion and 
no industrial dispute can be raised regarding promotion . It is interesting to 
note that neither bonus for any particular year" nor promotion 
for any particular person has been referred for adjudication . Therefore 
the reference is bad in law and unsustainable and is not capable 
of being adjudicated by this Tribunal. Further, the employees - 
who are parties to this reference are supervisory and exccutive personnel who 
are not workmen as defined in the Industrial Disputes Act and under the 
termsand conditions of service applicable to them they are not entitled to 
bonus or promotion as a matter of right and they have no right to raise the 
industrial dispute regarding the bonus or promotion . Thus, the dispute 
which is referred for adjudication is bad in law and without jurisdiction . 

Thereafter the management has denied all the averments and allegations 
contained in the statement ofthe Staff Association except those which were 
specifically admitted by them . They have reiterated that the employees 
who are parties to this reference are supervisors and executives and are not 
workmen as defined in the Industrial Disputes Act. The contention that the 
supervisory staff who in actual practice are discharging functions essentially 
ofmanual, clerical or technical nature with very little of supervisory or 
managerial trappings attached to it, was denied as groundless and without any 
basis or bona fides. According to the management tlaey are discharging 
functionsmainly of a supervisory or execulive/ administrative nature and 
drawing more than Rs. 500 per mensem as salary and whatever clerical or 
technicalwork they do is only incidental to their main wirk , i. c., supervision 
or administration . The contention that they are glorified worker: etc., 
was emphatically denied by the management. It was also pointed out that 
the employees who are parties to this reference are not doing any skilled . 
unskilled , manual, clerical or technical work as part of their main duties. 
The management has also declared that the management has participated in 
the so -called tri-partite conference after making it clear that thesupervisors 
are only executives and not workmen as defined in the Industrial Disputes 
Act, and they have no right to raise industrial disputes regarding their 
terms and conditions of service and the so - called settlement dated 8-2-1974 
was not a settlement under the Industrial Disputes Act, 1947. According to 
them the employees who are parties to this dispute have never been tocated 
asworkmen coming within the purview of the Industrial Di putes Act and 
they are governed by separate Standing Orders notified to them which are 
totally and materially different from the certified Standing Orders applicable 
to the workmen of the Cable works, Head Office and Steel Wire Plant. The 
terms and conditions of service of the employees who are workmen are 
covered by the settlements entered into between themanagement and the trade 
unions represen ing them , from time to time, and these settlen :ents do not 
apply to the supervisory and executive staff who alone are parties in this 
reference represented by the staff Association . The Staff Association cannot 
contend that the management is showing discrimination on the basis of these 
facts, and the management has not meted out any discrimination or vufair 
treatment at any time to the employces conceraca . 


It was 


· The Management thereafter reiterated again all their contentions 
regarding bonus, promotions etc., and concluded with a prayer that an 
award may be passed dismissing the reference, 

4. The Staff Association immediately submitted. a replication in which 
they have repudiated all the contentions of the Management. 
emphatically asserted that the reference of the dispute is perfectly in order 
and the Tribunal is fully compétent to adjudicate the same, that the three 
units mentioned by the Management are not separate or independent esta 
blishments , that the said three units as well as the other units in other places 
like Mannar, Hirakud, Hyderabad etc., are but different arms of the same 
Company governed by the same Managing Board , co-ordinated by a 
common Head Office and financially integrated by an overall balance-sheet 
which is common for all the units. It was also pointed out that the staff 
members are interchangeable among all the above units . It was further 
pointed out that a uniform rate was alwaysmaintained between the workers 
and the staff members in all these units regarding bonus till the year 1970 
and even af er 1970 this uniformity is maintained in Manner Hirakud and 
Hyderabad establishments . The Union has declared that only in Kundara 
after the year 1970 , the uniform rate of bonus was maliciously stopped 
while all the other service conditions continued to be uniform for the 
workers and the supervisory staff in all the three units. Excepting bonus 
and that too only from 1970, parity between workmen and the supervisory 
staf is an implicit term of their contract of service. The Union has further 
declared that all these will go to show that the supervisory staff ts in all 
respects treated as workmen by the Management except in the case of bonus 
and that too only after 1970 . 

Regarding the coverage of the concerned employees under the I. D. 
Act the Union has pointed out that it is not the nomenclature but the actual 
duties and functions that finally decide and applying this principle the 
supervisory staff will squarely fall under the definition of workmen under 
the Act. 

Regarding bonus the Union has claimed that the supervisory staff 
should be treated on a par with the rest of ihe workers regarding the rate of 
bonus for the years 1970-75 and also hereafter. Since bonus is linked with 
the production the Management is not justified in making any sort of deduc 
tion or limiting the bonus amount to Rs. 750. . The Union has claimed that 
for such deductions during the past period i.e., between 1970-71, the 
Management should be directed to refund to the supervisory staff . 

The Association has declared that the agreement dated 8-2-1974 is, a 
tripartite agreement pure and simple binding on the Management. It was 
by this agreement it was provided among other things that uniformity will 
be maintained in he matter of incentive payments between the wo kers and 
the supervisory staff . Prior to 1970 this uniform ity was observed by the 
Management and it was only when the Management sought to disturb the 
system that the supervisory staff covered by this dispute took it up with the 


Labour Department and the uniformity re-established by a tripartite agree 
ment. It is a fullfledged conciliation settlement under ihe Industrial Dis 
putes Act inspite of the protestations of the Management. The Union has 
affirmed that there is only one set of certified Standing Orders applicable 
to the workmen under the Management. Uncertified Standing Orders will. 
not be binding on the supervisory staff covered by this reference. Similarly 
Sanding Orders unilaterally framed by the Management will not be bind 
ing on any one except the Management. The Union has declared that 
bonus payable to the supervisory staff covered by the reference is governed 
by the bonus agreement linked with production and it is not paid volun 
tarily or out of generosity as the Management puts it.. 

Regarding promotion also the Union reiterated all their contentions as 
per their claim statement and concluded with a prayer that, an award may 
be passed upholding their contentions. 

5. When the casé came up.for the cidence of the Union , two petitions 
were submitted by the Union , one regarding payment of interim bonus aud 
the other praying for an injunction restraining the Management from 
effecting promotions during the pendency of the dispute.. The petition 
matters were posted for objection and hearing and after hearing the parties 
concerned , this Tribunal dismissed the interid bonus petition and the 
interim injunction order regarding promotion issued by the Tribunal earlier, 
was made filal and absolute . The Union examined WWI. to WW4. 
marked Exts. Wito W43 and Exts. Mi to M66 and cl:sed their evidence. 

The Management then examined MWI and MW2; marked Exts. W49 to 
W52 and Exts. M67 to M78 and closed their evidence also . Thereafter the 
Union submitted a statement showing total, emoluments of workmen and 
supervisory staff which was also posted for objection and hearing along with 
the arguments of the case. The learned counsels, of both the parties tben 
submitted extensive argument notes and the matter was taken up forward , 

6. WWI is Shri Bhaskara Pillai, Asst . Superintendent, Alind . The 
summary of his deposition is as follows: 

Chief : I am the General Secretary of the Alind Supervisory Staff 
Association since the last four years. I have entered the service of the 
Company 17 years back as clerk and how I am the Asst. Superintendent in 
Purchase Section since 1975. There are 5 employees in that section . 
They are 2 Asst. Superintendents,, 1 office assistant, 1 filing clerk and 
1 typist . There is a Superintendent in the Section . The Asst. Superinten 
dents with the assistance of the Office Assistants are doing all the clerical 
work in the Sectio 

the intends of the various sections come to 
the Purchase Department. The quotations received will be tabula ed by us. 
• We shave no Stenographer in our section . Usually I wili draft cach lerter 

and after getting the approvatof the Superintendent the fair copy will be 
type l out The purchase of the tabulated articles will be provided by the 
Superintendent. It is the Superintendent who is 
empowered to add , or deduct the quantum of articl 
to be purchased. It the Superintendent who has to deal with the prices 
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of the articles. I have no power to make the final decision regarding any 
purchase . There are similarly placed Asst. Superintendents. in the various 
sections. They also do not have any power to take any final decision. 
I have no right to assist the work of my colleagues in the section . I have no 
right to direct their work. I have no right to take any initiative in 
disciplinary action against them . I have no right to punish them or even 
warn them . I have no right to draw advance from the Company by my 
self. For all these things the Superintendent is empowered . Even for 
mecting petty expenses I am not entitled . All the other Asst. Superinten 
dents in the various sections have the same rights and liabilities. I have no 
right to transfer any of my subordinates froin one section to anothor . It is 
the Management which do thc transfer from Wire Mill to Rod Mill etc , 
The Company has other units at Hyderabad , Hirakkud . Mannar etc., 
The Company has offices at Bombay , Calcutta , Delhi and Trivandrum . , !t 
is only the Management which do the transfer of employees likeme from 
one plant to another or to the office . The Head Office is situated in 
Kundira. " There is a common balance-sheet for all the units together, 
In the Supervisory Staff Association , Supervisors, Foreman , Office Assistants , 
Asst. Superintendents and Asst. Accountants are members. No office order 
has been issued to me specifying my -powers . When I was an Office 
Assistant I was having some powers 

as I am now holding 
K. Ramachandran Nair is a supervisory staff. Previously he was A grade 

Clerk . The office order concerning K. Ramachandran Nair is marked as 
" Ext. Wi. He was redesignated as Store Keeper by Ext. W1order. He 
was promotçd as Section Head by office order which is marked as 
Ext. W2. Even then he was designated as Store : Keeper and there was no 
difference in his functions. After he was promoted as Section Head no 
order was passed by the Management specifying his duties and functions. 
There is one B Grade Clerk .cne P. T. Kochuthomas in the Store. The 
memo given to him is marked as Ext. W3. There is a Superintendent and 
as an Asst . Superintendent in the Store. It is now , Ramachandran Nair 
who is the Asst. Superintendent there : In Ext. W3 it is stated that Clerk 
Kochuthomas is directly responsible to the Superintendent of Stores. 
Shri Ramachandran Nair has no right to direct or control the clerk . The 
Store Superintendent at that time was Aravindakshan Nair. Ext. W4: is the 
office order dated 17-12-1965 regarding Cable Works upgrading. Four 
Chargemen were upgraded as Shilt Supervisors Upgrading is 
not 
promotion . It is only payment of higher scale of pay. The Management 
has admitted that the Chargemen are workmen . There was no office order i 
defining their duties and powers of the Shift Supervisors when the Charge: 
men were upgraded . When the Chargemen were upgraded no fresh 
Chargemon were either recruited or promoted . The Shilt Supervisors are 
doing the work of Chargemen itself. Similarly as per trm No. 5 in 
Ext. W4 two Chargémen were upgraded as Machine Shop Shift Supervisors. 
Another Chargeman was upgraded as Cable Mill Supervisor as per item 
Mo 6 and the post of the Chargemen were abolished . Actually the work of 
meChargemen were done by the Shift Supervisors . As per item 8 of 
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Ext. W4 two B Grade Supervisors were upgraded as A Grade Supervisors, 
The duties and functions of A Gratle Supervisors were not defined . Similarly, 
as per Ext. W5 four Chargemen of the Roll Mill section were upgraded and 
made Shift Supervisors. Actually the Shift Supervisors are doing the worle 
of the Chargemen . 5 Clerkswere re-designated as A Grade Clerks by an 
order dated 7-10-1967. The order is Ext. W6. In Ext. W6 itself it was 
stated that they will continue in their present assignment. Ext.W7 is an 
ordur redesignating A Grade Clerk Shri Sree rivasan as Store Keeper. No 
specification of duties and functions were made by any order. The same 
Sreenivasan was made Section Head by Ext. W8 order. Even after he 
became Section Head he was designated as Store Keeper. He is even now 
continuing as Section Head ." There was a Shipping Supervisor one Kesavan 
Nair. On 18-4-1975 Kesavan Nair is upgraded as Foreman . The office 
order is marked as Ext. W9. But his duties and functions were not defined 
by any order. Kesavan Nair was A Grade Clerk first. Then he became 
Supervisor and thereafter he was upgraded as Foreman . Kesavan Nair is 
doing the same work which he was doing at the time when he was A Grade 
Clerk . Ext. W10 is an order upgrading Shri T. N. R. Menon , Inspection 
Supervisor, as Foreman . Ext. Wil is the order upgrading Mechanical 
Supervisor Mr. John. Shipping Supervisor Mr. John was upgraded as Reel 
Shop Foreman as per Ext. W12 . As per Ext. W9 to W12 the Officers who 
were designated as Foreman were not given any new powers or rights. 
As per Ext. W13 order the duties of John as Chargemen were not defined . 
By item No 3 in Ext. W13 the duties of Chargeman Shri Kesavan Nair 
were defined. Wewere given bonus at the very same rate at which bonus 
was given to the workers till 1968. In the matter of bonus, D. A and 
incentive payment, parity with the workers was maintained regarding us. 
Since the advent of the Bonus Act which has prescribed or aximum bonus at 
20 % , the 29 % bonus which was given previously was merged in our salary 
There was a long term agreement between the Management and the Unions. 
Weightage was given during that period . Weightage was given both to the 
workers and to the Supervisors on a par till 1968. I think it was in the year 
1969 that the incentive paymentwas made not applicable to the supervisory 
staff. Thereafter our Association started negotiation and thereafter an 
agitation and it was then that the Labour Commissioner interfered and a 
settlement was arrived at on 8-2-1974 . The copy of the settlement is 
marked as Ext: W14 . Thereafter the office order dated 20th May 1975 was 
passed superseding the office orders b fure Ext. W14 . The concerned office 
order is marked as Ext. W15. The gratuity rate of the supervisory staff as 
well as of the workers are the same. The gratuity scheme of the workers 
were extended to the supervisory staff by an offire order dated 1-3-1965 
which is marked as Ext. w16 . Bonus was paid in connection with the 
production on an annual basis. Weare also connected with the production . 
That is why we are given incentive payment also . Some of the ordinary 
workers are getting wages to the tune of Rs: 500 to Rs. 1200 per mensem . 
There are about 100 such workers in the establishment. Out of them there 
are less than 60 supervisory personnel.. Supervisors, Foremen , Office 

GA , 129 /B 
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Assistants , Asst . Superintendents and Asst . Accountants are the three types 
of supervisory personnel. We have stated in para 5 of our claim statementtho 
rate of bonus given to the supervisory staff and the other workmen during the 
period from 1970 to 1975 : We ar . aggrieved not by the difference in the 
rate of bonus but we are given bonus only on the basis of Rs. 750. There is 
no limitation in the case of workers. Ext. W17 office order is regarding 
bonus in the year 1963-64. Ext. W18 is the copy of the order regarding 
bonus for the year 1964-65 . At the time of Ext. W17 the workinen as well 
as the supervisory staff were given the same rate of bonus. Regarding 
bonus for the year 1964-65 another order regarding supervisory staff was 
issied on 17-8-1965 copy of which is marked as Ext. W19 . But the bonus 
rate in Exts. W18 and W19 are the same In Ext. W19 it is stated that 
bonus will be given to the supervisory personnel cɔnnected to the production : 
at the same rate as it is given to the workmen . The office order regarding 
bonus dated 9-8-1968 -is marked as Ext. W20.In Ext. W20 also the same 
rate of bonus was given to the supervisory staff . The office order dated 
31-8.1967 regarding bonus for the years 1967-68 ismarked as Ext. W21 . The 
office order dated 1-9-1967 regarding bonus for the workers in the Head 
Office as well as Cable Works is marked as Ext. 122. In Ext. W22 reason 
for payment of bonus a : the same rate which it is given to the workers are 
given . The notice which was issued by thç Management on 19-8-1968 
regarding bonus for the yea : 1967-68 of the workers of Cable Works is 
Ext, W23. The notice issued by the Management on 19-9-1968 regarding 
bonus for the supervisory personnel in the Head Office as well as Cable 
Works for the year 1967-68 is Ext: W24. In that year also the same rate of 
bonus was given to the supervisory staff . The reason also was stated in 
Ext. W24 . The office order dated 24-8-1970 . regarding bonus for the 
workers in H. O.and Cablc Works for the year 1969-70 is marked as 
Ext. W25. The office order regarding bonus for tbc workers in the H.O. 
and Cable Works for the year 1970-71 is marked as Ext.W26 . The notice 
dáted 23-8-1973 regarding bonus paid to the workers in the year 1972-73 
is marked as Ext. W27. The notice dated 25-8-1973 regarding bonus 
for the workers in the Steel Wire Plant for the year 1972-73 is marked as 
Ext. W28. The office order dated 3-9-1973 regarding bonus for the 
supervisory personnel in the Head Office and Cable Works for the year 
1972-73 is marked as Ext. W29 . In this year the rate ofbonus given to the 
supervisory staff was less than the rate of bonus given to the workmen . 
Further the bonus was limited on the basis of Rs. 750 basic pay . 

Thç witness thereafter marked up to Ext. W38 regarding the question of 
bonus. The witness has continued as follows 

: 
What is the policy adopted by the Managementäregarding promotion of 
the supervisory personnel ? (A ) There is no policy . Those who curry 
favour with the Management will be given promotion. The examples are, 
ia the Machine Shop there were two Supervisors known as Thomas Kurian 
and Rajagopala Iyer. Rajagopala Iyer was transferred on other duty to the 
Safety Section . His licn was even then in the Machine Shop. Thereafter 
he was upgraded as Foreman in the Safety Section . Thomas Kurian was 
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definitely senior to Rajagopala . Iyor. But Thomas Kurian is even now 
continuing as Supervisor. In the Electrical Section Supervisory M. C. John 
is junior to Supervisor K.M. Ibrahim . Shri K. M. Ibrahim has got 
seniority as well as better qualifications. He has got an additional qualif 
cation of wireman licence also . But Supervisor M. C. John was upgraded 
as Foreman and Ibrahim even now continues as Supervisor. Supervisor 
Gainose of the Cable Mill was transferred to the Inspector Scction and from 
that Section Supervisor B. V. B. Menon was transferred to the Cable Mill 
Section . There was & vacancy of Foreman in the Cable Mill and B. V. B. 
Menon was promoted as Foreman in the Cable. Mills. The transfer of 
B. V. B. Menon from the Inspection Section to the Cable Section was 
deliberately done by giving him promotion . What is the reason for showing 
this peculiarity to Shri B. V. B. Menon ? ( A ) It is said that he has related 
to the Managing Director. There are Supervisors in the Steel Wire Plant 
who are not given promotion since a long time. Even then certain Asst. 
Superintendents were transfered to the Steel Wire Plant. Because of this 
transfer the pro notion of SeniorsOfficers in the Steel Wire Plant are barred . 
Further for giving promotion to one Ramachandra Menon , whɔ has entered 
the service as B.Grade Clerk and who has got only 4 years service and who 
is only an Electrical Assistan : Grade Il now , the stanagement tried 
their level best. The Manage nent has advertised for appointing the said 
Ramachandra Meaon a3 Commercial Assistant, which is in the grade of 
Foreunan inspite of the fact that there are Senior Supervisors in the section . 
The qualifications p :escribed in the advertisement are not obtained by the 
Supervisors but Shri Ramachandra Menon is the only person who has the 
prescribed qualification . One Shri P , K. B. Menon who was the Personal 
Assistant was recategorised as Section Head and three additional increments 
were given to him . The additional increments were given after this Tribunal 
has issued the injunction order restraining promotion . The giving of the 
three increments was done in order to circumvent the order of the court. 
There are two Foremen in the Laboratory who are Kaladharan Nair and 
Mathew . These two people were given promotion overlooking the Section , 
Supervisors in their original section , i.e., Inspection and Testing Section . 
The Senior Supervisors in their Section are M /S S.Ravindran Nair and 
K. N. Sankaran Pillai. Kaladharan was definitely junior to M /s Ravindran 
Nair and Sankaran Pillai. There are vacancies of Forem in the various 
sections of the establishments. The Union has given a petition to the 
Managercent regarding the promotion of 7 persons. The witness has further 
elaborat d about the invidious discrimination shown in the matter of 
promotion . The list showing promotions due to the workmen are marked as 
fixts. W39 (4 sheets) . 

Ext. W40 is the truc copy of the agreement dated 
31-12-1975 between the Management of Travancore Titanium Ltd., and 
their workmen . The agreement dated 12-11-1974 entered into between the 
Management ofMannar Switch Gear Division and their workmen is Ext. 
W41 . In Ext. W41 annexure C promotion rules are framed . That is 
marked as Ext. WŁA . Our prayer is that at least the rules framed in 
Ext. W41A may be adopted in the case of eoncerned Supervisors. The 
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Gazetted copy of the arbitration award ,in the dispute between the K. S.E.B. 
and their Executive Employees Union is marked as Ext. W42 . The facts 
mentioned in the claim statemerft and the replication are true and correct. 

• Cross : The Alind Supervisory Staff Association was registered during 
March 1973 . I have passed my M.A. previous. Supervisory staff means 
those who supervise the work of others. The parties to this dispute are the 
supervisory staff employed in the Head Office, Cable works Factory and 
Steel Wire Plant Factory and the Management Company. The Supervisors, 
Foremen , Office Assts , Asst . Superintendents are members of our Union 
There are 45 such members in our Union , out of the 60 similar staff . The 
register of members can be produced before court. 

There are a total of 700 workers in the Company. In the year 1968 
there were 5 unions there. The long term settlement between the Manage 
ment and the Union is marked as Ext. MI.. The long term settlement after 
the period of Ext. Mi dated 11th June 1972 is marked as Ext. M2. On 
27th December 1976 another long term settlement was entered into, copy 
of which is Ext. M3. Over and above the six Unions mentioned in Ext. M3 
and M2 there are two more Unions. / Exts. MI, M2 and M3 are concili 
ation settlements. Although you have requested the D.L.O. that your 
Union also should be allowed to participate in the conferen - es, since you 
were supervisory staff drawing more than Rs.500 salary you are considered 
to be not workmen , is it not? (A ) The General Secretary of our Union has 
requested to the Labour Department and the Management that this Union 
should also be made a party in the agreements. The D.L.O., Quilon has 
convened a conference . But since the Management declare that as certain 
disputes are pending before the Industrial Tribunal between the Union and 
the Management it was not possible for them to discuss about this matter. 
The proceedings of the conference is in the D.L.O. office. The copy of 
the same is usually not given . The Unions mentioned in Ext. M3 did not 
participate in the said conference. The instant dispute is referred for the 
adjudication of two issues, i.e., bonus and promotion . Ex: M13 settlement 
was arrived at regarding the issues of scale of pay, D.A., leave etc. The 
D.L.O. has convened a conference of the Management and cur Association 
regarding the incentive of Supervisors. In that conference the Manage 
ment participar . But since the adjudication was pending, no settlement 
could be arrived at. That conference was conducted two-three months 
before this date. I do not remember the month and date . Ext. M4 is the 
notice regarding that conference. Ext. M3 settlement was entered into 
much before this conference was convened. In Ext. M3 conference wę 
were not invited . We have complained that we should also be invited . 
Even then we were not invited . In certain other conferences we were also 
invited , but the Management did not participate. Wehave not complained 
that the D.L.O. has not invited us for participating in the conferences. In 
Ext. MI and M2 the Aluminium Employees Union was a party : 

I was the 
Vice-President of that Union . Now I am no , the Vice President of that 
Union . You have lost the Vice Presidentship since yo have became a super 
visory staff , is it not? (A ) No. I have resigned my place because of 
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difference of opinion. The agreement entered into between the workmen of 
the Steel Wire Plant and the Management on 30th March 1972 is Ext. M3, 
At that time there were three Unions representing the workmen in the 
Steel Wire Plant. The agreement dated 29th April 1976 is marked as 
Ext. M6. In Ext. M6 there was one more Union . There are 47 persons in 
the supervisory cadre and in the.cadre of Foreman /Section Head there are 28 
persons and there are 29 employees in the cadre of Asst. Superintendents, 
Asst . Foreman etc. , is it right? (A ) I cannot say correctly without 
knowing their names. I say that there are 99 supervisory staff in all the 
three categories, can you deny ? ( A ) I have to get the names and the 
sections in which they are working. The employees in the supervisory 
cadre are getting the scale of pay of Rs. 190-815 . The Foreman Section 
Head , and Office Asst, are getting a scale starting from Rs. 225 to 916 . 
The Asst. Superintendent and Asst. Accountant are getting a salary from 
Rs. 300 to 1020. Above that V.D.A. of about Rs. 350 is obtained. In 
1976 the V.D.A. wasmore than that. In this Company from the Sweeper 
to theGeneral Manager the V.D.A. is at the same rate . There is fixed 
D.A. That also is at the same rate . I have included the fixed D.A. also 
along with the V.D.A. when I first said that we were getting Rs. 350 . 
During the time of Ext. M3 and M6 settlements the Supervisors of allthe 
categories were getting more than Rs. 500 inclusive of D.A. During the 
reference time (1-4-1976 ) I was getting more than Rs. 500 as basic pa . 
Last month my basic pay Rs. 680. The majority of the Supervisors are 
working in the Cable Wire Factory and the 

Steel Wire Factory . 
T.M. Sowri is the Foreman in the General shift. There are 5 shift super 
visors under him . There are 13 working chargemen , 36 operators, 20 
junior operators, 3 gang leaders and 9 helpers under him , can you deny? 
( A ) I do deny . None is working under them . There are three shifts in 
the factory T.M. Sowri is a member of our Union . We are not examin 
ing him . It is T.M. Sowri who is allocating work to the Supervisors, 
Working Chargemen , -Operators, Junior Operators, Gang Leaders and 
Helpers etc., is it not? (A ) Allocation ofwork is done by the Superintendent. 
T.Ñ. Sowri is doing a lot of clerical work also and I do not know about 
the details of his clericalwork . When I was a clerk I was looking after the 
E.S.I. Section , correspondence etc. , . I was also looking after the Order 
Registers, correspondence , maintenance of records of the employees etc. , . 
Correspondence means office correspondence. T. M. Sowrimay not be doing 
such correspondence , but he is maintaining therecordsof shift work each day . 
He is also maintaining the production records etc., but I have not scen 
the production records or the shift report. I say that Shri T. M Sowry s 
main work is supervisory duties and he is doing incidental work like 
allocation particulars , entering production figures etc., is it not ? (A ) He 
is doing skilled , unskilled , clerical and manual work as a Foreman. He is 
to even help the Machine Operators. Whenever some defeat is caused in a 
machine and if the Supervisor is not able to rectify the same the Foreman 
has to do the same. That is why I meant that he must do manual work 


also. In the Wire Miil Section in one shift two machines will be working. 
In each machine there will be a Supervisor . Along with him there will be 
3 or 4 working Chargemen and 8 or 9 Operators, 5 or 6 Junior Operators 
and 3 or 4 Helpers. These people have to report to the Supervisors, is it 
not ? (A ) No. They have to report to the Superintendent. The main duty 
of the Supervisor is to supervise work , is it right ? ( A ) No. He has also 
to do technical, clerical, manual, skilled and unskilled work. But I have 
not observed the various items of work done by them . It is the Supervisor 
who will allow overtime work to any of the workers if one of them is 
absent, is it not ? ( A ) No. It is the Superintendent or the Assistaqt 
Superintendent who will be doing the same, My cadre is that of an 
Assistant Superintendent. Ext. M7 is a report given by the Supervisor to 
the Superintendent regarding the laches committed by the workers. The 
Supervisor mentioned in Ext. M7, viz ., Shri K.N. Sankara Pillai is 
present before court. . The report of Shri Sankara Pillai dated 
13-11-1975 is marked as Ext. M8. After 1966 the Chargeman category was 
stopped and thereafter Working Chargeman category was introduced . 
Working Chargemen are included among the worlamen . In . Ext. M3 
agreement they are mentioned . Ext. M7 and M8 reports were not usually 
sent by the Chargemen or the Working Chargemen . Ext. M9 sèries 1 to 3 
are leave applications sanctioned by Supervisor K. N. Sankara Pillai to 
Operators S. Parameswaran Asari, Bhaskaran and M.M. Hanecfa . Do 
you know.the basic salary obtained by the Supervisor Sankaran Pillai ? ( A ) 
I do not know . Is it not Rs. 650-? ( A ) I do not know . Over and above 
that he is getting Rs. 104 as fixed allowances. During May 1971 Supervisor 
Sankara Pillaiwas getting a totalwage packet of Rs. 1178 , is it not ? (A ) 
May be inclusive of May Day Salary. The leave of Supervisors 
Sankara Pillaiand Unnunni was sanctioned by the Foreman T. M. Sowri 
and the leave application is marked as Ext. M10 . The leave of Supervisor 
Alexander sanctioned by the Foreman T. N. R. Menon is marked as 
Ext. MIT, 


It is the Shift Supervisor who will report regarding accidents which 
may occur to the workmen , is it not ? ( A ) I do not know . The accident 
report is drafted by the Supervisor and will be shown to the Foreman , is it 
not ? ( A ) It can be seen from the report now shown to me. The reports 
are marked as Ext. M12 series 1 to 11. The report will be sent to the Safety 
Officer. In Ext. M12 report Supervisor Vasudevan has put his signature. 
He is the Union Joint Secretary . Vasudevan is working in the Mechanical 
Maintenance Section , How may Helpers, Junior Machanics and 
Chargemen are working under him ? (A ) All these people are not working 
under him . There was one S. Raghavan Pillai in the Mechanical 
Maintenance Section . An accident was caused to him . It is that report 
which is Ext. M12 . The medical aid , accident report etc., when an 
accident occurs are being done by the Personnel Department. Regarding 
overtimethe slip is given by the Supervisor, but sanctioned by the 
Superintendent. Overtime slips aremarked as Éxt, M13 series 1 to 7. The 
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Supervisors , Section Head and the Superintendent have put their signatures : 
in Ext. M13. There are 7 scations in the Cable Works Factory . There are 
5 superintendents. 

The Supervisors are maintaining registers regarding production . The 
reports sent on 10-11-1976 regarding production are marked as Ext. M14 
series 1 to 3. It is denied that the Supervisors are sending only reports and 
are not doing any clerical work . They are marking attendance of the 
workers in every shift . They are sending M.R. for the materials necessary 
for the production work from the Store . They are forwarding leave 
applications etc., In the Time Office there is punching clock system . Even 
then attendance is marked in every production section . Material requisition 
ismade on all days. From the stores all the raw materials necessary for the 
production and spare parts are requested for. The M. R. book for the 
period from 25-2-1976 to 25-5-1976 is marked as Ext. M15 . For issuing 
sanction for the workers to go out during duty time gate pass is issued by 
the Supervisor. Such slips aremarked as Ext. M16 . The witness adds that 
sanction is given by the Supervisor only after getting ratification of the 
Superintendent. Ext. M17 series are the reports sent by the Supervisors to 
their superiors. Overtime slips are marked as Ext. M18 series. These 
slips are prepared by the Supervisors. Leave is sanctioned by the 
Supervisors. The Icave applications are marked as Ext. M19 series. 
In Ext. M19 (1) leave is sanctioned by Supervisor Gynose . In 
Ext. M19 (2 ) leave is sanctioned by Supervisor Gopalakrishnan . The 
sanctioning authority has put his signature below that. In Ext. M19 (4 ) 
the word sanctioned is written by Supervisor Vasudevan . 

He is present 
before court. The first level of supervision is by the Supervisors, is it not ? 
( A ) No. - The second level of supervision is by the Section Head and the 
Foreman is it not ? (A ) No. The.lcave is sanctioned to the Supervisors by 
the Foreman , is it not.? . (A ) Foreman has sanctioned one day s leave . 
Foreman T.M. Sowri has sanctioned leave to Supervisor Unnunni. It is 
marked as Ext. M20. The third level of Supervision is by the 
Superintendent, is it not ! (A ) Yes. Assistant Superintendent Mr.Kaimal 
in the capacity of the Departmental Head and sanctioning authority has 
sanctioned leave to . Foreman Shri P.K. Kumaran Nair . The leave 
application is marked as Ext. M21. The Assistant Superintendents are not 
doing the work of Machine Operators Working Chargemen , Senior 
Operators , Junior Operators, Helpers and also are not allocating work to the 
Machine Operators or sanction leave or sanction overtime or prepare 
M.R. slips and production reports , is it not ? .(A ) In the absence of the 
Supervisors all these works are being done by the Assistant Superintendents. 

these works were done by them when they were Supervisors and 
Chargemen . Working Chargeman is working along with the operator. 
The shiftwise reports sent by the Supervisors are consolidated and signed as 
production reports which are marked as Ext. M22. The Supervisors are 
not doing any clerical work other than sending reports, is it not ? (A ) He is 
writing not only reports but also the details about the workers who were 
present for work etc., in books. But I have not seen such books. The 
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workers are transferred from one shift to another by Supervisors. The 
reports are given by the Supervisors regarding the same to the Time Office. 
Such reports are Ext. M23 series, Foreman has got the power of sanction 
ing day off etc., Ext. M24 series are such orders . Foreman M.y. John 
has published a notice for workers which are marked as Ext M25 series 
1 to 3. Supervisor Vasudevan has sent á letter to his subordinates. That 
letter is marked as Ext. M26 . Supervisor Thomas Kurian hus sent a report 
against Raghavan Nair working under him stating that he is not doing the 
work . That report is marked as Ext, M27 . Ext. M28 series are such 
letters sent by Supervisor G.V. Nair. Ext, M29 is a similar letter sent by 
Foreman Krishna Pillai. Ext. M30 is a letter sent by the supervisor 
Thomas Kurian against carpenter Achari. The complaint given by the 
Supervisor Vasudevan to the Assistant Manager is Ext. M31 . If any 
accident occurs the accident report is prepared by the supervisor! Such a 
report is marked as Ext. M32 . 

Supervisors who inspect the goods which 
come to their section, send reports, Such reports are marked as Ext. M33 
series . The production reports of 11-11-1971 are marked as Ext. M34 . 
Production report of 12-11-1971 is marked as Ext: M35 . 

have begun as a trainee clerk first. I was confirmed as clerk on 
May 1961. That order is marked as Ext. M36 . On 22nd April 1971 I was 
promoted in the cadre of Section Head as Office Assistant. The said order 
is marked as Ext. M37. On April 1st -1975 I was promoted as Assistant 
Superintendent. The order is marked as Ext . M38 . With effect from 
January 1st 1971 my basic salary was fixed as Rs. 650. The said order is 
marked as Ext . M39 . When Í was a clerk I was allowed to go for higher 
education without affecting my work . The application is marked as Ext : 
M40 . I have prayed that I must be allowed to work during the vacation 
time. I have taken two years study leave . Ext. M41 is to the effect that 
my increment should not be barred because ofmy study leave. 

Such 
favourable orders were possed not because I was currying favour with the 
Managing Director. C.N.C. Kaimal is working under you as Office 
Assistant, is it not ? ( A ) No. There is no A grade Clerk called 
Madhavan Nair working under me. He is doing the filing work . There is 
a typist one Prabhakaran Nair under me. Before that Prabhakaran Nair 
was the Stenographer of the General Manager K.N. Menon , is it not? (A ) 
No. There is no apprentice clerk under mr.. In the capacity of the 
-Assistant Superintendent you are purchasing articles for the Company, is it 
not? ( A ) I ain not having any supervision on the purchase. I am not 
placing orders for the purchase. It is done by the Superintendent. 

The 
leave applications granted by me are marked as Ext.M42 series. I will inform 
the applicants that leave is sanctioned . I am the Section Head . The 
covering letter which was signed by me is marked as Ext. M43. Ext.M43 
series 1 and 2 were written by me. I am working as Assistant 
Superintendent since two years. The letter sent by me is marked as 
Ext . M44 . The letter dated 3-6-1976 regarding sand paper purchased was 
signed by me. It is marked as Ext. M45. I have drafted this letter by my 
own hand and it was typed out by the Stenographer : No orders were 
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placed by me by sending telegram to the sellers. It is the Superintendent 
who has to do that. The copy of the telegram which was signed by me for 
and on behalf of the Company is marked as Ext. M46 . I are doing the 
correspondence regarding faulty articles sent by the selles. Ext. M47 is 
a request and not an order issued by me. In Ext . M48 letter I 
have put my signature. The letters sent by 

marked 
Ext. M49 series to 5 . . I am doing correspondence 
with the customers. The copy of my letter sent on 29-9-1976 is marked 
as Ext. M50 My comm nications in the capacity of Assistant Superint 
endent is marked as Ext. M51. Sucli coinmunications were used to be 
issued by the clerks also . Can you say an example ? Shri V.Madhavan 
Nair has issued such a communication . But I have no cvid - nce to prove 
the same. Letters like Ext. M49 series are not sent by clerks and they do 
not sign the same is it not ?. A ) A clerk in my Department will not do 
that. In the Purchase Department there is Assistant Superintendent like 
me. His name is Philip Kurian I was nominated as the Joint Secretary 
of the supervisory study group recently. Ext. M52 series are letters_regard 
ing the session conducted in connection with the Alind Supervisory Trainurg 
and Developing Programme. Only those who are having supervi ory 
funcions were participating in the same, is it not ? (A ) No. Those who 
a c designated as Supervisors are participatint. All categories will be 
getting advances from the Company. Ext. W39 is prepared by me for and 
on behalf of the Association . Ext. W39 is prepared on the basis of to al 
service. It is not prepared on the basis of categorywise seniority.f 
categorywise seniority is locked into the majority in Ext. W39 will not be 
entitled to get seniority , is it not ? (A ) No, Everybody was having cute 
gorywise seniority . If categorywise seniority is taken , are there no senior 
hənds who are senior to the supervisory employres as per Ext. W39 ? 
( A ) If it is in the office, seniority is fixed taking all the easployees of the 
various sections together. In the Cable Works as well as in the teel Wire 
Plant, separate seniority list is prepared . The Management will take into 
consideration the suitability also by promoting the supervisory staff . 
Overlooking the seniority of Shri Kainal who has cader seniority over you, 
you were promoted as Assistant Superintendent by the Management looking 
into the suitability alone, is it not ? (A ) Yes. Suitability is d -c ded by 
the Management. Have you ever complained when you were given promo- 
tion as Assistant Superinter dent that it was Shri Kaimål who is entitled to 
get the same ? ( A ) Yes, I have complained . The copy of the complaint . 
can be produced before court. In Ext W39 my name is the 24th . In hat 
is it stated that you should have been promoted as Superintendent, is it not ? 
(A ) Yes. In Ext. W39 the qualifcations of me shown as “ undergone to 
training course for supervisory and advance court " is correct. There is a 
Superintendent. for Purchase Department. Therc is only one Assist nt 
Superinteident. The Management has filed petition before court fir 
permission to appoint Sliri Pnilip Kurian as Superintendent in the Pu chase 
Department. But he is Junior to me on the basis of total service. But he 
has got more categorywise service than me. He is a civil diploma holder . 
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According to me he is not a First Class Diplomaholder . There is no 
certified Standing Orders applicable to the supervisory staff and the 
Management staff. The supervisory staff has got separate Standing Orders . 
I know Supervisor Ravindran Nair. He is now the Superintendent. The 
uncertified Stand.ng Urders applicable to the supervisory staff is marked as 
Ext. M53. Was not the said Supervisor Ravindran Nair punished as per 
the provisions of the concerned Standing Order for his drinking and 
quarrellir g with his colleagues ? (A ) I do not know . Is it reasonable to 
give promotion to such a Supervisor ? ( A ) But promotion was given to 
such Supervisors who used to drink. In the years 1968-69 and 1969-70 
Supervisors like you were given less tonus than that of the workers, is it 
not ? (A ) Yes. The Supervisors have not proiested against the same, is it 
not ? ( A ) Since there was no Association then , no protest was given . Even 
after the organisation of the Association you have not protested , is it not ? 
( A ) May be left out by over looking . The office orders issued by the 
Management regarding the Payment of Bonus to the Supervisors as well as 
the workers in the years 1968-69 and 1969-70 are marked as Ext. M54 
series 1 to 9. The Management has produced a statement showing the rate 
of bonus paid to the workers as well as to the Supervisors in all the sections 
of the establishment for the period from 1968 tù 1976 and you have received 
a copy of the same, is it not ? (A ) Yes. - Upto 1968-69 the majority of 
workers in the Company were getting more than Rs. 500 salary per mensem . 
The demand submitted by the supervisory staff to the Management is Ext. 
M55 You have not demanded that the Management should not enforce 
the ceiling of Rs. 750 for payment of bonus at the rate of 20 % to the 
supervisory staff as per Ext. M55 . is it not ? (A ) We have demanded parity 
with the other workers. We have not disputed about the payment of bonus 
made before 1970-71. It was left out. Even in the claim statçment we 
have not demanded the same. Wehave not stated that we have left out 
our claim regarding bonus for the perind before 1970-71. I do not know 
whether there was any limitation of 20 % of bonus to the supervisory staff 
even during the period 1964-65. There is a security officer. He is super 
vising the work of the Ward and Watch . He has the cader of Foreman 
Section Head. He is suservising about 20 watch , and ward personnel. 
There is an Inspection Burgalow for the Company at Kundara . Is it not 
the Steward who is supervising the work of the Employees in the Inspection 
Bungalow ? (A ) There is no much of a supervision there . There are only 
ten employees under bim . The Steward is supervising their work . He is 
also in the Section Head cader . The bye-laws are or arked as Ext. M56 . 
Eat. W14 is not a conciliation settlement, can you deny ? ( A ) I do deny. 
In that the Labour Cmimissioner has not put his signature in the capacity 
of the Conciliat on Officer, is it not? ( A ) Ext. W14 is a conciliation 
B.tulement which was arrived at in a conciliation conference convencd by 
the Labour Commissioner. The notice which was issued for participating 
in the said conf rence is in our pis ession . That can be produced . The 
Presiden ! of our Unon is Thengimam Balakrishnan . He has published 
a report which is marked as Ext. M57 . There are about 20 Carpenters for 
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manufacturing reels. The Foreman in that Section is Shri A. M. John. 
But he is not controlling anybody in that section . There are no other 
Supervisors in the Reel Shop . 

Re: What is the num er of workers who are having more than Rs 500 
salary ? ( A ) There will be about 600 workers including the Head Office, 
Cables and Steel Products. Out of this 600.about 150 are getting about 
Rs. 1,000 asmonthly wages. There will be about 800 workers in all the 
three sections. The Company is realising the income tax from the workers. 
The statement of the income tax payecs is available in the Company. What 
is T. M. Soury doing after his clerical work : (A ) He is doing techn cal 
work along with the other workers and also giving them instruction regarding 
the work. The incentive bonus will be calculated on the monthly basis. 
There must be manpower data for the calculation . It is the duty of the 
Foreman to do this work in the Wire Mill. He has to scrutinise the atten 
dance register for calculation of the manpower data . In the Wire Mill 
there will be about 75 employees. Annual bonus is linked with production . 
Production is calculated on the tonnage basis. It is the Foreman who is 
calculating the tonnage. There is a monthly report. That is being 
prepared by the Foreman . When wor is started a period of 14 hours is 
necessary for the work to come to the full swing . During this period the 
workers and the supervisors will be on the spot. It is the duty of the 
Supervisor to arrange for all the raw materials etc., for the production . 
Even after that the Supervisor must be in the workspot at all time. The 
copy of the letter given from the Union to the Dy. L. c . on 11-10-1975 
during the timeof my promotion is marked as Ext. W43 . The letter given 
from the Union to the General Manager on 17-5-1975 is marked as 
Ext. W44. The copy of the office order dated 27-12-1976 is marked as 
Ext. W45 . In the byelaws clause 5 , it is stated that only those employees 
who are having the supervisory capacity will be given member:hip what 
have you to say ? ( A ) By which it is meant that only those who are having 
supervisory designation will be enrolled . From what post the actual level 
of supervision begins? ( A ) The supervisory functions start from the 
Superintendent onwards. 

Cross with permission : The copy of. Ext. W43 is not given to the 
Management. Exts. W44 and W45 are in the possession of the General 
Manager. 

7. WW2 is Shri Kesayan Nair. The summary of his deposition is as 
follows: 

Chief : I am the foreman in the Shipping Department of Aluminium 
Industries since 1975. I was a Supervisor before I became a Foreman . 
That was for the period from 1966 to 1975. Before that I was the 
Chargeman . Myself and other Chargemen were promoted as Supervisors 
by an order, the copy of which is already marked as Ext. W6. The 
Chargemen including mewere recategorised earlier. As per Ext. W6 I was 
allowed to continue the same work although I was given promotion . After 


. 
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case . 


the promotion even now , no change of duty allocation was introduced in my 

I am doing the same work which I was doing , before promotion, 
When I was Chargeman in the year 1-62 my duty allocations were mentioned 
in Ext. W13. In Ext. W13 item No. 3 my name is recorded asKesavan 
Nair. In Ext. W13 all the works mentioned therein are clerical work. 
Even Now I am doing the samework. There are 5 clerks in the Shipping 
Section. I here are 16 workerś. also there. There are two typists, one 
atte.der, one supervisor, one section head , three lorry drivers, two cleaners 
and two superintendents. I am not controlling or supervising or allocating 
the work of all the en ployees "excluding the two Superintendents. These 
employees are not giveo leave by me. I have no powers to punish them or 
to initiate discipliuary action against them . When I am absent usually 
my work is done by B Grade Cierk .. In your Section when Clerks absent 
themselves who will look after their work ? ( A ). That work will be done 
by mealso . What are the important registers , which are maintained 
by the. Section Head Foreman ? ( A ) Inward register of materials . 
Inward , register is a register wherein the articles which are brought 
down to the Company by parcel service and Railway service are 
ricorded . The registers are prepared by sittting in the office . 
When the ma t.e ri als arrive, for taking delivery of 

he same. I have to go to Railway Station . There will be 4 or 5 people who 
will come to the Railway Station for unloading the materials . Until all 
the materials are unloaded I have to be present in the Ra lway Station . 
I have to spend thus two or three hours in the Railway Station . In the 
delivery book of the. Railway Station I have to put my signature. after 
tak ng delivery of ihe same. Materials are sentout through the Railway. 
That also is my work . I have to fill up the list, rate etc., of the materials 
which are received at the Railway Station . I have to be in the Railway 
Station till the articles are loaded. Wehave to take delivery of tie artieles 
through the parcel services of". T. V. S., M. B. T., K. T. C., T. C. T. and 
T. G. I. For. sending materials one register is maintained . That is 
despatch register. I am not doing any supervisory work wben : these 
raaterials are either unloaded or loaded in the Railway Station or in the 
Parcel Service. 

tross: My promotion order promptirg me as Förcman on 1-4-1975 is 
marked as Ext: M58 . My basic salary scale is . Rs. 225-20-2-85-25-435-28 
631-30-751-33-916 . As per this scale of pay I am getting Rs. 817 as basic 
salary with effect from 1-4-1977 . I am getting Rs. 117 as F. C. A. I am 
getting D. A. of about Rs. 350. I am getting incentive bonus at the rate of 
Rs. 35 to 40 per month . The forwarding note prepared by me for the 
out-going materials is marked as Exi. M59. . The over eaf of Ext. M59 is 
to be al cd up by the Railway staff, is,it not? (A ) No. It is to be filled up 
by me. It is done,on a mutual understanding. To fill up the first page of 
Ext. M. 59 you have to take one or twº minutes, time, is it not? (A ) No. 

have to take one or two hours time. The forwarding note is for Waggon 
loads. There will be waggon loads on all days in certa:n months. It will 
depend upon o ders in the other months. Reels are sent in Waggon loads. 
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There is a despatch book for the same. It is marked as Ext. M60 . In 
Ext. M60 it is stated as despatch note. It is not stated as register . This 
book is with effect from June 1976 upt ) date. In September 1977 it is nil 
despatch . In August 1977 only one waggon was despatched . In July 1977 
there were only six days despatch work . In June 1977 ten waggons were 
despatched by working 5 days. For each waggon a separate forwarding 
note is to be filled up . In Ext. M59 I am putting my signature for th 
Company. - If the authorised person is not putting his signature for the 
Company it will not be accepted . In the Shipping Section there is a clerk 
known as Sashibhooshan Nair. The register which is prepared by me 
regarding the goods received from T. V. 9., M. B. T., K. T. C., T. C. I., 
and the Railway service is now shown to me. The register from January 
1975 is marked as Ext. M61. I am not writing any other registers other 
than this, regarding this work . There is no such work on all days. The . 
time taken to complete one page in Ext. M61 depends upon the number of 
receipts. The number of receipts can be seen from Ext. M61. Now the 
incoming articles by the Railway are less than what it was, before. - For the 
period ffom January 1977 to 31st October 1977 there will be about ten 
waggons. There are about 14 employees who are dealing with loading and 
unloading of the waggons. Articles may be sent by lorries. The unloading 
and loading work of the lorries are done by the cleaners. I am not doing 
any physical work . You are giving instructions to the drivers , cleaners 
and the loading and the unloading workers, is it not? ( A ) I need not give 
any instruction . Since these people are doing the same kind of work every 
day there is no need of giving any instruction . Have you given any general 
instructions ? ( A ) They. get instructions. Won t you raport if a workman 
comes late ? ( 9 ) Workers do not come late. They are not coming late 
because of your instruction , is it not? (A ) No. You are obtaining advance 
from the Company in the capacity of your office, is it net? (A ) I may get 
advance after writing vouchers and obtaining sanction from the superiors. 
Ext. M62 is a voucher executed by me for obtaining advance from the 
Company to the tune of Rs. 1,353. Another voucher for Rs. 2,500 is marked 
as-Est.M63. These amounts were obtained as advance for clearing the 
lorry services. I will obtain advance for booking waggons also. The 
vouchers executed by me for obtaining advance for waggon booking are 
marked as Ext. M.64. Even when I was a clerk I used to obtain such 
advances. But I do not remember the year or month . Can you give an 
example of the clerks obtaining advances and executing vouchers like 
Exhibits M62 , M63 and M64 , after your becoming a Foreman ? (A ) When 
I am present no such advances are obtained by the clerks. When I am on 
leave the man who is in chargt of the Foren.an used to obtain advances. 
I will report about the accideirt as and when accident occurs during the 
loading and unloading work . Even if a small injury is caused to the 
workmen I have no right to instruct him to go to any particular doctor. 
I have no right to say so. I cannot even take a taxi if any casuality occurs 
to any workinan for going tu ihe hospital. I will point out the waggons in 
which the reels are to be loaded. There is no post as Chargeman now 
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in the factory. In the shipping side " there is no . Chargeman . , I was 
suspended for some misconduct committed by me. I have lost the balance 
amount which had to be remitted to the Company after , advance was 
obtained and so I have deposited the cash from my own pocket. 

Re:: In Ext. M59 I have to fill up the column stated as freight paid or 
to be paid . That will be checked by the Railway au horities. If goods 
are sent to five different places in the same day 5 different forms have to be 
filled up . I have to fill up the five conditions mentioned in Ext. M59.. 
There are workers who are getting more salary than me. Vouchers similar 
to Ext.M62 to M64 will be executed by one of the clerks in my absence. 

Cross with permission : There are 14 employees in the Shipping Section . 
In my section worker Soman is getting more monthly remuneration than me. 
I cannot xow say who are the other workers in the other deparments who 
are ge ting more wages than me in a month . 
8. WW3 is Sbri P. Gopinathan Nair . Hewas deposed as follows: 

Chief: I am the Supervisor in the Works Office of the Steel Ware Plant 
since two years. I have got 17 years service . Before I became Supervisor 
I was the Stenographer. What are the important works which you do as 
Supervisor ? (A ) I am disbursing cash to the employecs. I have to write 
the salary register when I make the disbursement. I am disbursing cash to 
303 employees. I have to prepare the statement regarding the increments 
of the 303 employees and I should despatch the same to them . There is a 
despatch register for that. It is being wri ten by ime. The E. S. I. accident 
reports are sent by me. The correspondence is being carried on by me. 
For those workers who are not covered under the E. S. I. Act I have to do 
the correspondence regarding workmen s compensation . There are three 
employees including me in the works office. There is a Pcon . I have no 
powers to appoint others or take disciplinary action against them . I am 
preparing muster roll files and correspondence files by myself. The works 
bulletin dated 4-9-1972 regarding me is marked as Ext. W46 . The office 
order promoting me as Supervisor, from Stenographer on 25-6-1973 is 
marked as Ext. W47. Another office order concerning mc dated 28-7-1975 
is marked as Exr. W48 . 

Cross : Since I was prorroted as Supervisor I am not doing stenographic 
work. In the Steel Wire Plant there are 19 Supervisors as a whole. There 
are about 39 supervisory staff and 161 workers. The workers have several : 
gangs and are working in the various sections. There will be 10 or 12 
workers in a gang . The Supervisors are supervising and controlling them , 
is it not? (A ) No. Then , what is the work done by the Supervisor ? (A ) 
They are doing various works. I am a Supervisor in the Steel Wire Plant. 
I am designated so . There is a clerk knowrt as Sasidharan Nair . I say 
your main work is to supervise and control the work of the employees who 
are working with you , can you deny? ( A ) I do deny. M /s. K. Sukumaran 
and Anjalose, attenders , look after correspondence filing is it not? ( A ) It is 
not right. It is done by me. I do not supervise the correspondence filing 
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done by the attenders. The increment matter is done by me once in 
month . The final settlement prepared by me is marked as Ext. M65. The 
draft of Ext. M65 was prepared by me. Ext. M65 is prepared by the clerk 
and you verify the same, is it not? (A ) NA, It is prepared by me. But it 
is not typewritten by me. It is done by the typist. I prepare the same 
And I verify the same and I send the same the Assistant Superintendent. 
I do not know whether the Assistant Superintendent is having supervisory. 
work . I am doing despatch work . Not only on the basis of inter office but 
also with the outside. The despitch register for the period from 1-4-1975 
to 26-7-1976 is shown to me. There are 160 pages. There will be on an 
average 5 to 10 coinmunications per day. I was preparing accident reports, 
The last accident report prepared by me was regarding the accident of 
Shri T. T James . Form 32 is prepared by me. I have prepared tivo 
accident reports ir the year 1977. In the year 1977 accident reports and 
workmen s compensation for workers who are not covered by the E. S. I. 
were about 23 in number. I am doing the work of disbursing cash also . 
For that I am getting an allowance of Rs. 30. That was the work done by 
the previous clerk-cum -cashier . He is now dismissed . The disbursement 
will be five times in the month . At the place where the cash is disbursed 
there will be an attender and a security guard , is it not? ( A ) There may 
not be a security guard , attender may be there. That attender is not work 
ing as per my instruction . The cash register is prepared by r I get the 
total amount from the Head Office, then I make the wage Packets and then 
I disburse them to the workers respectively after obtaining receipts. The 
wages and incentive wages are paid twice. The cash disbursenient is 

entrusted to you as an interim arrangement, is it not? ( A ) I do not know . 
"Ext. M66 is a letter which I have written in my own hand and entrusted to 
the Management in which I have said that I am not a workman , but a 
mai agerial staff and the Standing Orders applicable to the workmen does 
not apply to me. 

Re: Ext. M66 . was written in the proforma circulated by the 
Management. It was circulated by the Management during the lock- out 
period. Why did you put your siguaturo in that proforma ? (A ) Advance 
will be paid only if I put my signature in such a proforma. What are the 
records necessary for preparing Ext. M65 ? (A ) Service records, increment 
file, attendance records etc. Even punishment files should be looked into. 

Cross with permission Have you got the alleged , prolortia circulated 
9. WW4 is Shri Hariharan . He has deposed as follows :-*.. 

Chief: I am a typist-clerk in the Alind. I have got i2 years service. 
I am now working in the Shipping Department since 7 years. I am a 
member of the Alind Employees Union . My Union enters into long term 
agreements with the Management. I come under the definition of 
" workman " in the I. D. Act. There are 8 employees in the Shipping 
Office out of which 4 are clerks, 2 are typist -clerks, one is a Superyisor, one 
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is a Foreman and the other is a Store Keeper. There are twó Superinten 
dents also . Our Foreman is one G. Kesavan Nair. Store Keeper is 
Sreenivasan . The clerks and the typist -clerks have to apply for leave to the 
Shipping Superintendent. The work will be allotted hy the Superintendent . 
It is the Superintendent who supervises and controls our work . It is the 
Superintendent who has to initiate disciplinary action against us. Has the 
Foreman or the Store Keeper any controlling powers over you ? ( A ) They 
have no such powers over us. When Kesavan Nair is absent his work will 
be done by one of the clerks. When Kesavan Nair was absent have you 
done his work ? ( A ) Yes . M /s. Sasibhooshan Nair and Abdulk hader 
Sahib are the other B Grade Clerks who have done the work of Kesavan , 
Nair in his absence. When Sasibhooshan Nair and Abdulkhader were 
absent, have Kasavan Nair done their work ? ( A ) Yes..Kesavan Nair is 
the Foreman since two years. In the capacity of the Foreman , Kesavan 
Nair is doing his work which is the work which is done by A Grade Clerk 
Shahul Hameed . There is no real difference between the work that is 
being done by the clerks, supervisors and the foremea in our section . Last 
month I have received an amount of Rs. 1086 as salary and allowances. 
There are other clerks who are getting more and some are getting less. 

Cross: In the amount of Rs. 1086 - incentive wages are also included . 
That depends upon production . Incentive wages are given as per a settle 
ment with the Union . I am a typist-clerk. I have done clerical work . 
When Keśavan Nair was absent I used to do his work . In the Shipping 
Department over and above the said employees there are 10 to 15 loading 
and unloading workers. Lorry drivers and cleaners are also working there. I 
have scen Sashibhooshan Nair and others doing works of Kesavan Nair in 
his absence. There is record in the office to evidence the same. I do not 
remember whether I have put my signature for and on behalf of the 
Company. Can you deny when it is said that you have never put your 
signature for the Company ? (A ) I do not remember. There is one 
Supervisor in the Shipping Department. There were packers and helpers 
in the Department. They are doing work under the clerk . I do not know 
whether the Supervisor is working under the Manager . The sffiliation of 
our Union is with the AITUC . The president of staff Association is 
Thengamam : Balakrishnan .. Sashibhooshan Nair, Sreenivas 

and 
Abdulkhader Sahib are working even now . 

10. MWI Shri T. V.Ramachandran , General Superintendent, Cable 
Works Faciory, Kundara has submitted his deposition in the chief examina 
tion in the form of an affidavit . He has deposed further as follows: 

" I am the General Superintendent ofthe Cable Works at Kundara . I 
have submitted my affidavit today as the sworn statement in my chief 
examination . A copy of the same has been given to the Unions counsel. 
I pray that the affidavit may be treated as my chiel examination . Along 
with my affidavit I have submitted a statement showing the service 
particulars of some of the supervisory staff. The particulars shown there 
are true and correct. The statement is marked as Ext. M67 " . 


Thereafter this wikiso was elaborately cross- examined by the learned 
counsel for the Union . In the cross- examination this witness has deposed as 
follows : 

The Cable Works consists of 11 Departments. -- 

The witness has given the number of supervisory personnel and 
workmen in each of the Departments. He has continued that there is no 
uniformity in the matter of nuinber o supervisory personnel in reiation to 
the workers of section to section . As an answer to a leading question it was 
elicited that arthimetically for every six workmen in th : Cable Works there 
is one supervisor. He has added that he has juined Service as a supervisor 
in 1955 . 

The leurned coensel for the Union has put a leading question as 
follows: I say that in the Cable Works there are five Supervisors working 
in that positions, where there are no workmen , what do you , say.. Buit , 
was denied by the witness. The learned"wunsel for the Union has then 
questioned whether there is a Supervizor known as Rajagopala Iyer . 
Although it was denicd, the witness added that here is a Forema.. by that 
name and that he is a Foreman Safety and that there is no worker directly 
working under him . Similarly it was pointed out that there is one 
Madhavan Pillai, a miember of the supervisory personnel, working in the 
drawing branch where there are no workers. But the witness has added 
that there are trainees and that there are nu perman int workers. Sınılarly . 
it was pointed out that there is one Joscph who is an Office Assistant, a 
member of the supervisory personnei working in Technical Library nd 
there is no workers at ached to that sectin. Ine witness has also ceposed 
that there is one Ibrahim Kutty , Assistant Superintendent.dea.i g with cash . 
But tuere is only one Assistant working under him . Similarly there is ons 
Kamaruddin working as a member of the supervisory personnel as Sports 
Officer and there -is on Assistant under Mim . His name is Kieghunand..nan . 
Similarly in the Sicel Products Division , Sales Section there is une Haridas, 
wh is the Superintendent of Saks. Althó gh there is one A sistant Engi 
neer Mr. Rajagopalan and another Superiuteudeut Mr. Kaimil in the Sales 
Section who are all supervisory personnel, there is no worker attached to 
that section . 

Mc. Raghunandan mentioned by me is not a worker. He is in the 
grade of Foreman.. But there ate clerks, stenographers, typists etc., working 
along with M /s. Kamaruddin , Reghunandanan and others in the Depart 
ment.. Stenographer is Mr. Ramaswamy Iyer , But I do not ren ember the 
rames of other clerks and employees. When the witness was co..frunted 
with the pointed question that Shri Ramaswamy Iyer is not working in the 
Sports Office the witnes replied that Sports Officer and Ramaswamy Iyer 
work in the Finance Department. The list of employees in the Steel Poduct 
Division is marked as Ext. 149. In Ext. W49th.re are only 5 employees 
attached to the Purchase and Plonninig Section . Oi these 4 are the 
members of the supervisory staff. The learned counsel for the Union 
pointed out that one remaining workinan Rainachandra Menon has been 
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Kcently Interviewed for the post of Foreman , bat the witness added that he 
does : ot know . The witness has depored that he can t say off hand whether 
Ext. W2 order was issued in accordance with the memorandum of settlement 
dated 11-11-1970 with the workers union . He has also added that he does 
rot know whether Ramachandran Nair was a member of Workers Union 
on the date of Ext. W2. He was again confronted with the question that 
by Ext. W2 you have permitted Workers Union to represent the case of a 
Supervisoi, is it not ? (A , The answer was that there is no question of per. 
mission and he does not know whether the said Ramachandran Nair was 
represented by the Werkers Union . Another leading question was put to 
him as follows: - Even though Shri Ramachandran Nair was promoted by 
Exi.W2 to Section Head s cadre he continued to be designated as Store 
Keeper: Why ? (A ) That was functional designation . The witness has 
added as follows: - I cannot say whether an office order was issued investing 
Shri Ramachandran Nair with more powers after his promotion . But I 
know he was discharging duties with moro powers and responsibilities. The 
witness continued as follows: -- Ext. W3 relates to one Kochu . Thomas who 
is a worker in the Store. By Ext. W3 Koehu Thomas was directed to 
report to the Superintendent directly. In the discharge of his duties he il 
directly responsible to the Superintendent. Stores. The Store Keeper as 
well as Section Head are directly responsible to the Superintendent. Is it 
an indication of the fact that Store Keeper as well as the Store Worker have 
n -ore or less the same powers ? ( A ) Powers are different. By Ext. W4 you 
have made 18 posts as Supervisors in accordance with the agreement with 
the workers Uniun , is it not? ( A ) During the period 1965.some of the 
Supervisors who were drawing salary less than Rs. 500 were covered by the 
long term agreement and hence the order. He has also admitted that by, 
Ext. W6,5 persons have been promoted as A Grade Supervisors in accor 
dance with the principles of the long term agreement. 

The witness has thereafter admitted that 5 workmen , viz ., M /s. 
Gopinathan Nair , Augustine, F. C. Miranda , N. Thomas Panicker and 
P. Vasu Pillaiwere given the scale of pay applicable to the Supervisors and 
this arrangementwas made by virtue of an agreement with the Workers 
Union . The learned counsel for the Union has then asked a question as 
follow ? 

Have you by a written order invested disciplinary powers on any one of. 
the supervisory staff.so far ? (A ). They have initiated disciplinary proceed. 
ings whenever a situation has a isen . So there was no necessity of a written 
o der. So aiso there has been no written orders investing powers on super: 
vi:ory personnel re- arding the power to grant leave, overtime and shift 
chan.es: ( A ) I have to refer the records. Immediately a 

question was 
asked as follows: - ( a ) Have you riot y an office order No. AMC. 76 dated 
1-11-1976 specifically authorised only Assistant Managers (Cable Works) to 
sanction overtimework in that Department? ( A ) I have to reſer. But I 
know only the Assistant Manager or the General Superintendent has powers 
to authorise overtime. But it is the Supervisor who finds out whether over 
time work is nicccssary and who are all the persons to do the overtime and 
the duration . 


The witness has admitted that Ext. W50 is an office order dated 
21-2-1977 sanctioning authority for purchase of raw materials and store items 
and incurring capital expenditure and according to Ext. W50.only Superin 
tendents and their superior officers can authorise purchase of materials. 
The Superintendents up to Rs. 5,000 and above that the superior officers 
have the power. Similarly he has admitted that Ext. W51 is an office order 
sanctioning authority for the purchase of raw materials and store itemsand 
incurring capital expenditure by the Assistant Engineers and his superiors. The 
witness was immediately confronted with the swom statement at page 8 of 
the affidavit wherein he has deposed that Shri Bhaskara Pillai (WWL) has 
authority to purchase the store itemsfor the two factories and offices contrary 
to what he has stated then and there. But the witness has added that it is 
not contrary to what he has stated . He has also admitted that the terms 
and conditions regarding payment of gratuity are same in respect of the 
workers and the Supervisors. It was immediately asked as follows 

Is it not a fact that you have settled your credit scheme with the 
Workers Union first and thereafter made applicable to the Supervisors. The 
witness answered that he has to refer to the records. But then admitted that 
Ext. W16 shows that it is also . He has also admitted that it is a fact that as 
regards incentive payment also the same rate and terms and conditions 
apply to both the workers and the Supervisors. But it was discontined for a 
certain categories of supervisory perso : nel after 1969 and thus the Super 
visory Staff Association took it up as a discute with the Labour authorities. 
He has also admitted that as per Ext. W14 it was restored for Supervisors 
who was in that scale. It was discontinued only in respect of employees in 
the special grade of Rs. 221-731 and 300-826 . It was restored . As an 
answer to a leading question the witness has answered that the payment of 
bonus to Supervisors was ex -gratia and the workers were given on th : basis 
of production . The learned counsel for the Union then asked the witness as 
follows :- Is it not a fact that as regards payment of bonus you settled the 
rate as well as terms and conditions with the Workers Union first and then 
applied to the staff members? (A ) Tae announcement of bonus to Super 
visors invariably follows the announcement of tonus to workmen . : Then it 
was asked , is it not a fact that till the year 1969 it is an implicit condition of 
service ofthe supervisory staff to get the same rate of bonus as that of the 
workers. The answer was “ I am not aware of it since the terms and 
conditions are handled by the Personnel Department." 

The witncas continued as follows :- I cannot say definitely whether 
certain workers in the Steel Products Division are getting the same scale of 
pay as that of the Supervisors. Have you by your office order AMC|77 / 
04873 dated 22-8-1977 delegated the power of authorising req isition of 
materials from Stores to Il Superintendents? (A ) Yes. The witness has 
admined that the majority of the 400 workers in the Cable Works are getting, 
Rs. 500 or more as salary plus D. A. When a leading question was put to 
the effect thatwhilc 42 workers in the Cable Worksare getting an annual income 
above Rs. 16000 per head , only 27 merabers of the supervisory staffincluding 
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Assistant Superintendents are getting a comparable annual incomo, it was 
answer- d that " I cinnot say without reference" . While 35 workers in the 
Cable Works are gutting in annual inco ne between 15,030 to 16,00 ) per 
hoad only 13 members of the supervisory staff are getting a similar amount, 
is it not ? ( A ) I cannot say without reference . While 181 workers of the 
Cable Works are getting an annual income ranging between Rs. 10,000 
to R. 14,000 . only 12 embers of the supervisory staff come under the same 
income group is ir not? (A ) Again I have to refer . Supervisors, Foremen , and 
Assistan Superintend nts are interchangeal le from section to section in the 
Cable Works and they re interchangeable between the Cable Works and the 
Streel Products livision . To a leadinz question whether the Management 
is prepared to extend the s me rules . f promotion to supervisory staff a are 
envisaged in Exi. W41 the witness has answered that he does not know , 
since these ai e handled by the Persönnel Department . There is a Foreman 
by na n - M.C J hn whiwis recentlypromoted from the post of Supervisor. 
But Sip rvisor Ibrahim tas became so in the year 1966 while M.C. John . 
became Supervisor only in 1970 is it not correct? (A ) I do not know . 

The witness his pleaded ignorance whether Supervisor Gainose is sen or 
to Supervisor B. V. B. Menon and whether B. V. B.Menon is related to 
B. V. D.Menon , the Managing Director. 

The witnes has admitied that N. Sadanandan who has studied upto 7th 
class was promoted as Foreman in 1975. He has admitteu that when all 
other factors are similar overall seniority will be he crieria for (ixing 
seniority Certain ru es depend upon the post to which recrui ment is made. 
Minimum General Education is on of the condit ons. Can you produce 
wri ten rules. There is only a practice 

.: 
Re: The nnual i come ref rred to in the cross-exami ation of workers 
include basic pay , D. A., overtime and mont ly inc ntive payment. The 
mn thly incentive amount of workers may go upto Rs. 400 per mensem . 
Overti e may conic upto Rs. 200 per mensem . The total income of workers 
-as stale ! in the retirns include the amounts of annual bonus al... The 

labour strength of Cable works Factory is about 330 and there are 2 Supra 
vi o s.* The ratio of Supervisors to workmen is 1 : 12. Exi. W49 printed 
list of en.ployees of the Steel Wire Plantwas printed for prepara ion of the 
statutory deductions, viz , F , etc., to enable the preparation of pay roll 
er , every month . The copy f the settlement dated 11-11-1970 is marked 
as Ext M68. The office note dated 1-11 1976 is marked as Ext. M.69. The 
office order, referred 10 in the cross-examination regarding authocisition of 
material eqirisi ion is ma ked a Ext. M70 series 3 in number. Most of the 
Supervisor in the Cable Wo ks are ge ting more than Ri. 1,000 per month 
on an a erag : as saları.. At the time of Ext. W.6 there was no Gratu ty Act 
Ext. 1.53 is the stadig Orders for the supervi ory staff . Grituity payable 
to sup rvisors drawing mo c than Rs. 1,000 is as per Ext..M53. 

11. MW2 Shri K. K. Joseph , the PersonnelManager of Aluminium 
Industries has submitted an aih.avit ashis sword statement in chicf. He 
has added as folluws in the box 
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2 : 


" I am the Personnel Manager of M /s Aluminium Industries. I have 
filed an affidavit as may deposition in chief and I pray that the samemay 
be treated asmy deposition . The audited and printed balanre-shert of the 
Comproy for the year 1970-71 to 1974-75 (5) are marked at Ext M71 series, 
The statement showing bonus paid to wo-km :n and the supervisory staff from 
1968-69 to 1974-75 is marked as Ext. M72. The pro forma of the letters of 
agreement showing the rate of annual bonus offered and paid to the supervi 
-sory and managerial personnel of the Company in the salary scale of 
850-1750 and the conditions under which it was paid for the year 1965-66 
to 1967-68 are marked as Ext, M73 series. The certified Standing Orders of 
workmen of the Cable Works Factory and the Switch_Gear Factory and 
Steel Wire Factory are marked as Exts. M74 series . The arbitration award 
of the Labour Commissioner dated 17-4-1976 is marked as Ext. M75 . The 
acknowledgeme it given by the supervisory staff for receiving Est M53 
starding orders of them is marked as Ext.M16. 

• This witness was cross - cxamined elaborately by the lerned counsel for 
the Union . The Summary of his deposition is as follows : 

“ Exi. W17, is the copy of the office order relating th annual bonus to 
employees for the year 1963-64 . For years previous to 1963-64 also we were 
issuing orders similar to Ext. W17 regarding bonus. Upro and i clusive of 
1963-64 one order relating to bonus covering supervisory and non -supervisory 
employers was issued yearly year. But he has added that th so -called 
supervisory employecs up till 1963-64 were drawing wages less than Rs: 500 
per month , nd th s were within the purview of the I. D. Act When he 
was confronted with a question that up o the year 1963-6 there were many 
employees both sugervi o y and i on -supervisory drawir.guinonth y salary in 
excess of Rs. 500, his a iswer was that he will have to refer. He has 
continued that bonus of workers were settlrd by negoti iting with the 
Wo kers Union and that bonus for ther cmplyce were paid at the same 
rate by extending the same rate of bonus specifically . When a leading 
question was put that there is no stipulation that bonus settled with the 
Workers Union is being extended to the supervisory and executive Staff 
in any of the office orders relating to bonus upto , and inclusive of 
a office order the Ext. W17 , he could not deriy, but he has answered that ho 
has to refer According to him , bonus was paid to the workinen 
based on prodution and others a per the Act. But the Act has come into 
force only on Setember 1965.. But this witness was confronted with Ext. 
W22 office order relating to bonus for supervisory personel and asked 
whether it is stated in Ext W22 offi : e order that the bonus is paid to t e 
supervisory personnel based on production at rates applicable to workmen 
as provided in the long term agreements , the witness has answered in the 
affirmative and he has asimitted that it.me: ns that the supervisory perso incl 
were pailbuy at the sime rate as applicable t the workmen by virtue of 
settlement with the Unions. Hehas also agreed thit in para 2 of Ext. W22 
it was reiter: ted that superviso y staff are given bonus based on production 
jaust like the other workers. The learned counsel for the Union has pointed 
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out that in page 14 of the affidavit submitted by MW2 it was stated that til 
the your 1984-85 supervisory and exceutive employees were given benus ou 

o exgratia basis, but in Ext, W17.er office order prior to that relating to 
bonus, no basis of exgratia is mentioned and the witness has a daitted that it 
is true. When he was again confronted with the fact that although in the 
affidavit it was stated by him that the supervisory and executive personnel 
who were getting Rs. 1,000 and more as silary per month wero not paid any 
annual bonus at all time 1964-65 Ext. Wi7 office order does notmentios 
anything at all to that effect, this witness has evaded a direct answer by 
deposing that he has to refer. Hehas admitted that Ext. W24 is the copy of 
the office orderrelating to bonus to the supervisory staff for the year 1967-68 
and similar office orders were issued for the three years prior to that. 

" Hehas admitted that in Ext. W24 para (2 ) the agreement referred to 
is the agreement with the Workers Union and that the agreement is a 
written agreement. He has deposed that from 1968-69 onwards bonus to 
supervisory personnel was paid at different rates. 

He has unambiguously 
admitted that bonus was paid to the supervisory staff without any ceiling 
or limitation even aftct the Bonus Act came into existence . up till 1967-68., 
The 29 % of the wages merged as fixei consolidated allowance is mentioned 
as the fixed quantum of money agreed 30 under clause 24 of the long term 
agreement as stated in Ext. W25. Even to a question that from the year 
1968-69 onwards the Management was paying bonus to the workmen on 
the basis of office orders similar to Ext. W25 the witness tax answered that 
he has to refer . He has declared that from 1968-69 to 1974-75 the Company 
was paying bonus to the supervisory personnel at a lower rate than that 
of the worlemen and that also with a ceiling and limitation . He has added 
that bonus was not paid on the basis of the formula laid down in the Act 
even though they were eligible to bonus as provided under the Bonus Act. 
He has pointed out that the Supervisory Staff Association came into 
existance in 1973-74 and for the years . 1975-76 and 1976-77. the Manage 
ment was insisting on individual agreement from the supervisory staff for 
payment of bonus to them . He was again confronted with a question as 
follows: You have onec again kept open the parity in the rate of bonus 
between he supervisory staff and the work in on the basis of separate 
agreements, is it not ? ( A ) It isnot true to say that parity was restored . But 
we have extended the same rate to supervisory personnel by virtue of the 
individual agreements . We have extended the same rate since 1975-76 but 
with the ceiling and limitation which is not applicable to the workman . 

He has adinitted that educational qualification is one of the conditions 
for appointment aswell as for promotion . But it is not essential. He was 
not sure whether Mr. Kaladharan Pili; Superintendent of Shipping 
Departnerit is a non -S.S.L.C . man . According to him ability to supervise ,- 
direst and control are the main qualities the Management would look for 
promotion . The records showing the rate of efficiency ofthree staff members 
who are stillin -service are marked as Ext.W52, scries 1 to 3. B.V.B. Menon 
in Ext. W52 (1 ) is a Sapervisor now . In Ext. W41 provision is made for 
promotion of employees up to the Foreman Grade by agreoacut with the 


Workers Union . Me has admitted that Ext. M53 is not a , certified standing 
order. The signatures in tắc Standing Order (Ext. M76 ) are the signatures 
of staff acknowledging receipt of the copies He has admitted that in 
Ext.M53 Standing Orders the duties and functions of the Supervisors are 
notmentioned He has denicd that all the powers of direction , control and 
supervision are exercised only by the Superintendents and those higher 
above . The witness has deposed further 23flows: - There is no Foreman 
in the Steel Wirc Piant. I am not sure whether there were Foremen 
formerly . I say that you are deliberately keeping vacancies of Foremen in 
the Steel Wire Plant; in order to dery promotion to menibers of the Associ 
ation . I say there is one Sukumaran Nair who has 17 years service and 
who is an I.T.T.mn in the Steel Wire Plant who is eligible for promotion 
as Foreinan , what do yo t say ? (A ) He is not eligible for promotion . It is 
a fact that Philip Kurian s increinen was barred for one year. He was à 
member of the Association when his increment was barred, is it not ? ( A ) 
I do not know . His increment was restored after his resignation from the 
Association , is it not ? (A ) I do not know .. Members of the Works Com 
mittees and the Joint Relations Committees are partly elected and partly 
nominated . In the clected group there are no Supervisors. Mr. M. G. 
Sukumaran Nair who was a Foreman was elected , is it not? ( A ) No. 


Re: Statements showing the basic and D A. drawn by Supervisors in 
May 1963, January 1964, March 1968 and 1-4-1968 are marked as Ext.M77 
series 1 to 4. Office orders regarding payment of annual bonus to the 
Superintendents are marked as Ext. M78 series 1 to 5. Dutics and functions 
of the workmen are also not defined in the certified Standing Orders 
Ext. M74 series . 
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12. The learned counsels of the parties argued their cases succinctly and 
submitted elaborate argument notos respectively . 

13. The contentions of the Union in a nutshell" are to the effect that 
the supervisory personnel under the lanagement are discharging functions 
essentially of manual, clerical or technical nature with very little nf super 
visory or managerial trappings attache to it , that they were treated on a 
par with the other industrial workers in the mitter of bonus disbursements 
and other benefits till the year 1970 by the Management, that from 1970-71 
the Management abruptly brought a change in their attitutet towards this 
class of employees répiesented by the Supervisory Staff Association and 
began to take a series of steps to their detriment smacking of invidious discri 
mination , especially in the matter of annual bonus, increments, promotions, 

leaye facilities, overtime allowance, transfers, incentive payment, interim 
* Telict etc., that the Association was forced to agitate for redressal of their 
grievance and a settleme it was arrived at în a tripartite conference con 
vened by the La our Commissioner on 8-2-1974 and that cven alter the 
kane the complaint regarding discriminatory treatment at the hands of the 
Management still continues 
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14. The orintentionsēput forward by the Management on the other hand 
are, that the dispute is not an industrial dispute and this Tribunai has no 
jurisdiction to adjud cate the same, since the workmen ol all the three units 
of the Aluminium Industries Ltd., at Kun ara , viz., Calle Works i actory, 
Head Office including otuer offices and the Steel Wire Plant Factory , have 
not sponsored the dispute referico for adjudication , that the Alind Super 
visory Staff Association does not represent the workmen of these three units, 
that the Association represents only the supervisory and executive person 
nel or employees of these three nits, who aie not workmen as defined in 
the Industrial D sputes Act, 1947, that these Supervisors are employed in 
an administrative and or supervisory capacity and draw wages exceeding 
Rs. 500 permensem and that since this dispute is raised by the employees 
who are not workmen as defined in the Industrial Disputes Act, the dispute 
cannot be corsidered as an industrial dispute and so the order referring for 
adjudication is bad in law and without jurisdiction. - 

15. As mentioned above the issues referred for adjudication are " bonus" 
and " promotions" . Butbefore going into themerits of the issues relerred 
ſor adjudication , it is incumbent on me to decide whether the supervisory 
personnel concerned in this dispute are workmen as defined the Industrial 
Disputes .Act or not. 

16. The Union examined WWI to WW4, marked Exts. W1 to W48. 
Exts, MI to M66 and closed their evidence . The Management examined 
Mwr and MW2, marked Exts. W49 to W52 and ExtsM67 to M78 and 
closed their evidence also . 

17. WW1 is Shri Bhaskara Pillai, Assistant Superintendent and he is 
the Secretary of the Supervisory Staff Association. Admt tedly, he is the 
" star witness" of the Union . In the chief examination although he has 
admitted that there are 5 employees in that sectiou excluding the superin 
tendeut, two Assistant Superintendents including him , are doing all the 
.clerical work in that section with the assistancc of ihe Office Assistants. 
He has declared that it was he who was drafting cach letter and after 
getting the approval of the Superintendent the fair copy will be typed by 
the typist, that it is the Superintendent who has to deal with the prices 
of the al .cles , that he has no power to make the final decision regarding 
any purchase, that he has no right to assess the work of his colleagues in 
the section, that he has no right to direct their work , that he has no right 
to take any disciplinary action against them , that he has no right to punish 
or even warn them , that he has no right o draw advance from the Com 
pany by himself and that the Superintendent is empowered to do all these 
things. 
But in the cross examination he has deposed as follows: 

I have begun as a trainee clerk first. I was cor.firmed as 
clerk on May 1961. That order is marked as Ext. M36 . On 22nd 
April 1971 I was promoted in the cadre of Section Head as Office 
Assistant. The said order is marked as Ext. M37. On April 


33 


1975 I was promoted as Assistant Superintendent. The order is 
marked as Ext. M38. With effect from January 1st 1971 my basic 
salary was fixed asRs. 650. The said order is marked as Ext. M39 . 
When I was a clerk I was allowed to go for higher education with 
out affecting mywork . The application is marked as Ext. M10 . 
I have prayed that I must be allowed to work during the vacation 
time. I have taken two years study leave . Ext. M41 is to the 
effect that my increment should not be barred because of my study 
leave. Such favourable orders were passed not because I was curry 
ing favour with the Managing Director. D.N. C. Kaimal is 
working under you, as Office Assistant, is it not ? (A ) No. There is 
no A Grade Clerk called Madhavan Nair working under me. He 
is doing the filing work . There is a typist one Prabhkaran Nair 
under me. Before that Prabhakaran Nair was the Stenogrpher of 
the General Manager K. N.Menon , is it not ? (A ) No. There is no 
apprentice clerk under me. In the capacity of the Assistant 
Superintendent you are purchasing articles for the Company, is it 
not ? ( A ) I am not having any supervision on the purchase. I am 
not placing orders for the purchase. It is done by the Superinten 
dent. The leave applications granted by me marked as Ext. 
M42 series. I will inform the applicants that leave is sanctioned . 
I am the section Head. The covering letter which was signed by 
me is marked as Ext. M43. Ex. M43 series 1 and 2 were written 
by me. I am working as Assistant Superintendent since two years. 
The letter sent by me is marked as Ext. M44. The letter dated 
3-6-1976 regarding sand paper purchased was signed by me. It is 
marked as Ext. M45. I have drafted this letter by my own hand 
and it was typed out by the Stenographer. No orders were placed 
by me by sending telegram to the sellers. It is the Superintendent 
who has to do that. The copy of the telegram which was signed 
bv me for and on behalf of the Company is marked as Ext. M46 . 
I am doing the correspondence regarding faulty articles sent by the 
sellers. Ext. M47 is a request and not an order issued by me. In 
Ext. M48 letter I have put my signature. The letters sent by me 
are marked as Ext. M49 series 1 to 5. I am doing corresponderce 
with the customers. The copy ofmy letter sent on 29-9-1976 is 
marked as Ext. M50 . My communications in the capacity of 
Assistant Superintendent is marked as Ext. M51 . Such communi 
cations were used to be issued by the clerks also . Can you say an 
example ? ( A ) Shri V Madhavan Nair has issued such a communi 
-- cation , But I have no evidence to prove the same. Letters like 

Ext. M49 series are not sent by clerks and they do not sign the same 

is it not ? ( A ) A clerk in my department will not do that.... 
18. From the foregoing sworn statement of WW1 Shri Bhaskara Pillai, 
who is none other than the General Secretary of the Supervisory Staff 
Association , any reasonable person can come to the only conclusion that 
Sri Bhaskara Pillaiwaswielding administrative powers as well as supervisory 

GA , 129/B , 
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and controlling powers in the capacity of the Assistant Superintendent of 
the establishment. He has unambiguously admitted that he has granted 
leave to his subordinates. Ext. M42 series establish the same conclusively. 
Similarly Ext. M43 series 1 and 2 and Exts . M44 and M45 which are . 
admittedly signed by WW1AssistuntSuperintendent for and on behalf of the 
Compiny, would point out that hri Bhaskara Pillai was ending demand 
draft for thousands of : upees to Companies towards the value of articles and 
was directing this m tu issue the load to the transporting contractor of the 
Company (Ext. M43 series 1 and 2 ) by letters signed by him for and on 
behalf ot the Company. Ext. M44 admitt dly is a letter signed by him 
demanding certain articles from certain Comp nies . Ext. M45 is a detailed 
le ter written and signed by him representing the Company, demanding 
from 1 !/s. Krishna and Company, Mirzapur, carications on certain points 
regarding the orde and purchase of Emery cloth , by the C mpany etc. , 

Ext. M46 series are tru : copies of the telegramssent by WW1 Shri Bhaskara 
• Pill i tor and on behalf of the Company to M /s. R.llmann i rading 

Company, Bangalore and Ashoka Sales Corporation , Madras, regarding 
orders to be is ucd by the Company for purchase of articles. Admittedly 
the copies also contain the signature of Shri Bha kara Pillai. Est. M47 is a 
letter sent b Ashoka Sales Corporation in reply to the lecer sent by Shri 
Bhaskara Pi lai. Similarly Ext. M48 is the true copy of a letter signed by 
WWI Shri Bhaskara Pilai for and on behalf of the Com ; any, sent to M /S 
Mohta Biaring Stores, Calcutta , informing them that certain bills have 
already been paid by the Company by chequé. Ext. M49 series are similar 
letiers signed by Shri Bhaskara Pilla; to c- rtain Companies ragarding supply 
of bolts , cancellation of CI Gland for Kirloskar pump, ise of orders for 
other a ticles etc , to various Companies in and out of the State. Ext. M50 
is a letter signed by Shri Bhaskara Pillai for and on behalf of the Company 
intimajing the National Mineral Development Corporation ; Hyderabad , 
ahoutthe satisfaction of the Company regarding the quality and quantity 
of the bearings and the execution of the orders in general. Ext. M51 serics 
1 to 3 are tetters sign d by Sari Bhaskara Pillai issuing a direction to 
arrange with any Company car to go to i rivandrum to collect one parcel 
from indiun Airlines Office, to arrange for the issue of a cheque for Rs. 638 
in favour of M /s. T. K. Varg ese and Sons, Kundara, to arrange for the 
immediate despatch ofrejec ed wing nuts im.nediat ly etc.,. These docu . 
ments.would conclusively prove and clinch the issue that ShriBaskaran 
Pillai washaving not only supervis ry powers, but also administrative and 
executive powers which can only be considered as manager al functiuns. 

19. At the tag end of the aforementioned deposition although Shri 
Bhaskara Pillai has tried to belittle the import nce of his work by pointing 
out that communications like Ext.M51 is used to be issued by th : clerks 
also , he has immediately admitted th it he has no evidence to prove the 
same. He has al o ad nitted that leties like Ext. M19 series are not sent by 
clerks in his Department. 


35 


20. From the aforementioned discussion it is only just and reasonable 
on my part to come to the conclusion, that the contention of the Super 
visory Staff Association and its "General Secretary WWI that the Super 
visors including himself are specifically workmen etc. , falls to the ground 
in ihe face of the abundant adinissions made by WWI in ihe cross -examina 
tion that he is issuing orders for purchase of articles for and on behall ot the 
Company, that he is issuing cheq tes and drafts to other Companies for the 
value due to the articles purc...ed and that he is granting leave. to his 
subordinates etc. 

" 21. Inspite of the elaborate chief examinition and the lengthy cross 
examination ofWWI, not even an iota of reliable evidence could be 
adduced by him to prove that he was mainly doing man ial, technical or 
clerical work in his present capacity as the Asst. Siperintend nt. Moreover , 
admittedly he is getting a basic salıry of Rs. 650) with effect from 1st 
Janu iry 1971 together with other all wances coming up to more than 
Rs. 1,000 per month . Therefore on all score W.V Shri Bh.kara Pillai 
can ne.er be cons dered to be an industrial workinan coming under the 
definition of " workman " in the Industrial Disputes Act. 

22. WW1 Shri Bhaskara Pillai has referred to Foreman Shri 
T.M. Souri, who is also a member of the Supervisory St.ff Ass cation . 
He has declared that the Association is not pr posing to examine the said 
Sowri as their witness. To all the questions put by the learn . d counsel for 
the Management regarding the supervisory functioning of Shri T.M. Souri, 
WW1 has an :wered in the negat.ve and has asserted that Sri T.M. S wri 
is doing a lot of clerical work also , but admitted that he does not know 
about the detailschis clerical work . Hehas continued as foilo.vs: 

When I was a tlerk I was loking after the E.S.I. : 
Section , cori espoudence, etc. ), I was also looking after the Order 
Registers, correspondence ,maintenance of records of the employe :s 
etc. Correspondence means office correspondence. T.M. Sowri 
may not be doing such correspondence, but he is maintaining the 
records of shift work each day. He is also maintaining the pro 
duction records etc. , but I have not seen the production records 

or the eniſt reports .... 
On a perusal of the aforementioned portion of the sworn statement, 
it can be seen thatWWI was deliberately as erting that Snri T.M.Sowri 
was going clerical work etc. , bu h : has grudgingly admitted immediately, 
that Shri T.M.Sowrimay not be do ng such correspondence work or the 
work that was done by WW1himself when he was working as a clerk in the 
establishment. 

23. On a later occasion WW1 has referred to Shri K.N. Sankara 
Pillai, another Supervisor, whɔ is a member of the Supervisory Staff 
Association . H : has deposed as fo lows: 

. Ext. M7 is a repotgiven by the Supervisor to the 
Superintendent regard ng the lach s committed by the workers. 
The Supervisor mentioned in Ext. M7, viz . , Shri A.N.Sankara 


. 


36 


Pillai is present before court. The report of Shri Sankara Pillai 
dated 13-11-1975 is marked as Ext. M8. After 1966 the Charge 
man category was stopped and thereafter Working Chargeman 
catégory was introduced . 

Working Chargemen are included 
among this workmen . In Ext. M3agreement they are mentioned . 
Ext. M7 and M8 reports were not usually sent by the Chargemen 
or the Working Chargemen . Ext. M9 series 1 to 3 are leave 
applications sanctioned by Supervisor K.N. Sankara Pillai to 
Operators S. Parameswaran Asari, Bhaskaran and M.M. Haneefa. 
Do you know the basic salary obtained by the Supervisor Sankara 
Pillai? (A ) I do not know . Over and above that he is getting 
Rs. 104 as fix d allowances. During May 1971 Supervisor Sankara 
Pillai was getting a total wage packet of Rs. 1178 , is it not ? ( A ) . 
May be inclusive of May Day salary . The leave of Supervisors 
Sankara PiHai and Unnunni was sanctioned by the Foreman 
T.M. Sowri and the leave application is I arked as Ext. MIO . 
The leave of Supervisor Alexander sanctioned by the Foreman 

T.N.R. Menon is marked as Ext. Mil.. 
From the foregoing sworn statement of WW1 it is quite clear that 
Supervisor Shri Sankara Pillai who was drawing more than thousand rupees 
as total monthly salary, was sanctioning leave to Oparators as per Ext. M9 
series and that Foreman Shri T.M. Sowri was sanctioning leave appli 
Gations of Supervisors M /s. Sankara Pillai and Unnunni etc. , as per Ext: 
M10 . From the above adınission of WW1 and also from the documents 
Ext. M9, M10 and MIl respectively , it can be gathered that there are 
different levels of supe: vision , the first level of supervision is by the Super 
visors, and the second level of supervision is by the Foremen and other 
similarly placed Officers. 

24 . Thereafter WWI has referred to Supervisor Shri Vasudevan , who 
is the Joint Secretary of the Union . He has admitted that Supervisor 
Shri Vasudevan has sent the accident reports marked as Ext. M12 and that 
was pertaining to an accident caused to one S. Raghavan Pillai in the 
Mechanical Maiatenance Section . He has also admitted that regarding 
overtime, the slip is given by the Supervisor, but sanctioned by the 
Superinis.dent. Ext. M13 series 1 to 7 are the overtime slips wherein the 
Supervisors, Section Head and the Superintendent have put their signatures. 

25. On a later occasion WWI has admitted that for issuing sanction for 
the workers to go out during duty time, gate pass is,issued by the Supervisor 
and such slps are marked as Ext. M16 series. Again overtime slips are 
marked as Ext. M18 series. He has deposed further as follows: 

These slips are prepared by the Supervisors. Leave is sanctioned 
by the Supervisors. The leave applications are marked as Ext. M19 
series. In Ext. M19 (1) leave is sanctioned by Supervisor Gynose. 
In Ext. M19 (2 ) leave is sanctioned by Supervisor Gopalakrishnan . 
The sar ctioning authority has put liis signature below that. In 
Ext. M19 (4 ) the word sanctioned is written by Supervisor 
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Vasudevan . He is present before court. The first level of Supervision 
is by the Supervisors, is it not ? (A ) No. The second level of 
supervision is by the Section Head and the Foreman , is it not ? ( A ) 
No. The leave is sanctioned to the Supervisors by the Foreman , 
is it not ? ( A ) Foreman has sanctioned one day s leave. Foreman 
T. M. Sowri has sanctioned leave to Supervisor Unnunni. It is 
marked as Ext. M20. The third level of supervision is by the 
Superintei dent, is it not ? (A ) Yes. Assistant Superintendent 
Mr. Kaimal in the capacity of the Departmental Head and 
sanctioning authority has sanctioried leave to Foreman Shri 
P. K. Kumaran Nair . The leave application is marked as Ext. 
M21. - The Assistant Superintendents are not doing the work of 
Machine Operators Working Charg -men , Senior Operators, Junior 
Operators, Helpers and also are not allocating work to the Machine 
Operators or sanction leave or sanction overtime, or prepare 
M.R. slips and production reports, is it not ? (A ) In the absence 
of the Supervisors all these works are being done by the Assistant 
Superintendents . All these works wire done by them when they 
were supervisors and Chargemen . Working Chargeman is working 
along with the Operator. The shift -wise reports sent by the 
Supervisors are consolidated and signed as production reports 
which are marked as Ext, M22. The Supervisors are not doing 
any clerical work other than sending reports, is it not ? (A ) He is 
writing not only reports but also the details about the workerswho 
were present for work etc., in books. But I have not seen such 
books. The workers are transferred from one shift to another by 
Supervisors. The reports are given by the Supervisors regarding 
the same to the Time Office. Such repor s are Ext. M23 series. 
Foreman has got the power of sanctioning day off etc. Ext. M24 
series are such orders. Foretoan M. V. John has published a 
notice for workers which are marked as Ext. M25 series 1 to 3 . 
Supervisor Vasudevan has sent a letter to his subordinates. That 
letter is inarked as Ext. M26 . Supervisor Thomas Kurian has sent 
a report against Raghavan Nair working under him stating that he 
is not doing the work . That report is marked as Ext. Nazi. Ext: 
M28 series are such letters sent by Supervisor G. V. Nair. Ext. 
M29 is a similar letter sent by Foreman Krishna Pillai. Ext. M30 is 
a letter sent by the Supervisor Thomas Kurian against carpenter 
Achari. The complaint given by the Supervisor Vasudevan to 
the Assistant Manager is Ext. M31 . If any accident occurs the 
accic ent report is prepared by the Supervisor. Such a repurt is 
marked as Ext. M32 . Supervisors who inspect the goods which 

come to their section , sent reports. Such reports are marked as 

• Ext. M33 series ...." 
From the foregoing sworn statement of wwl it can be scen that he 
has admitted that the third level of super vison is by the Superintendent and 
that the Supervisors and the Foremen have got powers of sanctioning not 


38 


only day off to the workers but also leave facilities and overtime slips and 
sending accident reports and the reports about the laches committed by the 
*subordinates in their work . It is also sworn to by WWI that Foremen have 
got a right to publish n tice for the information of the workers regarding 
the work as can be seen from Ext. M25 series 1 to 3. It has also come in 
evidence that Supervisors can transfer workmen from one shift to another. 
If those activities of the Supervisors, Foremen and the Assistant Super 
intendents cannot be considered as supervisory functions, none in the 
heirarchy of employees , can be considered as Supervisors in any industry. 

26. Thus on a neticulous scrutiny and an anxious consideration of the 
evidence adduced by .WW1 Shri Bhaskara Pillai, who is none other than 
the General Secretary of the Supervisory Staff Association , it can be seen 
that he has grudgingly admitted that the Supervisors concerned in this 
dispute are defintely doing supervisory work as their main work , and if at 
all they do aris clericalwork or manual work it can only be considered as 
incidental to the main work of supervision . Of course WW1was forced to 
admit so , in the face of the preponderance of documentary evidence 
adduced by the Management. 

27. WW2 is Shri K :savan Nair, the Foreman in the Shipping Depart 
ment. Although he has" asserted in the chief examination at the outset, 
that he is doing the very samework which was done by him when he was a 
clerk in that section, that he has no powers of control or supervision , that 
he hasno powers to punish or initiate disciplinary action against the workmen 
etc., on a later stag : of the chief examinatioá he has declared that it is 
only the inward register of the miterials which is maintained by him , 
which is a register wherein the articles which are brought down to the 
Company by parcel service and Railway service are recorded , that 
for 

preparing sich iaward register he has to sit in the office 
butwhen the materials arrive, for taking delivery of the same he has to go 
to the Railway Station where workers will be ready to unload the materials 
and till all the materials are un oaded he must be in the Railway Station , 
thus spending 2 or 3 hours there and that he has to put his signature in the 
delivery book of the Railway Station after taking delivery of the articles. 
Simila , he must be present in the Railway Station when the articles are 
loaded in wagons, but he would declare that he is not doing any supervisory 
work when the materials are either unloaded or loaded in the Railway 
Station . In the cross-examination he has admitted at the very outset that 
his basic salary is Rs. 817 that he is getting Rs. 117 as F.C. A., and Rs. 350 
as D. A. with incentive bonus at the rate of Rs. 35 to 40 per month . 
Ext. M59 is the forwarding note prepared by him for the outgoing materials. 
For sending reels in wagon loads there is a despatch book wh ch is marked 
as Ext. M60 . But in Ext.M60 it is stated as despatch note and not as 

despat h register , that in September 1977 it is nil despatch , that in August 
· 1977 only one wagon was despatched , that in July 1977 there were only six 

days despatch work , that in june 1917 ten wagons were despatched by 
working 5 days, that in Ext.M59 he is putting his signature for the 
Company and that if the authorised person is not putting his signature for 
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the Company it will not be accepted . He has also depo: ed that Ext. M61 is 
the only register prepared by him regarding the goods received froin the 
trans ori and Railway service, that he is not writing any other " registers 
o her than this regarding his work , that from the peri ds from January 1977 
to 31st October 1977 there will be about ten wagons, that there are about 
14 employees who are dealing with loading and unloading in the wagon , 
that articles may be sent by lorries, that unloading and loading work of the 
lorri s are done by the scleaners and that he is not doing any physical work . 
The witness has continued as follows: 

..... You are giving instructions to the drivers, cleaners and the 
loading and unloading workers, is it not ? ( A ) I need not give a .y 
instru. tion . Since these peuple are doing the same kind of work 
every day there is no need of giving any instruction . Have you 
given any general in tructions? ( A ) I hey get instructions. Won t 
you report if the workmen come late ? ( A ) Workers do not come 
late. They are not coming late because of your instruction , is it 
pot ? (A ) No. You are obtaining advances from the Company in 
the capacity of your office, is it not? ( A ) I am get advances after 
writing vouchers and obtaining sanction from the Superiors. 
Exts. M62 and M63 are vouchers ex - cuted by me for Rs. 1353 and 
Rs. 2500. These amounts were obtained as advance for clear ng 
the lorry services. I will obtain advances for booking wago..s also . 
Ext. M64 are the vouchers executed for obtain ng advance for 
wagon booking. Event when I was a clerk I used to obtain such 
ac vances. But I do not remember the year or month . Can you 
give an example of the clerks obtaining advances and executing 
vouchers like Ext, M62, M63 and M64 after your becoming as a 
Foreman ? ( A ) When I am present no such advances are obtained 
by th clerks; When I am on leave the man who is in charge of 

the Foreman used to obtain advances .. 
At the fag end of the cross-examination he has admitted that hewas 
suspended from service for misconduct _committed by him , viz ., for not 
remitting the balance money due to the company after obtaining the 
advance . 

28 . On a careful appraisal of the foregoing sworn statement ofWW2 
Shri Kesavan Nair in the cross-examination , any reasonable person can 
come to the conclusion that here is a person who is very reluctant to speak 
the truth and that whatever truth that he has spoken to , was elicited by 
incessant questioning by the learned cosinsel for the Management. It can 
casily to understood thatWW2 was doing only meager. writing work , but 
the major portion of his work is supervision of loading and unloading in 
Railway wago s and in the transport services respectively. The fact that 
there are a number of loading and unloading workers, clerks etc., working 
in the section is admitted by him . When uch loading and unloading work 
is done by a number of workers it is essential that it should be supervised by 
somebody . WW2 has no case that it is supervised by any other person. The 
fact that he is supervising the work is not spoken to by him frankly and it 
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can only be gathered from his deposition that he is the person on the spot 
who has to supervise the work of the loading and unloading of wagons and 
lorries regarding the articles sent out and taken in by the Company. The 
fact that lie has gct a right to receive advances from the company and 
disburse the same for the expenses of loading and unloading etc., is also 
admitted by him . Therefore, on any stretch of imagination I cannot come 
to the conclusion that he is a workman as alleged by him , but on the other 
hand the only conclusion that can be arrived at is that he is a person who is 
duty bound to supervise the work of loading and unloading of Railway 
wagons and lorries of the articles purchased and sold by the company 
respectively and that is the main work carried on by him . 

29. WW3 is Shri P. Gopinathan Nair , who is the Supervisor in the 
Works Office of the Secl Wire Plant. He was a Stenographer before he 
became the supervisor and he has unambiguously admitted that after 
becoming Supervisor he is not doing any stenographic work. He has also 
reiterated in the chief that he is doing clerical work etc., as a workman. 
But at the fag end of the cross-examination he has admitted that he has 
written Ext. M66 to the Management which was written in his own hand in 
which he has stated that he is not a workman , but a managerial staff and the 
Standing Orders applicable to the workmen do not apply to him . In the 
Re- examination he was made to answer that Ext. M66 was written in a 
proforma circulated by the Management. But in the cross-examination 
with permission , he has admitted that he has not got the alleged proforma 
alleged to have been circulated by the Management. 

30 . On a careful perusal of his sworn statement I hold that it is danger 
ous on my part to believe this witness who is blowing hot and cold fro in the 
very beginning and who has deposed against his own letter Ext. M66 , which 
he has wristen to the Management much before the date of his examination . 

31. WW4 is Shri Hariharan , who is a Typist-Clerk in the Alind . Of 
.ccurse he comes under the definition of " workman " in the I. D. Act. But 

he would say that he has received an amount of Rs. 1086 as salary and 
allowances last month . But in the cross -examination he has admitted that 
the amount ofRs. 1036 includes incentive wages also . He las admitted that 
the affiliation of his union is with the AITUC and the President of the Staff 
Association is Shri Thengamam Balakrishnan , who is the President of the 
Supervisory Staff Association also. Of course, this witness could not help 
the Union s case as they expected to have and the sworn statement of this 
witness has no effect on the case put up by the Management.. 

32. MWI Shri T.V. Ramachandran , General Superin dent, Cable 
Works F ctory, Kundara has submitted his deposition in the chief exami 
nation in the form of an affidavit. Along with the affidavit he has submitted 
a statement showing the service particulars of some of the supervisory staff 
which is marked as Ext. M67. In the affidavit MWI has referred to WWI 
Shri Bhaskara Pillai, Asst. Superintendent ; Shri K. Ramachandran Nair , 
anoti er Asst. Superintendent; Shri M Sreenivasan , Store Keeper in the 
Section Heads Cader; M /s E. Kesayan Nair , T. N. R. Menon , M. V. John 
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and A. F. John, Fótemen and many other Supervisors, who are members of 
the contesting Supervisory Staff Association, and has given in detail the 
supervisory and controlling work done by them . But in the elaborate cross . 
examination of this witness by the learned counsel for the Union no real 
attempt was made to controkert or repudiate the assertions made by the 
witness . Although in the cross-examination the learned counsel for che 
Union has tried to brin : in fresh allegations that there are certain Super 
visòrs under whom no workers are actually working, the attempt was 
thwarted at the tag end by-pointing out that there are actually workers like 
clerks, stenographers etc., working under such Supervisors. Anyhow , even 
if there are no workers under certain Supervisors that does not mean that 
the said Supervisors can be designated as work nen , since the Union could 
not adduce any evidence to establish that such Supervisor s were doing 
clerical, manual or technical work just like other workmen in the establish 
ment. 

The learned counsel for the Union thereafter, wasmaking much ado 
about any written order by the Management investing disciplinary powers 
on anyone of the supervisury staff But MWI has answered that the super 
visory staff have initiated disciplinary proceedings whenever situations have 
arose and there was no necessity of any written order to that effect. Hew.s 
also questioned to the effect that there was no written orders investing 
powers on supervisory personnelréguding the right to grant leave , overtime 
and shift changes. Although the witness has answered that h : has to refer 
to the records, it is to be noted that in the cross- examinition of WWI he has 
unambiguously admitte ! that himself and so many other supervisory 
personnelwere granting leave to their subordinates. Therefore it has only 
to be gathered that although there are no specific orders of the Management 
empowering the supervisory personnel to grant leave the supervisory 
personnelwere admittedly granting leave , 

33. WW1 was admittedly issuing orders to other Companies to supply 
materials and was also sending them demand or fts an ! cheques as 
evidened by Exts. M43 series to M49 series. But the lerned counsel for 
the Union has been questioning MWIto the effect whether anybody below 
the Superintendents can authorise purchase of materials etc. Although the 
learned counsel for the Union has been questioning this witness with regard 
to the quantum of the wage packets obtained by some of the worlars which 
are bigger than the quantum of salary received by the Supervisors, the 
witness has answered, he has to refer to the records. Now , even if some of 
the workers are getting more money than some ofthe Supervisors, that 
cannot relax the law regarding the supervisory personnel who are getting 
more than Rs. 500 as monthly salary and whose main work is supervisory 
work , 

34 . Thus on a perusal of the deposition of MW1 any reasonable person 
can come to the only conclusion that this witness has given all the details of 
work that is being dona by the Supervisors wh :ch are of a supervisory nature, 
in his chief examination and which could not be repudiated by the union 
in their elaborate cross -examination . In fact, although the cross-examination 
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was quite lengthy , the Union could not elicit favourable answers from the 
witness to enrich thờir case that the concerned Supervisors are doing mainly 
clerical or manual or technical work . 

35. Similarly MW2Shri K.K. Joseph, the Personnel Manager of the 
Aluminium Industries, has also submitted an affidavit as his sworn statement 
in clief. This witness has also affirmed in the chief examination with facts 
a : d figures, the supervisory nature of work of the supervisory personnel 
concerned in this dispute , which could not be controverted by the union in 
che cross-examination. This witness has pointed out that the Supervisors 
were treated on a par with the workmen in the marter of payment of bonus 
etc., before 1968-69 since they were getting only monthly salary less than 
Rs. 500 at that time. He has declared that as soon as these Supervisors 
were getting more than Rs. 500 as their monthly salary , they could not be 
treated on a par with the workmen and they were given bonuswith the limi 
tation of Rs. 750 as their monthly salary and of a slightly lesser rate than 
the workmen . This assertion of the witness was established by the produc 
tion of certain statements during the re-examination showing the total 
amount of the wage, packet of the Supervisors, Foremen /Section Heads/ 
P.A., etc., for the years 1963, 1961 aad 1968 respectively . These state 
ments were marked as Ext. M77 series. The Union had nothing to say 
about these statements and there is no reason for me to disbelieve the same. 
As per the e statements, during the period from 1963 up to the year 1968 the 
Supervisors were not drawing Rs. 500 or more as total monthly salary. In 
fact the change in the " attitude of the Management towards the Super 
visors in paying different rate of bonus etc., has begun . only after 1968 
onwards. The witness has thus emphatically asserted that from 1968-69 to 
1974-75 the company was paying bonus to the Supervisory Personnel at a 
lower rate than that of the workmen and that also with the ceiling and limi 
tation . This witness also has elaborately dealt with the question of promo 
tion etc. , in the cross-examination . 

-36 . In the light of my discussion abov , I have no hesitatirn to come to 
the conclusion , that the evidence adduced by the witnosses of the Manage 
nent (MW1 and MW2) also cannot be considered as to be favourable to the 
Union ng for a movement. But even without the evidence of theManage 
ment s witnesses, the admissions elicited from the “ star witaess" of the 
Union , viz ., Shri Baskara Pillai (WWI), Assistant Superintendent, in the 
cross-examination, are quite sufficient to establi h the case of the Manage . 
ment that the main work of the concerned su servis iry personnel is super 
vision and control rather than c!erical or manual or technical work as 
alleged by the Union . The preponderance of documentary evidence 
adduced by the Manag, ment have also enriched the case put forward by the 
Management. Therefore taking all these facts and circumstances into 
consideration , I h ld that the main work of the concerned supervisory 
personnel in this case is supervision and control and not clerical or manual 
or technical as contended by the Union . Of course, the meagre clerical, 
manual or technical work , if at all done by them , can only be considered as 
incidental to the main work of supervision and control.. 
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37. The learned counsel - for the Union has been dealing with the . 
question of " disparity and invidious discr mination ” between the cɔncerned 
supervisory per onnel and other workers in the matter of payment of bonus 
shown by the Managernent with effect from 1970-71. He has also dealt 
with the question of increments , promotions, leave, facilities, overtine 
allowance, transfers, incentive payr..nt, interir.: relief etc., which according 
to him was meted out in a different way to the Supervisory Personnel by the 
Managem nt. This point has already been discussed by me when I was 
dealing with the evidence of MW2 who has unequivocally declared that as 
and when the Supervisors started drawing more than Rs. 500 as monthly 
salary , the treatment towärds them by the Management was different from 
the treatment extended to them previously, since according to the Manage. 
ment the Supervisory Personnel have goo out of the definition of " wurkmen." 
as per the Industrial Disputes Act, from the moment they started to dra . 
more than Rs. 500 asmonthly salary. I have already discussed and found 
that the main work of the concerced Supervisory Personnel is supervision 
and control rather than clerical, manual or technical work as alleged by the 
Union . As per the Industrial D sputes Act, any person whose work is 
mainly supervisory , drawing more than Rs. 500 as monthly salary , goes out 
of the definition of " workman " . Therefore the contentions of the Union 
that the Management started showing discrimination between the workmen 
and the supervisory personnel with effect from 1970 onwards etc., cannot be 
considered by me, as the concerned supervisory personnel are not workmen 
as per the Industrial Disputes Act. 

38. The learred counsel for the Union has finally asserted that Ext. W14 
proceedings between the Alind Supervisory Staff Association and the 
Management dated 8-2-1974 would vouch - sa fé that the Management has 
tre ted the Supervisors as " workmen " and aiso that it is a conciliation 
settlement as th : Labour Commissioner o the State has also put his 
signature in the same. Now , on a reading of Ext W14 it can be s- en that, 
it cannot be considered as a conciliation settlement as alleged by the Union . 
The hra ling given in Ext. W14 is proceedings of the parties to the uispute 
raised by the Alind Supervisory Staff Association " It is not drafied in the 
way of a memorandum of sttlement as is usually done in a conciliation 
settlement The Labour Commissioner has signed not as ine Chief 
Co ciliation Officer of the Stue, but simply as the La vour Commissioner. 
Of course , since the Labour Commissioner was resent during the discus- irn , 
he has also put his signature. Although the Union has agreed to produce 
a notice regarding this pro : ecdings through one of their witnesses, no notice 
was produced by them to show that a cunciliation conference was held on 
that day . Further , even if this agreeineat may be trated as a coactation 
settlement this settlement cannot over ride the provisions of the Indu trial 
Disputas Act and bestow on th : concerne i Supervisory Personnel ther ght 
of " wo kmen " as defined the Industrial Disputes Act. Therefore, on all 
score I hod that the concerned Supervisory Personnel capoot be considered 
as industrial workmen 
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39 . The learned counsels of both the parties cited several rulings of the 
various High Courts of the country and the Supreme Court of India to 
substantiate their case Both the learned counsels have referred to the 
ruling of the Supreme Court of ludia reported in 1965 II LLJ 1975 : This is 
a ruling passed by four Judges of the Supreme Court of India including 
Caict Justice Shri P.B. Gajendragad.ar. In this ruling Their Lordships 
have held that a person who is employed to do supe visory work ceases to be 
a work nan if he is getting wages in excess of Rs. 500 per month or if he 
perform manageri i funct on by the nature of duties attached to his office, 
even if he is drawing less than Rs. 500 . Theic Lordships have observed as 
follows : 

There are only tvo circuimstances in which such a person 
(Supervisor ) ceases to be a workman . Such a 

person is not a 
workman if he dra.vs wages in excess of Rs. 500 per month or if he 
perfo:ms ruan gerial functions by reason of a power vested in him 
or by the nature ofduties attached to his office. The person who 
ceases to a w rkman is not a person who does not answer the 
descıipti n employed :o do supervisory work but one who does 
answer that description . He goes out ofthe category of workman 
on proof of the circumstances excluding him from the category..... 


40. The next ruling which was . cited by the learned counsel for the 
Union is the rulin ; of the Kerala High Court reported in 1971 KLT 813 . 
In this ruling the Kerala High Court held that the Secretary of a Co. 
operative Socie y has neither managerial nör adm.nistrative capacity,and 
his work is mostly clerical and to some extent supervisory . 

His salary is 
only Rs. 225 and so he will not go out of the definition of " workmin " 
under Sec. 2.(s) of the Act. 

41. In the ruling of the Supreme Court reported in A.I.R. 1971 S.C. 
922 Their Lördships have held that the workman must be held to be doing 
that woik which is his nain work and merc description of an employee is 
wurkman or not . 
immaterial since the actual work done will determine whether he is a 

42. The learned counse: for theUnion has cited another ruling of the 
Supreme Court reported in 1969 II LLJ 670 , wherein Their Lordships of the 
Supreine Court have held that an employee doing mainly clerical work and 
ocasionally di chargin : some duties of a supervisory nature cannot be held 
as “ workmen " as defined in Sec. 2 (s) of the Industrial Disputes Act. In 
the case reportrd under this ruling a senior clerk was permitting workers to 
leave during office hours and recomend their leave application . But it was 
held that since the clerk was doing mainly clerical work ,magre supervisory 
work cannot take away his right to be workman under the industrial 
Disputes Act. 

43. Now , taking all the afore -mentioned four rulings into consi 
derat on,it can be seen that Their Lordships of the Sup eme Court 
and the Ke.ala High Court have held that those 


persons who 
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are doing mainly supervisory work and drawing more than Rs. 500 as 
monthly salary cannot be considered as " workmen " as defined in S.c.2.0 
of the Industrial Disputes Act. Now , I have already found that the 
supervisory personnel concerned in this dispute are doing mainly supervisory 
work and that they are admittedly drawing more than five hundred rupees 
asmonthly salary : Therefore the concerned supervisory personnel can 
never be considered as workmen as per Sec. 2 (s ) of the Industrial disputes 
Act: 

44. Of the several rulings cited by the learned counsel for the 
Management the ruling of the Supreme Court reported in 1970 II LLJ 590 
is the most important. In this ruling Their Lordships have dealt with the 
case of Burmah Shell Oil Storage and Distribution Company of India Ltd. 
and The Burmah Shell Management Staff Association and Others . Para 7 
of the ruling reads as follows 
“ The next aspect that has to be taken notice of is that, in practice, quite 

a large number of employees are employed in industries to do work 
of more than one of the kinds mentioned in the drfinition . In cases 
where an employee is emplo , ed to do purely skilled or unskilled 
manual work , or sup rvisory work , or technical work , or clerical 
work , there would be no difficulty in holding him to be a workman 
under the appropriate classification . Frequently , however, an 
employee is required to domore than one kind of work . 
be doing manualwork as well as supervisory work , or he may be 
doing clerical work as well as supervisory work . Hemay be doing 
technical work as well as clerical work . He may be doing 
technical work as well as supervisory.work . \. In such .cases, it 
would be necessary to determine under which classification he will 
fall for the purpose of finding out whether he do s not go out of 
the definition of workman under the exceptions. The principle is 
now well settled that, for this purpose , a workman must be held to 
be employed to do that work which is the work he is required to 
d ), even though he may be incidentally doing other types of work . 
In the case of May and B.ker (India). Ltd., (supra ) the court, in 
Ce quotation cited above , noticed the fact that Mukerire s duties 
were mainly neither clerical nor inanual. The significance attaches 
to the word Inainly , because Mukerjee s duties did involve some 

clerical andmanualwork , and yet,hewas held not to be a workman ." . 
From the aforementioned 0.3servations of Their Lordships of the 
Supreme Court it is quite clear that any person who do mainly supervisory 
work and draw inore than Rs. 500 asmonthly salary cannot be considered 
as wo.kman under Sec: 2 (s) of the Industrial Disputes Act.. 

45. In the light of the afore-mentioned rulings of the Supreme Court of 
India , my finding that the concerned supervisory personnel cannot be 
considered as workmen under Sec. 2 ( s) of the Industrial Disputes Act, s nce 
they are doing insinly supervisory work and are drawing more ihan Rs. 500 
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asmonthly salary, can only be considered as absolutely correct. Therefore 

declare that this dispute which is referred for adjudication is r.ot an 
industrial dispute capable of being dec ded under the Industrial Disputes 
Act, 1947, as it is not an industrial dispute between the Management and 
their employees who come within the purview of the Industrial Disputes 
Act, 1947. The refcrence is answered accordin , ly . 

46. This award shall co ve into force on the expiry of thirty days from the 
date of its publication in the GovernmentGazette . 


Alleppey , 
16-6-1978 . 


K.P.M. SHERIFF, 
Industrial Tribunal. 
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Witnesses examined on the Management s side: 

MWI Shri T. V. Ramachandran 

MW2 » K. K. Joseph 
Witnesses examined on the Workmen s side : 

wwi Shri M. Bhaskara Pillai 
WW2 G , Kesavan Nair 
WW3 

P. Gopalakrishnan Nair 
WW4 Hariharan 
Exhibits marked on the Managem :nt s side: 
Ext. Mi. Agreement between the Aluminiuw Industries Ltd., Kundara 

and their workmen represented by the various Unions, dated 

24th May 1968. 
M2. 

Do. 

do . dated 14th June, 1972 . 
» M3 

do . dated 27th December 1976 . 
M4. A letter dated 10-2-1977 from the District Labour Officer, 

Quilon . 
» M5. Agreement between fue Aluminium Industries Ltd., Steel Wire 

Plant, Kundara and their workmen represented by the 

various Unions, dated 30th March 1972 . 
M6 , 

Do. 

do . dated 29th April 1976 . 
M7. A letter dated 14-11-1975 from M /s K. A. Sankara Pillai and 

• K. Oonnoonni, Shift Super visors to the Superintendunt . 


Do. 
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Ext. M8. A memo dated 13-11-1975 from the Shift Supervisors (Wire-mill ) 

to the Superintendent, Wire -mill. 
», M9. series 1 to 3. Leave applications of M /s Parameswaran Achari , 

T. V. Bha -karan and M.M.Haneefa . 
M10 . Leave application of Shri K.Oonnoonni dated 23.8-1975. 
M11 

Leave application of Shri M. V. Alexander dated 29-8-1975 . 
M12 . series 1 to 11. Departmental Accident Reporis . 
M13. series 1 to 7. Overtime authorization slips. 
M14 . series 1 to 3. Wire Mill -Shift Reports. 
M15 . Meterial Requisition Book . 
M16 . series. Employees Gate Passes. 
M17 . series. Memos issued on various dated by the Supervisors. 

M18 . series. Overtime Authorization slips issued on various dates. 
„ M19 . -series Leave applications of certain employees. 

M20 . series. I and 2: Leave applications of Shri K. Oon noonni. 
: M21 . Leave application of Shri P.K. Kumaran Nair. 

AAC & ACSR Productio. Report dated 10-11-1976 . 
M23 . serfcs 1 to 3. Memos issued on various dated by the Supervisor. 
M24 . series. 1 to 4. Memos and letters regarding shift change. 
M25 ! series 1 to 3. Memos and notice issued by the Foreman 

Mechanical. 
M26 . series 1 and 2. Memos issued by Shri N. Vasudevan on 9-3-1976 

and 30-1-1976 . 

Memo dated 19-12-1975 issued by the Supervisor, Automobile . 
M28 . Memo dated 14-3-1976 issued by Shri M. V. John . 
M29 . Memo dated 16-2-1976 issued by the Foreman ,Mechanical. 
M30 . Memo dated 19-12-1975 issued by the Supervisor . 

Memo dated 12-11-1975 issued by Shri N. Vasudetan . 
„ M32 . Merio dated 31-1-1975 issued by the Supervisor Safety. 
» M33 . series. Goods inspection note. 
M34 . AAC & ACSR Production Report dated 11-11-1971. 

Do. 

do. dated 12-11-1971 . 
M36 . Office Order dated 1-5-1961. 
M37 . 

22-4-1971. 

Do. 16-4-1975. 
M39 . 

Do. 

16-3-1977. 
M40 . A letter dated 6-5-1963 from Shri M. Bhaskara · Pillai 1. th . 

General Manager . 
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», M27 . 


» M31, 
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» M35 , 


Do. 
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» M38 . 
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Ext. M41 . Office order dated 11-12-1970 . 
M42. (series), Leave applications of M /s V. Madhavan Nair and 

N. Vijayan Nair . 
Mi43 . series 1 and 2. Let ers dated 18th and 20th October 1976 sent 

to M /s Cochin Refinery Installat.on, Cochin . 
M44 . Copy of telegram sent by the Management. 
M45 . Copy of a let er dated 3-6-1976 sent to M /s Krishna and 

Company , Mirzapur. 
M46 . series 1 and 2. Copy, of telegrams. 
M47. A letter dated 22-5-1976 from Ashoka Sales Corporation to the 

Management. 
M48 . Copy of a letter dated 20-11-1976 sent to M /s Mohta Bearing 

Stores , Calcutta . 
M19 . series 1 to 5. Letters of various dates sent to the various parties 

by the Management. 
M50 . Copy of a le ter dated 29-8-1976 sent to M s National 

Mineral Development Corporation Ltd., Hyderabad. 
M51 . series 1 to 3. Copies of letters issued by the Assistant Manager 

( Purchase and Constn .) 
„ M52. series. Details of the 1st Course of Alind Supervisory Training 

and Development Programme. 
», M53 . Standing Orders applicable to Managerial Personnel. 
, M54 . series. Office Orders regarding payment of Bonus. 
„ M55 . A letter dated 28-4-1973 from the Alind Supervisory Staff 

Association to the Management. 
„ M56 . Bye laws and Constitution of Alind Supervisory Staff Associ 

ation. 
M57.. Paper cutting of Janayugam dated 7-12-1972 . 
, M58 . Oficc order dated 18-4-1975 . 

M59 . Com . F. 7 (Forms) -Forwarding note for general merchandise . 
M60 . Despatch note from June 1976 . 

M61 . Railway receipt s register from 1975 . 
„ M62. Cash voucher for Rs. 1353 dated 31-12-1975 . 
» M63 . Cash voucher for Rs. 2500 dated 16-6-1975 . 
, M6+ Cash voucher for Rs. 1650 dated 26-12-1975 . 
„ M65 . Copy of office order dated 21-5-1977 . 

A letter dated 1-10-1977 from Shri P. Gopalal-rishnan Nair to 

the Works Manager . 


. 


> 


93 


99 


» M66 . 


49 


Ext. M67 . Statement showing names and designations, qualifications etc., 

of personnel listed in Ext. W39 as per the Company s 

record as on 1-7-1977.. 
M68 . Memorandum of settlement between the Management and the 

various Unions dated 11-11-1970 . 
M69 . Office note dated 1-11-1976 . 
M70 . Series 1 to 3. Works Bulletin of various date 
M71 . Series 1 to 5. Report and Accounts of the Aluminium Industries 

for the years 1971 to 1975 . 
M72 . Statemert showing the rates of annulbonus paid to workmen 

of the units of the Company at various places from 

1968-1969 to 1974-1975 . 
M73 . Series 1 to 4. A form of letter regarding bonus (four numbers), 
M74 . (Series 1 to 3 ). Standing Orders of Cable Works and Head 

Otice, A. C. S. R. Core Wire Plant and Switchgear 


23 


20 


Division.com 


3 


various years. 


J ) 


M75. Decisions of Shri V. Krishnamurthy, Labour Commissioner on 
the pending issues as per clause 64 of the long 

term 
settlement dated 14-6-1972 .. 
» M76 . Names and signatures of various persons showing the receipt of 

copy of Office Order No. PS/ 14666 dated Ist November 

1969. 
M77. Series 1 to 4. Salary particulars of supe visory personnel in 
» M78 . Series 1 to 5. Omice orders and certain letters. 
Exhibits marked on the Workmen s side: 
Ext. W1: Copy of an Oflice Order dated 1-10-1963. 

W2. Copy of an Office Order dated 11-12-1970. 
W3. Copy of a memo dated 8-6-1972 issued by the Superintendent 

(Stores) 
W4. Copy -of an Office Order dated 17-12-1965 . 

Do. 

15-7-1966 . 
W6. 

Do , 

7-10-1967 
W7. 

Do. 

13-3-1958 . 
W8. 

Do. 

11-12-1970 . 
W9. 

Do. 

18-4-1975 . 
W10 

Do. 

18-4-1975 . 
W11: 

Do. 

18-4-1975 . (GS:75.02690 ) . 
W12 . 

Do. 

18-4-1975. (GS:75.02692). 
GA . 129 /B 


1) W5. 
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9 ) 


Do. 


» W 23. 


>> 


3 


Ext. W13 . , Copy of Office Order dated 25-6-1962. 
W14 . Copy of p :cceedings of the parties to the dispute raised by the 

Alind Superviscry StaffAssociation , dated 8-2-1974 . 
W15 . Copy of Office Order dated 20-5-1975 . 
W.16 . " 

1-3-1965 . 
Wi7 . 

Do. 21-7-1964. 
W18 . 

Do. 

16-8-1965. 
W19 . 

Do. 17-8. 1965. 
W20 . 

Do. 

9-9-1966 . 
W21 . Copy of notice is ued by the Management dated 31-8-1967. 
W22. Do. 

1-9-1967. 
Do. 

19-8-1968. 
W24 . Do. 

19-9-1968. 
,, W25 . Copy of Office Oidet dated 24-8-1970 . 
W26 . 

Do. 

19-8-1971. 
W27 . 

Do. 25-8-1973. 
W28 . 

Do , 25-8-1973. (No. GM :6505). 
W29. 

3-9-1973. 

3-9-1973. (No. GM :06806 ). 
W31 . 

Do .. 20-8-1974 . 
Do. 

13-8-1975 . 

10-8-1975. 
is W34 . 

Do. 10-8-1975 : (No.GM :001/4209). 
W35 . 

Do. "10-8-1975 . (No. GM :001/4211). 
w36 . 

Do , - 18-8-1976 . 
W37 . 

Do. 17-8-1976 . 
, W33 . A letter form dated August 26 , 1976 . 
„ W39. Litof eligible incumbents for promotions. 
» W40 . Memorandum of settlement arrived at between the Travancoro 

Titanium Products Ltd., and Their workmen represented by 

the various Unions on the 31st December 1975. 
» W41. Agreement between the Aluminium Industries Ltd., Switchgear 

Division , Mannar and their workmen represented by the 

Unions. 
W42 . 

Arbitration Award of Shri Salim M., Merchant in the matter 

of industrial dispute between the Kerala State Electricity. 
Board and its Exccutive Enıployecs. 


130 . 


Do. 
Do. 


» W32. 
:, W33. 


Do. 


3 . 
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Ext. W43 . Copy,of a letter dated 11-10-1975 from the Alind Supervisory 

Staff Association to the Deputy Labour Commissioner , 

> Trivandrum . 
W44 . Copy of a letter dated 17-5-1975 from the Staff Association to 

theManagement. 
W45 . Copy of Office Order dated 27-12-1976 . 

W46 . Works Bulletin dated 4-9-1972 . 
» W47 . Office Order dated 25-6-1973. 

Do. 28-7-1975 . 
„ W49. List of employees and their designations. 
1 W50.- Office Order dated 21-2-1977 . 
"W51. 

Do. 

5-3-1977 . 
,, W52 . Series 1 to 3. Letters dated 11-9-1961 issued by the Manage 

ment to M /s . B. V. B. Menon , P. Bhaskaran Pillai and 
K. Narayanan . 


» W48. 
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GOVERNMENT OF KERALA 
Labour & Housing (A ) Department 

NOTIFICATION 
G , O. (Rt.) No. 1003178 /L & H Dated, Trivandrum , 19th June 1978 . 

The award of the Industrial Tribunal, Alleppey in respect of the 
dispute between the General Manager, Aluminium Industries Ltd., Kundara 
and their workinen represented by the General Secretary , Kundara Alumi. 
nium Factory Workers Union (UTUC) , Kundara received by Government 
on 6-6-1978 is hereby published under section 17 of the Industrial Disputes 
Act, 1947 (Central Act XIV of 1947) . 

By order of the Governor , 

P. P. MATHULLA, 

Deputy Secretary. 


La the Court of the Industrial Tribunal, Alleppey 
Dated this the 29th day ofMay, Nineteen Hundred and Seventy-eight. 

Present : 
SHU K. P.M. SHERIFF, B. SC ., B. L. 

Industrial Tribunal 
INDUSTRIAL DISPUTE No. 1 OF 1978 

Betwein 
The General Manager, Aluminium Industries Ltd., Kundar: 

And 
The workmen of the above concern represented by the General 
Secretary, Kundara Aluminium Factory Workers Union (UTUC ) , 

Kundara 
Representalions 

Shri K. V. R. Shenoi, 
Advocate, 

For Management 
M /s Meron & Pai, 
Advocates, Ernakulam 
Shri K. Sivadasan , 

For Ualon 
Advocate, Quilon 
GA 12C / B . 
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AWARD 


. 


This industrial disput: between the above parties was referred to this 
Tribunal for adjudication by Govern.ntat as per G : 0. (Rt.) No. 1696 /71/ 
L3R dd 16-12-1977 . The only issue referred for adjudication is as 
follows : 

“ Suspension of Sri Abraham P. Jacob, Working Chargeman 

Inspection Section .” 
2. Pursuant to sum nons the parties appeared and filed their Vakalathi. 
The Unioni submitted their claim statement in which they have contended 
as follows : 

The action of the Management in suspending the concerned cmployec 
from pay and du y is thoroughly arbitrary, malicious and activated by:spirit 
of victimisation and un air labour prac ice. Shri Abraham P. Jacob has 
put in a total of 23 years continued , loyal and unblenished service under the 
Management. He was employetl as à Working Chargeman in the Inspection . 
Section at the Cable Works at Kundura . While so , on 7-1-1976 the Foreman 
of the Company asked the concerned employce to attach a taġin Morkulla 
ACSR . As the lying of the tag is not a part of his work Shri Abraham 
sro ested against the order of the Fore nan . Thereupon the Managemen : 
issued a charge-sheet stating that Shri Abraham P. Jacob his reſuscd :o 
carry out the work assigned to him and an explanation was given by the 
dulin juent workman . But a fake enquiry was instituted in which o ll 
principles of natural justice were violated . The decis.on of the enquiry 
officer is opposed to the cvidence brought in during the course of the 
domestic enquiry . Clau e 29 of the Standing Orders refers to the wilful 
in : ubordinatiin and discbcdience of the reasonable ord :rs of the superi.rs . 
At any rate the workman is not bound to obey the illegal and unreasonable 
orders of the superiors. It is the Sampler who has to do the work th it was 
asked by the Foreman to be do.e by the concerned employee . The jub 
description of " Simple!" reads " attach a tag,giving the spool number f.om 
which the sample was taken " . In the above circumstances the suspension 
of Shri A. P. Jacob may be cancelled directing the Management to pay the 
wages of the workman for ihe days of suspension . 

3. The case came up for the r« ply statement of the Management. But 
on 6-4-1978 both the parties submitted that the matter was seitted out of 
court and a joint petition of se.tlement was submitted fully signed by the 
parties concerned and the Advoja !e for the Management. The petition ci 
settlement is shown below as " Annexure" . 


3 


4. Since the térms of the settlementappear to be just and reasonabls, I 
pass my award in terms of the same and this award shill come into force on 
t e expiry of thirty days from the date of its publication in the Government 
Gizette . 
Alleppey, 

K. P. M.SHERIFF, 
29-5-1978. 

Industrial Tribunal 


0 


Annexure 
Before the Industrial Tribunal, Alleppey 


INDUSTRIAL DISPUTE NO . 1 OF 1978 
JOINT PETITION OF SETTLEMENT SUBMITTED 

BY THE PARTIES 


The above dispute , as a result of discussiors between the parties has been 
fully and finally settled as follows: 

s : 
1. The Kundira Aluminium Factory Workers Union , agrees that any 
lawluland reason 11 le instruc ions given Ly the l oremen and Supe iors for 
the proper in pcction and testing of the products of the Company to comply 
wih customer requirements will be carried out by the Working Cha gemen . 

2. In view of this, the Management ag ecs to cancel the suspension for 3 
days anarded to Shri Abraham P. J.cob , Working Chargeman , Inspection 

As the matter referred fr adjudicati n has been settled out of court as 
above, it is hereby prayed that the Honourable Tribunal be pleased to 
accept ih s settle nent and pass an award accordingly . 

Dated this the 6.h day.cf April 1973 . 
For th : Workmen , 

For the Managemen ! 
For and on bihalf of th Kundara 

I or and on behalf of the 
Aluminium Factory Workers - Union 

Aluminium Indistrics 
Kundara . 

Limited , Kuadaia 
S1. ) 

( Sd .) 
P. MURALEEDIARA MENON , 

K. K. JOSEPH , 
General Scr.lary . 

Personnel Manager 

(Sd .) 
K. V.R. SHENOI, 
Advocats for the Management 
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കേരള സർക്കാർ 


തദ്ദേശസ്വയംഭരണവും സാമൂഹ്യക്ഷേമവും ( ഇ) വകുപ്പ് 


വിജ്ഞാപനം 


നമ്പർ 33687/ 22/ 18/ ത . സ്വ . 

തിരുവനന്തപുരം, 1978 ആഗസ്ററ് 1 . 
27ജൂൺ1978 - ലെ 26 -ാം നമ്പർ കേരള ഗസററ് പാർട്ട് 1 - ൽ പ്രസിദ്ധീ 
കരിച്ച 19-6-1978- ലെ ജി . ഒ. ( അച്ചടിച്ചത") 151 / 78 /എൽ എ . ആൻറ് എസ്. 
ഡബ്ലിയു . ഡി . നമ്പരായിട്ടുളള ഉത്തരവിന് അനുബന്ധമായി 

തന്നിട്ടുളള 
" സാധുക്കളായ വിധവകളുടെ പെൺമക്കളുടെ വിവാഹത്തിന് ധനസഹായം 
നൽകുന്നതിനുളള നിബന്ധ n കൾക്ക് താഴെ വിവരിക്കുന്ന ദഗതികൾ 
വരുത്തിയിരിക്കുന്നു : 


ദഗതികൾ 


നിബന്ധന 


പകരം 


വായിക്കുക 


5 ( 1) ജില്ലാ കളക്ടർക്ക് 

തഹസിൽദാർക്ക 
5 ( 3 ) ജില്ലാ കളക് ടരുടെ 

തഹസിൽദാരുടെ 
5 (4 ) ജി ല്ലാ കളക്ടരുടെ 

തഹസിൽദാരുടെ 
ജില്ലാ കളക്ടറിൽ 

തഹസിൽദാരിൽ 
ജില്ലാ കളക്ടർ 

തഹസിൽദാർ 
10 ജില്ലാ കളക്ടർക്കു 

താസിൽദാർക്ക് 
11 ജില്ലാ കളക്ടർ 

താസിൽദാർ 
12 ജില്ലാ കളക്ടറെ 

തഹസിൽദാർ 
12 കളക്ടരുടെ 

തഹസിൽദാരുടെ 
13 ജില്ലാ കളക്ടർക്ക 

തഹസിൽദാർക്ക 
15 ജില്ലാ കളക്ടർ 

തഹസിൽദാർ 
അനുബന്ധം ബി ജില്ലാ കളക്ടരുടെ 

തഹസിൽദാരുടെ 
അനുബന്ധം ഇ റവന്യൂ ബോർഡിൻറ തഹസിൽദാരുടെ 
ജില്ലാ കളക്ടറെ 

തഹസിൽദാരെ 
ഈ ഭേദഗതികൾ 1-8-1978 മുതൽതന്നെ പ്രാബല്യത്തിൽ വരുന്നതാണ്. 

ഗവർണറുടെഉത്തരവിൻപ്രകാരം, 

ഈ . എൽ. ഏലിക്കുട്ടി, 
ഡെപട്ടി കട്ടറി ആൻറ 
സ്പെഷ്യൽഓഫീസർ, 


ദ , 1974, 
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GOVERNMENT OF KERALA 

Abstract 
PUBLIC WORKS DEPARTMENT - DEPARTMENTAL MATERIALS ENTRUSTED 
TO THE CONTRACTORS FOR WORKS - BALANCE MATERIALS AVAILABLE 
WITH THE CONTRACTORS AFTER COMPLETION OF WORKS 
DISPOSAL OF - ORDERS ISSUED — AMENDMENT TO FORM 

No. 83— " NOTICE INVITING TENDERS” —ISUED . 


PUBLIC WORKS & ELECTRICITY ( H ) DEPARTMENT 
G.O. (P ) 109/78 PW & E . Dated , Trivandram , 31st July 1978 


Read :-i. G. O. Rt. 564/78/PW & E dated 5-4-1978. 

2 Letter No. RG1-39887/78 dated 4-7-1978 from the 

Chief Engineer , General Buildings and Roads, 
Trivandrum . 


ORDER 


The following amendment to Form No. 83 "Notice Inviting Tenders " 


is issued : 


AMENDMENT 

(C. S. No. 3/78 ) 
The following shall be included as clause 33- A of Form . No. 83 
" Notice inviting Tenders" 
Clause 33 ( A ) 
1 . Cost of small excess quantity of Cement, say upto 10 bags 

will be recovered from the contractors, without (penalty 
and that if the excess is more than this, it will be trans 

ferred to other works as early as possible, subject to the 
G , 1356 


2 


not 


condition that the quality of cement is ensured by a res 
ponsible officer 

below the rank of a junior 
Engineer before utilising it on the work for which it is 

transferred 
2. In the case of excess iron and steel rods, recovery of cost will 

be effected at agreement rates, if the excess is 5 % of the 
total quantity of iron /steel materials and the recovery of 
cost of iron/steel materials in excess of the above 5 % limit 
will be effected at penal rates, if the excess is not due to any 

change in design or abandoning a part of the work , 
3. The materials will be issued to the contractors only for meeting 

the actual requirements so that large excess do not occur at 
the time of completion of work . 


By order of the Governor, 

P. SOUMINI, 
Deputy Secretary 


Те 


The Chief Engineer, General, Buildings and Roads, Trivandrum 
The Chief Engineer, Irrigation , Trivandrum 
The Chief Engineer, National Highway , Trivandrum 
The Chief Engineer , Projects I & II, Trivandrum 
The Chief Engineer, Public Health Engineering Department, 

Trivandrum 
The Accountant General, Kerala , Trivandrum / Trichur 
The Finance Department 
The Water and Transport Department 
The Public Works and E (G ) Department 
The L.A. and S.W. Department 
The Stock file . 
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GOVERNMENT OF KERALA 
Water and Transport ( Transport B ) Department 

NOTIFICATION 
No. G. O. (Rt.) 362/78 /W & T . 

Dated , Trivandrum 29th July 1978 . 
The following notification of the Government of India is republished in 
the Kerala Gazette for general information . 

By order of the Governor, 
K. KRISHNAN NAIR , 
Additional Secretary. 


GOVERNMENT OF INDIA 
Ministry of Shipping and Transport 
( Transport Wing) 

New Delhi, the 17th June, 1978 . 

NOTIFICATION 
S.O... In pursuance of the provisions of the Explanation 
below section 117 of the Motor Vehicle Act, 1939, (4 of 1939 ), and in 
supersession of the Notification of the Ministry of Shipping and Transport 
(Transport Wing) No. S.O. 124 (E ), dated the 22nd February, 1978, the 
CentralGovernment hereby specifies the following drugs which shall be 
deemed to render a person incapable of exercising proper control over a 
motor vehicle namely 
1. Central Nervous System Depresent 

(a ) Cannabia . 

(b ) Cocaine 
2. Hypnotics Sedatives: 

( a ) Allobarbitone 
(b ) Phenobarbital 
(c ) Secobarbital 
(d ) Cyclobarbitone 
( e ) Barbitone 
(f) Methaquolene 

(g ) Chloral Hydrate 
G. 1362 
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3. Narcotie Analgesics): 

(a ) Morphine 

(b ) Pethidine 
4. Psycho-tropic drugs 

Lysergie Acid Di-ethylawride (L.S.D.) 
5. Stimulants: 

(a ) Amphetamin 

(b ) Methyl Phan date Hydrochloride 
6. Tranquilizers: 

(a) Diazepam 
(b ) Chloridlarepoxide 
(c) Nitrazepam . 

(Sd.) 
N. A. A. NARAYANAN , 
Deputy Secretary to the Government of India. 

[ TGM (5 ) /78 ). 
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Soction 10 


കേരള സർക്കാർ 
നിയമ ( ലെജ°. സി ) വകുപ്പ് 


വിജ്ഞാപനം 


നമ്പർ 8047-4- ലെജ°, സി 2 |78| ലം ., തിരുവനന്തപുരം, 1978 മേയ : 31/ 

1900 ജ്യേഷം, 10 . 
1978 മേയ് 31-3. ഭിവസം: ഗവർണ്ണർ വിളംബരപ്പെടുത്തിയ താഴെപ്പം 
യുന്ന ഓർഡിനൻസ് പൊതുജനങ്ങളുടെ അറിവിനായി ഇതിനാൽ പ്രസിദ്ധ 
പ്പെടുത്തിയിരിക്കുന്നു .. 


ഗവർണ്ണറുടെ ഉത്തരവു പ്രകാരം, 

കെ . വിശ്വനാഥൻ നായർ, 
നിയമവകുപ്പ് സെക്രട്ടറി, 


1978- ലെ 19 -ാം നമ്പർ ഓർഡിനൻസ 
കേരള മുനിസിപ്പൽ കോർപ്പറേഷനുകൾ (രണ്ടാം ഭേദഗതി) 

- ഓർഡിനൻസ്, 1978 
ഇൻഡ്യൻ റിപ്പബ്ലിക്കിന്റെ ഇരുപത്തിഒൻപതാം സംവൽസരത്തിൽ കേരള 
ഗവർണ്ണർ വിളംബരപ്പെടുത്തിയത്. 
കൊച്ചി നഗര കോർപ്പറേഷൻ മേയറുടേയും, ഡെപ്യൂട്ടി മേയറുടേയും, 
മററു കൗൺസിലറൻമാരുടേയും, സ്ററാൻഡിംഗ് കമ്മിററിക 
ളിലെ അംഗങ്ങളുടേയും:- ചെയർമാൻമാരുടേയും 
ഉദ്യോഗ കാലാവധി വീണും നീട്ടുന്നതിനും 
വ്യവസ്ഥ ചെയ്യുന്നതിനുള 

ഒരു കാർഡിനൽ സം 


പീഠിക,-കേരള മുനിസിപ്പൽ കോർപ്പറേഷനുകൾ ( ഗതി) 4 o , 
1978 (1978 - ലെ -12) ലെ 2 -ാം വകുപ്പുപകാര . കൊച്ചി നഗര കോർപ്പറേഷൻ 
മേയറുടേയും ഡെപ്യട്ടി മേയറുടേയും , മററു കൗൺസിലർമാരുടേയും 
സ്റാൻഡിംഗ് കമ്മിററികളിലെ അംഗങ്ങളുടേയും ചെയർമാൻമാരുടേയും 
ഉദ്യോഗ കാലാവധ . 1978 ജൂൺ 1 - o . ദിവസം ഉച്ചവരെ നിട്ടിയിരുന്ന 
തിനാലും ; 
G. 1250 


തദ ° ദേശാധികാരസ്ഥാന നിയമങ്ങൾ ( ഭേദഗതി) ഓർഡിനൻസ് , 1978 
(1978- ലെ 11) ലെ 5-ാം വകുപ്പുപകാരം , ഒരു നഗരത്തിന്റെ തിരഞ്ഞെടുപ്പു 
പട്ടികയിൽ ഉൾപ്പെടുത്തണ്ട യോഗ്യതാ വയസ് ഇരുപത്തൊന്നു വർഷത്തിൽ 
നിന്ന് പതിനെട്ടു വർഷമായി കുറച്ചുകൊണ്ട് 1961- ലെ കേരള മുനിസിപ്പൽ 
കോർപ്പറേഷനുകൾ ആക° റ് ഭേദഗതി ചെയ്തിരുന്നതിനാലും; 

അതനുസരിച്ച് കൊച്ചി നഗരത്തിന്റെ പുതിയ തിരഞ്ഞെടുപ്പു പട്ടിക 
പസ്തുതമുനിസിപ്പൽ കോർപ്പറേഷനിലേയ്ക്കുളള തിരഞ്ഞെടുപ്പുകൾ നട 
ത്തുന്നതിനുമുമ്പ് തയ്യാറാക്കേണ്ടിയിരിക്കുന്നതിനാലും, 

കൊച്ചി നഗരത്തിന്റെ പുതിയ തിരഞ്ഞെടുപ്പു പട്ടിക 1978ജൂൺ1 :ം 
ദിവസത്തിനുമുമ്പ്തയ്യാറാക്കൽപൂർത്തിയാക്കാൻ കഴിയാത്തതിനാലും; 

നഗരത്തിന്റെ പുതിയ തിരഞ്ഞെടുപ്പു പട്ടിക തയ്യാറാക്കിയതിനുശേഷം 
1978 നവംബർ 1 -ാം ദിവസം പുതുതായി തിരഞ്ഞെടുക്കപ്പെടുന്ന കൗൺസിലറൻ 
മാർ ഉദ്യോഗത്തിൽ പ്രവേശിക്കാവുന്നവിധം 1978 അക്വേറോബർ മാസത്തിൽ 
പ്രസ്തുത കോർപ്പറേഷനിലേക്കുളള • തിരഞ്ഞെടുപ്പുകൾ നടത്തുന്നതിന് 
നിർദ്ദേശിച്ചിരിക്കുന്നതിനാലും; 

പുതുതായി തിരഞ്ഞെടുക്കപ്പെടുന്ന കൗൺസിലറൻമാർ ഉദ്യോഗത്തിൽ 
പ്രവേശിക്കുന്നതുവരെ പ്രസ്തുത കോർപ്പറേഷനിലെ കൗൺസിലർമാരുടെ 
ഉദ്യോഗ കാലാവധി വീണ്ടും നീട്ടേണ്ടത് ആവശ്യകമായതിനാലും ; 

കേരള സംസ്ഥാന നിയമസഭ സമ്മേളനത്തിൽ അല്ലാതിരിക്കുകയും താൻ 
സത്വര നടപടി എടുക്കേണ്ടത് ആവശ്യകമാക്കിത്തീർക്കുന്ന പരിതഃസ്ഥിതികൾ 
നിലവിലുണ്ടെന്ന് കേരള ഗവർണ്ണർക്ക് ബോധ്യമായിരിക്കുകയും ചെയ്തിരി 
ക്കുകയാലും ; 

ഇപ്പോൾ, അതിനാൽ, ഇൻഡ്യൻ രേണഘടനയുടെ 213 -ാം അനുച്ഛേദ 
ത്തിലെ (I) -ാം ഖണ്ഡം വഴി നൽകപ്പെട്ടിട്ടുളള അധികാരങ്ങൾ പ്രയോഗിച്ച് 
കേരള ഗവർണ്ണർ താഴെപ്പറയുന്ന ഓർഡിനൻസ് വിളംബരപ്പെടുത്തുന്നു. 


1. ചുരുക്കപ്പേരും ( പ്രാരംഭവും:-(1) ഈ ഓർഡിനൻസിന് കേരള മുനി 
സിപ്പൽ കോർപ്പറേഷനുകൾ (രണ്ടാം ഭേദഗതി) ഒാർഡിനൻസ്, 1978 എന്ന 
പർ പറയാം, 
." (2) ഇത് ഉടനെ പാബല്യത്തിൽ വരുന്നതാണ്. 

2. കൊച്ചി നഗര കോർപ്പറേഷൻ മേയർ, ഡെപ്യൂട്ടി മേയർ, "കൗൺസിലർ 
മാർ മുതലായവരുടെ ഉദ്യോഗ കാലാവധി ദീർഘിപ്പിക്കുന്നത്.- 1961- ലെ 
കേരള മുനിസിപ്പൽ കോർപ്പറേഷനുകൾ ആക്ററ് (1961 - ലെ 31) (ഇതിനുശേഷം 
പ്രസ്തുത ആക്ററ് എന്നാണ് പരാമർശിക്കപ്പെടുക)-ൽ എന്തുതന്നെ അടങ്ങി 
യിരുന്നാലും, പ്രസ്തുത ആക്ററിൻ കീഴിൽ സംവിധാനം ചെയ്യപ്പെട്ടിട്ടുളള 
കൊച്ചി നഗര കോർപ്പറേഷൻ മേയറുടേയും, ഡെപ്യൂട്ടി മേയറുടേയും, മറ്റു 
കൗൺസിലർമാരുടേയും, സ്ററാൻഡിംഗ് കമ്മിററികളിലെ അംഗങ്ങളുടേയും 
പെയർമാൻമാരുടേയും ഉദ്യോഗ കാലാവധി, അത 1978 ജൂൺ 1 -ാം ദിവസം 
ഉച്ചയ്ക്ക് അവസാനിക്കുന്നു , 1978 നവംബർ 1 -ാം ദിവസം ഉച്ചവരെ ദീർഘി 
പ്പിക്കുന്നതാണ്. 


3. 1961 - ലെ 30 -ാം ആക്റ താൽക്കാലികമായി രൂപപ്പെടുത്ത 
ണ്ടതാണ്. പ്രസ്തുത ആക്ററിലെ വ്യവസ്ഥകൾക്ക്, കൊച്ചി നഗര കാ.ാപ്പ 
റേഷനെ സംബന്ധിച്ചിടത്തോളം, താഴെപ്പറയുന്ന രൂ പാദങ്ങൾക്കു വിധേയ 
മായി പ്രഭാവമുണ്ടായിരിക്കുന്നതാണ്, അതായത് - 
( എ ) പുതുതായി 

തിരഞ്ഞെടുക്കപ്പെടുന്ന കൗൺസിലറൻമാർ - 1978 
നവംബർ 1 -ാം ദിവസംഉദ്യോഗത്തിൽ പ്രവേശിക്കാവുന്നവിധം കൗൺസിലില 
ക്കുളള തിരഞ്ഞെടുപ്പുകൾ സർക്കാർ നടത്തിക്കേണ്ടതാണ്, 
( ബി ) പുതുതായി 

തിരഞ്ഞെടുക്കപ്പെടുന്ന. കൗൺസിലറൻമാരുടെ 
ഉദ്യോഗ കാലാവധി, പ്രസ്തുത ആക്റ്ററിലെ വ്യവസ്ഥകൾക്കു വിധേയമായി, 
1983 നവംബർ 1- നും ദിവസം ഉച്ചയ്ക്ക് അവസാനിക്കുന്നതാണ്, 

( സി ) മേയറുടേയും, ഡെപ്യൂട്ടി മേയറുംതേയും തിരഞ്ഞെടുപ്പ്, 1978 
നവംബർ 1- നും ദിവസത്തിനു ശേഷമുളള കൗൺസിലിന്റെ പ്രഥമ യോഗത്തിൽ 
വെച്ച് നടത്തേണ്ടതും ഓരോ സ്ററാൻഡിംഗ് കമ്മിററിയിലേയും ചെയർമാൻ 
തിരഞ്ഞെടുപ്പ് മേയറുടെ തിരഞ്ഞെടുപ്പിനുശേഷം അങ്ങനെയുളള കമ്മിററി 
യുടെ പ്രഥമ യോഗത്തിൽവെച്ച് നടത്തേണ്ടതുമാകുന്നു . 

( ഡി ) മേയറുടേയും , ഡെപ്യൂട്ടി മേയറുംടയും യാതൊരു തിരഞ്ഞ 
ടുപ്പം കേരള മുനിസിപ്പൽ കോർപ്പറേഷനുകൾ ( ദഗതി) ആക്ററ് 1978 
(1978 - ലെ 12) ചെ 3 -ാം വകുപ്പുവഴി ദഗതിചെയ്ത പ്രകാരമുളള ( പസ്തുത 
ആക്ററിലെ 28 -ാം വകുപ്പുവഴി ആവശ്യപ്പെട്ടിട്ടുളളി പകാരം 1978 ജൂൺ1 . 
ദിവസത്തിനു ശേഷമുളള കൗൺസിലിന്റെ പ്രഥമ യോഗത്തിൽ വെച്ച് നടത്താൻ 
" - പാടുളളതല്ല . 

ാതി വെങ്കിടമെല്ലം, 

ഗവർ ആർ. 
ശരിത്തർജ്ജം) 

എ . പി , പെരുമാൾ , 
അഡീഷണൽ ഹൈഡ്( ജാൻസറാർ, 
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GOVERNMENT OF KERALA 

Abstract 
RULES - KERALA SERVICE RULES - PART 1 - RULES 55 AND 56 

AMENDMENTS - ISSUED . 


FINANCE (RULES) DEPARTMENT 
G. O. (P ) 573 /78/ Fin . 

Dated, Trivandrum , 14th July 1978 . 
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Read :-1. Notification No. Fi (14 ) -EIV ( A ) 63 of Goverrment of 

India , Ministry of Finance ( Department of Expenditure) 

dated 14-5-1971. 
2. Letter No. 1 ( 1)-E -IV ( A ) 71 dated 4-1-1972 from the 

Under Secretary to the Government of India , Ministry of 

Finance, Department of Expenditure. 
Notification No. I (2 )-E - IV ( A ) /72 dated 18-5-1972 from 
the Government of India , Ministry of Finance, Depart. 

ment of Expenditure. 
4. G. O. ( P ) 583/72/ Fia , dated 16-11-1972. 

G. O. ( P ) 423/77 /Fin , dated 29-10-1977. 
6. Letter No. TM.11/12-28/Pay/195 /1234 dated 23-1-1978 

froro the AccountantGeneral. 


ORDER 


In the notifications read, the Government of India have radically 
amended rules 53 and 54 of the Fundamental Rules. Since rules 55 and 56 
Part I, Kerala Service Rules have been framed on the lines of the Govern 
ment of India rules, the Government have dec ded to amend these rules on 
the lines oi the amendments issued to rules 53 and 54 of the Fundamental 
Rules. Accordingly the following notification is hereby issued : 
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NOTIFICATION 
3.-R. O. No : 803178. - In exercise of the powers conferred by sub 
rection (1) of section 2 of the Kerala Public S -rvices Act, 1968 (19 « 1968 ). 
read with section 3 thereof, the Government of Kerala hereby make the 
following amendments to the Kerala Service Rules , namely: 

AMENDMENTS 

C.S. No. 345/78 
In Part I of the said rules, 

1. In rule 55, for the opening sentence, the following shall be substi 
tuted, namely : 

" An Officer under suspension or deemed to have been placed under 
suspension by an irder of the appointing authority is entitled to the following 
payments: - " .. 

2. For rule 56 excluding the notes thereunder, the following rules 
shall be substituted , namely : 

“ 56 (1 ) when an officer who has been dismissed , removed or com 
pulsorily a etired including an other who has been compulsorily retired 
under rule 604 , is re-instated as a result of appeal or review or would have 
beog so re-instated , but for his retirement on superannuation while under 
suspen ion or not, the authrily competent to order re-instatement sball con 
sider and make a specific order 
(a) regarding the pay and allowances to be paid to th s officer for 

the period of his absence from duty , including the period of 
suspension preceding his dismissal, removal, or compulsory 

retirement, as the case may be, 
(b) Whether or not the said period shall be treated as a period 

spent on duty; and 
(c) In the case of an officer who was compulsorily "retired under 

rule 60A and subsequently, reinstated , for the recovery of the 

: relevant benefits, if any, already paid to him . 
(2) Where the authority competent to order "re -instatement is of 
opinion that the officer who had been dismissed , removed or compulsorily 
retired, has been fully exoncrated , the officer shall, subject to the provisions 

of sub-rule (6 ) be paid the full pay and allowances to which he would have 
• been entitled h d he not been dismissed , removed or compulsorily retired or 

suspended prior to such dismissal, removal or compulsory ietilement, as the 
case may be: 

Provided thatwere such authority is of opinion that the termination 
of the p : oceedings institụted against the Officer had b : en delayed for 
reasons directly attributable to the Officer, it may, after giving him an 
opportunity to make his representation and after - consideriug (he represent 
ation , if any , submitted by him , diract, for reasons to be recorded in writing, 


. 


that the Officer shall, subject to the provisions of sub -rule (7), boʻpaid for 
the period of such delay, ( nly such amount (not being the whole) of such 
pay and allowances as it may d termine. 

* (3) In a case 1a.ling und r sub -rule (2), he period of absın : from 
duty including the period of suspension preceding d smissal, removal or 
compul:ory retirement, as he case way Le , shall be treated as a priod 
spent on duty for all purposes. 

(4 ) In casesother than those covered by sub -rule : (2 , including cases 
where the order of dismissal, lemoval of compulsory retirement from service 
is set aside by the appellate or reviewing authority solely on the ground of 
non - compliance with the requirements of clause (2 ) of article 311 of the 
Constitution and no further inquiry is proposed to be held the officer shal, 
subject to the provisions of sub-rules (o ) and (7) be p id su . h amount (not 
being the whole ) of the pay and allonances to which he would have b en 
entitled , had he n t been dismis ed , renoved or compulsorily re i ed or 
suspended prior to such dismissal; redoval or compulsory retirement as the 
Case may be, as t e competens authority ray determine, after givig notice 
10 the Officer of the quantum prop sed and after considerin the representa 
tion , if any, submitted by him in that connection within such period as may 
be specified in the notice. 

Provided that except in the case of such officers as are governed by 
the provis ons of the Payment of Wages Act, 1936 (Central Act 4 of 1936 ), 
any po ment under this sub rule shall be restricies tr a period of three 
years immediately preceding re-iustatement or retirement on superannuaton , 
as the case may be.. 

(5) In a case falling under sub -rule 4), the period of absence from 
duty including the period of suspcn -ion preceding his dismissal, removal or 
compulsory retiremet t, as the case may be, shall not be tr -ated as a period 
spent on duty, unless the competent autho ity specifically directs ihat it 
sball be so treated for any specified purpose : 

Provided that if the Officer so desires such authority may direct that 
the period of absen e from duty includin : th- perio 1 of su pensioa precering 
his dismi sal, removal or cmpuls vry retirement, as the case may be shall be 
.converted into leave of any kind due and admissible to the Other 
Note :-The order of the competent-- authority under the preceding 

proviso shall be absolute and no higher sanction shall be 
necessary for he grant of - 
(a ) leave without allowances,in excess of three months in the 

case of a temporary ower ; and 
(b) leave of any kind in excess of five years in the case of a 

Permanent Officer. 
(6 ) The payment of allowances, under) sub -rule (2) or sub -rule 
(4) shall be subject to all other conditions under which such allowances 
are admissible . : 


(15. The amount (not being the whole) of such pay and allowances 
determi id under the proviso to sub -rule ( 2 ) or under sub -rule ( 4) hall 
not be less than the subsistence allowance and other allowances admissible 
under rule 55 . 

(8) Any payment made under this rule to an officer on his re . 
instatement shall be subject to adjustment of the amount, if any, earned by 
him through anımployment during the period between the date of removal, 
dism ssalor compulsory retirement as the case may be, and the date of 
re-instatement. Where the emolumenis admissible under this rule are equal.. 
to or less than the amounts cained during the employment elsewhere, 
nothing shall be paid to the Officer. 

56.4 (1) where the dismissal, removal or crmp Isory retirement of an 
officer is set aside by a Court of Law antsuch Officer is re- instated without 
holing any f rther inquiry the period of absence from duty ha l be 
regularised and the off cer shall be paid pay and allowances in accordane 
with the p ovisions of sub-rule : ( 2 ) or sub -rule (3) - subject to the 
directions, if any , or the court. 

(2 ) Where the dismissal, remo al or compulsory retirement of an 
officer is set aside by the court solely on the ground of non - compliance with 
the requirements of clause (2 ) of article 311 of the Constitution , and 
where he is not exonerared on m ri ș, the p - y and allowances to be paid to 
the Officer, for the period intervening between t e date of dismissal, renoval 
or compulsory retirement including the per od of suspension preceding such 
disn is alremoval or compulsory re irement, as the case ma be, and the 
de freinstatement shall be determined by the competent au unity and 
the said recod shall be regularised . in acrordance with the provisions , 
contained in sub -rules (4 ), (5 ) aid . (7) of rule 56 . 

(3) If the din issal, removal or compulsory retirement of an officer 
is set aside by the court on the meri s of the case , the period intervening 
between the date of dismi-sal, ren cv I or con pulsory, retirement including 
th period of suspens on precedit g such d smissal, removal or compulsory 
retirement, as the case may tex and the date of re - instatement shall e 
treated as durv for all pu poses and he shall be paid the full pay, and 
allowance for the period , to which he would have been entitled , had hes: 
no : been dismissed , removed or compulsorily reti ed or suspended prior 
to such dismissal, removal or compul ory reii emeit, as the case may be ." 

(4) The payment of allowancese under sub-sule (2), or sub -rule (3) 
shall be sibject to all other conditions under which such allowances are 
admissible . 

. 
(5) Any payment made under this rule to an Officer on his 
re-instalement shall be subject to adjustn ent of the amount, if any, earned 
by him through an employment during the period between the date of 
dismissal, removal or compulsory reti ement and the date of re-instatement. 
Where the emoluments admiss b e under this rule are equal to or less than 
those carned during the employment elsewhere , nothing shall be paid to 
the officer , 


36B (1) When an officer who has been suspended is re- instated or 
would h ve been so re- i.stated but for his reti emcnt on superannuation 
while under susp nsion , or has retired from erv.cc on superannuation . 
b fore the conclusion of the disciplıriary proceed ngs against him the autho 
rity con petent to order re-instatemeat shall consider and make a specific: 
order 
(a). rega: ding the pay and allowances to be paid to the Officer for 

the period of suspension ending with re-instatement or the 
date of his retirement on superannuation , as the case may be ; 

and 
(b ) whether or not the said period shall be treated as a period 

spent on duty . 
(2 ), Notwithstanding anything contained in rule 55 , where an 
Officer under suspension die beſo e the discip inary , or court proceedings 
instituted against him are concluded , the period between the date of 
suspension and the date of dea h shall be treated as duty for all purpo es and 
bis famıly shall be paid the full pay and all wances for that period to which 
he would have been entitled hod . he not been suspended , subject to 
adjustment in respect of subsistence allowance already paid . 

(3 ) Where the authority competent to order re-instatement is of the 
opinion that the Suspension was wholloy unjustified , the Oficer skall 
subject to the provisions of sub-rule (8 ) be paid the full pay and allowances 
to which he would have been entitled , had he not been suspended: 

Provided that where such authority is of the opinion that the termina 
tion of incroceedings inst tused agaiost the Officer had been delayed 
owing to reasons directly attributable to the Officer, it may , after_giving 
him an opportunity to make his representation and after considering the 
representa ion, if any , submitted by him , d rect, for reasons to be recorded 
in writing , th t the Officer shall be paid for the period of such delay only 
such amount (not being the whole ) of such pay and allowances as it may 
determinc . 

(4 ) In a case falling under sub -rule (3), the period of suspension shall 
be treated as a period spent on duty for all purposes . 

(5 ) In cases other than those falliag under sub -rules (2) and (3 ), the 
Officer shall subject to the provisions of sub- rules (8 and ( 9 ) be paid such 
amount (not being The whole) of the pay and allowances to which he 
would have been entitled had he not been suspended , as the competent 
auth rity may determine, after giving rotice to the Officer of the quintum 
pri posed and after cunsidering the representaticn , if any, submitted by him 
in that connection within uch period as may be specified in the natice. 

(6 ) , Where suspension is revoked pending 6nalisation of the discipli . 
nary or couit proceedings, any order passed under sub - rule (1) , before the 
conclusiin of the proceedings against the Officer shall be reviewed on its 
own motion after the conclusion of the proceedings by the authority 
mentined in sub-rule (1) who shall make an order according to the 
provisions of sub-rule (3) or Bub -rule (5 ), as the case may be. 


1. 


(7)" In a case falling under sub -rule (5), the period of suspension shall 
1ot be treated as a peri à speton duty, unless the competent authority 
ipecifically directs that it shall be so treated for any specified purpose : 

Provided that if the Officer to desires, such authority may order that 
the period of suspension shall be converted into leave of any kind due and 
admissible to the Officer . 
Note:-The order of the competent authority under, the preceding 

proviso shall be absolute and no higher sanction shall be 
necessary for the grant of - 
(a) leavewhithout allowances in excess of three months in the 

case of a temporary officer, and 
•(b ) leave of any kind in excess of five years in the case of a 

permanent Officer . 
(8 ) The payment of allowances under sub - rule (2 ), subrule ( 3) or 
subrule (5 ) shall be subject to all other conditions under which such 
allowances are admissible . 

(9). The amount :(not being the whole ) of such pay and allowances 
determined under the proviso to sub -rule ( 3) or under subrule (5 ) shall not 
be less than the subsistence allowance and other allowaaces admissible 
under rule 55 " : 
3. In the Notes under rule 56 B. 

(i) in note 1 : 
(a) for the words " this rule " the words figures and letters 

" rules 56 , 56A or 56B" shall be substitụưd : 
: (b ) for the words and figure " u der Note 4 below the words 

" to ile Officer" shall be substituted : 
(ii) For Note 2, the following Note shall be substituted , namely : 
Now : -2 The orders of revocation of suspcasion or of re -instatement after 

dismissal, removal or compulse ry retirement from service take 
eficct fom the date of the orrer and the intervening period ie ;. 
the periou from the date of order to the date of join ng duty 
shall be regularised by granting joining time and /or leave d.c 
and admissible to the officer concerned . However, cases where 
there is an abnormalime-lag between the date of such order 
and the date on which the officer, concerned reports for duty 
shall be decided by Government, on merits." . 
(ii) Note 3 and Note 4 and the exception thereunder shall be 

omitted , and the existing notes 5, 6 , 7 and 8 shall be 
rc-numbered as 3, 4 , 5 & 6. 

By order of the Governer, 

K. SREENIVASAN , 
Joint Secretary 


Ź 

Esplanatory Note 
Rules 55 and 56 Part I Kerala Serv.ce Rules were framed on the lines 
of rules 53 and 57 of the Fundamental Rules of the Government of India . 
The Government of India by the not fication Ist sud 2nd read have radically 
amended these rules. This amendment is to make the existing rules 55 and 
56 Part I Kerala Service Rules on the lines ofnew rules 53 and 54 of the 
Fundamental Rules of the Government of India and to cover the order 
issued in G. 0 : (P) 583 /72/Fin dated 16-11-1972 and G. O. (P) 423/77 /Fin 
dated 29-10-1977 . 
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The Accountant General, Kerala , Trivandrum 
All Heads of Departments and Offices 
The Registrar, High Court of Kerala 

(with C.L.) 
The Registrar, Agricultural University, Manguthy 
The Registrars, Univessity of Kerala /Cochin /Cal.cut 
The Secretary, Kerala Public Service Commission 
The Secretary, Kerala State Electricity Board 
The General Manager, Kerala State Road Transport 

Corporation 
The Special Secretarics, Secretaries, Additional Secretaries Joint 

Secretaries, Deputy Secretaries and Under Secretaries 

Government 
The Private Secretaries to the Chief Minister and other Minister 
The Secretary to Governor 
The Stenographer to the Chief Secretary 


to 
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Section iv 


GOVERNMENT OF KERALA 
Public Works & Electricity ( E ) Department 

NOTIFICATIONS 


No. 17816 /E2 /77 /PW & E . 

Dated , Trivandrum , 30th June 1978 . 

(i) 
S. R. O. No. 80478.- Whereas the Cherukunnu Panchayat has in its 
resolution No. 39/77 dated the 16th March, 1977 , requested that the provi 
sions of the Kerala Buildings (Lease and Rent Control) Act, 1965 (2 of 1965 ), 
shall be applied to that Panchayat area ; 

Now , therefore, in exercise of the powers conferred by subsection (3 ) 
of section 1 of the Kerala Buildings (Lease and Rent Control) Act, 1965 
( 2 of 1965), the Government of Kerala hereby apply all the provisions of 
the said Aet to the Cherukunnu Panchayat area in the Cannanore District 
with effect from the date of publication of this notification in the Gazette . 


S. R. O. No. 805 /78. - In exereise of the powers conferred by sub 
section (1) of section 3 of the Kerala Buildings (Lcase and Rent Control) 
Act, 1965 (2 of 1965), the Government of Kerala hereby appoint the 
Munsiff, having jurisdiction over the Cherukunnu Panchayat area in the 
Cannanore District, to be the Rent Control Court for the said area , with 
effect from the date of publication of this notification in the Gazette . 

(iii) 
S. R. O. No. 806 /78. - In exercise of the powers conferred by sub 
section (2 ) of section 3 of the Kerala Buildings (Lease and Rent Control) 
Act, 1965 (2 of 1965) , the Government of Kerala hereby appoint the Tahsil 
dar, having jurisdiction over the Cherukunnu Panchayat area in the 
Cannanore District, to be the Accommodation Controller for the said area , 
with effect from the date of publication of this notification in the Gazette. 

( iv ) 
S.R.O. No. 807 /78. - In exercise of the powers conferred by clause (a ) 
of subsection (1) of section 18 of the Kerala Buildings (Lease and Rent 
Control) Act, 1965 (2 of 1965 ), the Government of Kerala horeby confer 
on the ſubordinate Judge or the Principal Subordinate Judge, as the case 
may be, having jurisdiction over the Cherukunnu Panchayat arca 
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in the Cannanore District, the powers of the Appellate Authority for the 
purposes of the said Act in the said area with effect from the date of publi 
vation of this notification in the Gazette. 


. 


By order of the Governor, 
C. P. RAMAKRISHNA PILLAI, 

Secretary 
Explanatory Note 
(This does not form part of the above notifications, but is intended to 
indicate their general purport.) 
Thc 

Cherukunnu Panchayat in Cannanore District has in its 
resolution No. 39 dated 16-3-1977 requested Government to extend the 
provisions of the Kerala Buildings (Lease and Rent Control) Act, 1965 (2ļof 
1965 ) to its area. Under section 1 (3) of the said Act, Government can 
extend the provisions ofthe Act to any area of the State by a notification 
in the Gazette , provided that such notification shall be supported by a 
resolution passed by the local authority of the area affected by the notifi 
cation . The above notifications are to achieve the above purpose and issued 
on the request of the Panchayat concerned . 
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Section iv 


GOVERNMENT OF KERALA 
Labour and Housing (A ) Department 

NOTIFICATION 


G.O. Rt. No 1218 /78 /L & H . 

Dated, Trivandrum , 28th July 1978 . 
S. R. O. No. 811 /78. - Whereas the Government of Kerala are satis 
fied that public interest requires that the industry specified below , should 
be declared as a public utility service for the purpose of the Industrial Disputes 
Act, 1947 (Central Act 14 of 1947 ), in its application to the State of Kerala ; 

Now , therefore, in exercise of the powers conferred by sub -clause (vi) 
of clause (n ) of section 2 of the said Act, the Government of Kerala hereby 
declare the industry specified below to be a public utility service for the 
purpose ofthe said Act for a period of six months from 28-6-1978 , namely : -- 

" Any industry in respect of the manufacture,marketing and distribution 
of Petroleum Products" . 

By order of the Governor, 

J. S. BADHAN 

Secretary . 
Explanatory Note 
( This does not form part of the notification , but is intended to indicate 
its general purport) . 

The Indian Oil Corporation Limited has requested the State Govern . 
ment to declare the “ Industry in respect of manufacture, marketing and 
distribution of petroleum products " as public utility service under the 
Industrial Disputes Act, 1947. Government have decided to declare the 
petroleum industry as a public utility service for a period of six months from 
28-6-1978 . The notification is intended to achieve the above purpose. 
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GOVERNMENT OP KERALA 
Water & Transport ( Transport.C ) Department 

NOTIFICATION 


No. 11981/TC2/78 /W & T. 

Lateà , Trivandram , 7th August 1978 . 
S. R. O.No. 812 /78. - Whereas representations had been received by 
Government from ShriM.Mohan Das, Nallcore, Feroke, Kozhikode and 
Sri M.Murukesan , Palasseri Veedu, Kolathara , Kozhikode that the vehicle 
tax for the quarter ending the 30ih June, 1978 , in respect of the stage 
carriages, particulars ofwhich are appended this Notification , could not 
be remitted on or before the 15th May, 1978 , as ordered in Notification 
No. G. 0. (Rt.) 194/78/ W & T . dated 3rd May, 1978, published as 
S.R.O.No. 384/78 in the Kerala Gazette Extraordinary No. 285 dated 
the 3rd May , 1978 , due to firancial strairi and that further extension of 
time for payment of tax in respect of these vehicles may, therefore, be 
granted ; 

And whereas, the Government are convinced that circumstances 
existed thatthe said stage carriage operators could not remit the vehicle tax on 
or before the 15th day of May, 1978 , in respect of the said stage carriages 
ordinarily kept for use in the State for the quarter ending the 30th June, 
1978 ; 

And whereas, the Government consider it necessary to extend in 
public interest the time for payment of the vehicle tax iu respect of the. 
said stage carriages ; 

Now , therefore, in exercise of the powers conferred by section 22 of the 
Kerala Motor Vehicles Taxation Act, 1976 (19 of 1976 ), read with Rule 5 of 
the Kerala Motor Vehicles Taxation Rules, 1975 , the Government of Kerala 
hereby order that the vehicle tax for the quarter ending the 30th June, 1978 , 
in respect of the said stage carriages ordinarily kept for use in tìe State 
shall be paid on or before the 30th day of May , 1978 . 

Appendix 
Sl . Type of Vehicle 

Registration No. 
No. 
Stage carriage 

KLZ 36 
2 

KLZ 5295 
By order of the Governor, 

K. KRISHNAN NAIR , 

Additional Secretary. 
3 , 1391 
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Explanatory Note 
(This is not part of the notification, but is intended to explain the 
reason for the issue of notification .) 

Governmenthave received petitions from Shri M.Mohan Das and 
Sri M. Murukesau that the vehicle tax ii respect of the motor vehicles 
shown in the Appendıx above could not be remitted . before the extended 
period of 15-5-1978 due to financial strain and urged for further extension 
of time for payment of tax in respect of these vehicles.. 

Government are convinced of the position and in public interest, grant 
further extension of time for payment of tax as notified , as otherwise it will 
cause great hardship to the said operators. 
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Section iv 


PARTI 


GOVERNMENT OF KERALA 
Wator and Transport ( Transport C ) Department 

NOTIFICATION 


No. 12253 /TC2/78 / W & T . 

Dated , Trivandram , 28th July 1978 . 
S. R. O. No. 813/78. — Wheroas representation had been received by 
Goverımeat from Sri P. San aran Nair , Raju Bhavan ,Kadappattoor, Palai; 
that the vehicle tax for the Quarter Ending 30th June, 1978 in respect of his 
stage carriages bearing registration Nos. K. R. E. 1937 and K. L. O. 6328 
could not be remitted within the period previously extended by Government 
un der Notification G.O. Rt. 194/78 /W & T date i 3rd March , 1978 published 
as S. R. O. No. 384/78 in the Kerala Gazette Extraordinary No. 285 dated 
the 3rd May, 1978 and that further extension of time for payment of tax in 
respect of the said stege carriages may therefore, be greated ; 

"And whereas, the Government are convinced that the said stage carriages 
operator could not remit the vehicle tax before the extended date in respect 
of the said stage carriages ordinarily kept for use in the State for the 
Quarter Ending 30th June, 1978 due to unforeseen rcasons; 
And whereas Government 

consider it necessary 

to extend in 
public interest the time for payment of the vehicle tax in respect of the 
said stage carriages; 

Now , therefore, in exercise of the powers conferred by section 22 of the 
Kerala Motor Vehicles Taxation Act, 1976 (19 of 1976) read with Rule 5 
of the Kerala Motor Vehicles Taxation Rulcs, 1975 , the Government of 
Kerala hereby order that the vehiclc tax for the Quarter Ending the 
30th June, 1 78 in respect of the said stage carriages ordinarily kept for 
use in the State shall be paid on or before the 20th May, 1978 . 


By order of the Governor, 

K. KRISHNAN NAIR , 
Additional Secretary . 

(P.7.0.1 
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Explanatory Note 
(This is not part of the notification but is inteaded to explain the 
reason for the issue ofthe notification .) 

Government have received petition from Sri P. Sankaran Nair , Raju 
Bhavan , kada pattoor, Palai, requesting extension of time for payment of 
tax in respect of the stage carriages K.R.E. 1937 and K.L.O. 6328 . 
Hehas represented that the vehicle tax could not be remitted in time and , 
urged for extension of time for payment 

tax for the Quarter Ending 
30-6-1978 . 

Governicent have convinced of the position and in public interest 
gragt extension of time for payment of tax as notified . 
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GOVERNMENT OF KERALA 
Higher Education (E ) Department 

NOTIFICATION 


G , O. (Ms) No. 106 /78 /H.Edn . Dated , Trivandrum , 14th July 1978 . 

S. R. O. No. 814 /78. - In exercise of the powers, conferred by sub 
section ( 1) of section 4 of the Charitable Endowments Act, 1890 (Central 
Act 6 of 1890), the Government of Kerala hereby order that the property 
specified in column (2 ) of the schedule appended herewith belonging to the 
Endowment mentioned in column (1) thereof shall be vested in the Treasurer 
of Charitable Endowments of Kerala and under subsections (1) and (3) of 
section 5 of the said Aet, Government settle the following scheme for the 
administration of the said property the same having been previously published 
under rule 3 of the Charitable Endowments (Kerala) Rules, 1966 and 
appoint the date of publication of this notification to be the date on which 
the said scheme shall come into operation , namely: 


SCHEME 
The Endowmentshall be called Rev. Fr. David Payyampallil 
( Junior ) Jubilee Memorial Endowment Prize Fund. 

2. The corpus of the Endowment shall consist of Rs. 1001 (Rupees 
One thousand and one ) only and shall be vested with the Treasurer of 
Charitable Endowments, Kerala . 

3. The corpus of the Endowment shallbe invested in the long term 
securities of the Government of India or the Government of Kerala or in any 
other securities approved by the Government. 

4. The Mother Superior, St. Theresa s B. C. English High School, 
Chengaroor, Mallappally shall be the Administrator of the Fund . 

5. The annual interest accruing on the fund shall be utilised during 
the succeeding year for awarding a cash prize to a student who has 
passed the S.S.L.C Examination in the first attempt securing the highest 
number of marks from among the students of the St. Theresa s English High 
School, Chengaroor, Mallappally during the year . 

6. If in any year more than one student is found eligible for the prize 
by securing the same number of marks, the prize shall be equally divided 
among them . 
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7. The prize shall be awarded in a function convened for the purpose 
in the St. Theresa s B.C. English High School, Chengaroor , Mallappally , 
Thiruvalla , on a convenient date decided by the Administrator within three 
months from the date of publication of the S.S.L.C. Examination result 
and thereafter the fact of such award with relevant particulars shall be 
published in the notice board of the School for information of the public . 

8. Requisition for payment of annual interest shall be sent by the 
Administrator at any time not later than two months before the date fixed 
for the award of the prize and the Treasurer of Charitable Endowments shall 
thereupon arrange to place the annual interest at the disposal of the 
Administrator, 
9. If the interest or any part of it 

not utilised 

in any year as 
provided in clause 5 above, such amount shall be added to the corpus of 
the fund by the Treasurer of the Charitable Endowment unless its payment 
is allowed in exceptional cases on the specific recommendation of the 
controlling authority specified in clause 10 of the scheme. 

10. If any doubt or dispute arises regarding the meaning and the inter 
pretation of the scheme, it shall be referred to the Director of Public Instruc 
tion , Kerala , whose decision thereon shall be final. 


SCHEDULE 

(2 ) 
Name of Endowment 

Details of the property 
Rev. Fr. David Payyampallil (Junior ) Rs. 1001 (Rupees one thousand 
Jubilee Memorial Endowment 

and one ) only . 
Prize Fund 

By order of the Governor , 

P. V. JOSEPH , 

Additlonal Secretary . 
Explanatory Note 
Rev. Fr. David Payyampallil , Chengaroor (via ) Kunnamthanam , 
Mallappally has donated an amount of Rs. 1001 for instituting an endow 
ment scheme, in his name, in the St. Theresa s B.C. English High School, 
Chengaroor, Mallappally . The preliminary notification regarding the 
scheme has already been pul in the Gazette dated 7-3-1978. Govern 
ment have accepted and approved the scheme for institution in the above 
school. Hence the final notification . 
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Section V 
GOVERNMENT OF KERALA 

Homo ( Z ) Department 

NOTIFICATION 
G. O. (Rt.). No. 151478 /Home. 

Dated, Trivandrum , 28th July 1978 . 
S. R. O. No. 815 / 78. — Under clause (s) of seation 2 of the Code of Criminal Procedure, 1973 (Central 
Ace 2 of 1974 ) and in modification of the notifications issued in G. O.MS. 238 /Home dated the 27th May 
1964 and G. 6. (MS) No. 359/67 /Home dated the 13th October 1967 in so far as they relate to the local 
areas of jurisdiction of Hill Palace Police Station, and Puthencruz Police Station , the Government of Kerala 
hereby redefine the local areas of Jurisdiction of " Puthencruz Police Station " and " Hill Palace Police Station " 
as specified under column 4 of the Schedules below : 

THE SCHEDULE 


Talak 


Villago 


Name of 
Police Stations 


Local areas of jurisdiction 

Karas 


( 1) 


(3 ) 


(2 ) 
Kanayandoor 


Maradu 


Hill Palace 


Poonithura 
Nadama 


1. Maradu 
2. Kundanoor 
1. Poonithura 
1. Nadama 
2. Eroor 
1. Thekkumbhagom 
1. Thiruvankulam 
2. Trumpanam 


Thekkumbhagom 
Thiruvankulam 


( 1 ) 


( 2 ) 


( 3 ) 


Hill Palace 


Kanayannoor 


Chemmanad 


Pistoencruz 


Kanaathunad 


1. Chemmanad 


kara . 


1. Kuzbeekad 
2. Kodimuttam 
3 . Muttam 
4. Adoor 
5 . Leftside portion of 

Ambalamugal- Karimagal 
road and Karimugal 
Bramapuram road which 
are included in 

Brahmapuram Kara 
1. Right side portion of 

Ambalamugal- Karimugal 

road in Brahmapuram 
2. Veloor 
3. Kodinjoor 
4 . Panni Kuzhi 
5. Kutta 
6. Karinad 
7. Ramalloor 
8. Puthamaroor 
9. Muriyamangalam 
10 .. Kakkad 
11. Vennikulam 
12. Thiruvaniyoor 
13. Kockappilly 
14 . Venkida 
15. Monippally 
16 . Mallappilly 
17 . Venmany 


18. Kottamchathappilly 
19 . Cherukunnam 
20. Varickoly 
21. Puliyiranju 
22. Marangattully 
23. Kuzhiyara 
24 . Chenomanad 

25. Koduw.poor 
2. Ikkaranad 

1. Vadayampady 
South 

2. Pariyaram 
3. Poothrikka 
4. Thammanimattam 
5. Palakkanattam 
6. Karakappally 

7 . Elamkulam . 
1 

8. Kinginin ittam 
3. Ikkaranad North 1. Pangode 

2 . Pashamthotta in 
3. Perigol 
4. Mangattoor 
5. Ezhipuram 
6. Kadayiruppu 
7. Valanpoor 
8. Kadamattam 

9. Thonnickal 
4. Vadayukod 

1. Vadavukodu 
This Notification shall come into force on and with effect from 1-9-1978 . 

Es under of the Governos, 

C K.K.PANIKER , 
* Joint Secretary . 


Esplenetesy Note 
( This does not form part of the notification but is intended to indicate its general purport ). 

At present the FACT Cochin Division is under the jurisdiction of two police stations,i . e . Hill 
Palace Police Station and Puthencrua Police Station . It is found convenient If the entire area brought 
under one Police Station , namely the Hill Palace Police Station. 

This Notification is being issued with a view to achieve the above objectivo . 
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Section iv 


GOVERNMENT OF KERALA 
Labor and Housing ( A ) Department 

NOTIFICATION 


G.O. (Rt.) 1150 /78 /L & H , 

Dated , Trivandrum , 17th July 1978 . 
S.R.O.No 816 /78. - Whereas the Government of Kerala are ofopinion 
that the employees of the Government Engineering Worashops Chackai, 
Trivandrum are in receipt of gratuity , and pecun ary benefits not less 
favourable than the benefits conferred under the Payment of Gratuity Act, 
1972 (Central Act 39 of 1972) , 

Now , therefore, in qxercise of the powers conferred by section .5 of 
tho Payment of Gratuity Act, 1972 , the Government of Kerala bereby 
exempt the P.W.D. Engineering Workshops, Chackai, Trivandrum from 
the operation of the provisions of the said Act. 

By order of the Governor, 
J. S. BADHAN 

Secretary, 


Laplanatory Note 
( This does not form part of the notification , but is intended to indicate 
its purport.) 

Government are of opinion that the emplo ees of the P.W.D. Engie A 
neering Workshop , Chackai, Trivandrum are in recript of benefits superior 
to the benefits conferred under the Payment of Gratuity Act, 1972. The 
Goveromorít bave therefore decided to exempe the above concern from the 
payment of Gratuity Act. This notification is intended to achieve the 
above objcct. 
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GOVERNMENT OF KERALA . 
Labour and Housing (F ) Department 

NOTIFICATION 


G. O. (Rt. ) 1231/78 /L & H . 

Dated, Trivandrum , Ist August 1978 . 
.: . S. R. O. No. 817178. - In exercise of the powers conferred by section 88 
read with secrion 91- A of the Employees State Insurance Act, 1948 (Central 
Act 34 of 1948 ) the Government of Kerala hereby exempt the regular 
employees of the Kerala State Handicrafts Apex Co-operative Society Ltd., 
(No H 231), Ernakulam from the operation of the said Act with effcct from 
1-4-1978 to 31-3-1979 subject to the following conditions, namely : 

1. The aforesaid society wherein the employees are employed shall 
maintain a register showing the names and designations of the employees, 
exempted ; 

2. Notwithstanding this exemption , the employees shall continue to 
receive such benefits under the said Act to which they might have become 
entitled to on the basis of the contributions paid prior to the date from which 
exemption granted by this notification operates ; 

3. The contributions for the exempted period , if. already paid , shåll 
not be rerunded ;, 

4. The employer of the said society shall submit in respect of the 
period during which that society was subject to the operation of the said 
Act (hereinafter referred to as the said perio 1), such return in such form and 
containing ruch particulars as were due from it in respect of the said 
period under the Employees State Insurance (General) Regulations, 1950; 

5. Any Inspector appointed by the Corporation under subsection (1) 
of section 45 of the said Act, or other official of the Corporation authorised 
in this behalf shall, for the purposes of - 

(1) verifying the particulars contained in any return submitted 
under subsection (1 ) of section 44 for the said Act ; or 

( ii) ascertaining whether registers and records were maintained as 
required by the Employees State Insurance (General) Regulations, 1950 for 
the said period ; or 

iii) ascertaining whether the einployees continue to be entitled to 
the benchts provided by the employer in cash and kind being benefits in coge 
sideration of which exemption is being granted under this notification ; of 
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(tv ) ascertaining whether any of the provisions of the Act hed been 
cumphed with during the period when such provisions were in force in rele 
tion to the said society be empowered to : 

(a ) require the prineipal or immediate employer to farnish to 

him such iniormationsemay consider nesotsary; or 
(b), enter any society, establishment, office or other premises 

occupied by such principal or immediate employer at any 
reasonable time and require any person found in charge 
thercof to produce to such Inspector or other official and 
allow him to examine such document, relating to the 
employment of persons and payment of wages or to furnish 

to him such information as be may consider recessary ; or 
(c) examine the principal or iramediate employer , his agent 

or servant, or any person found in such factory , catablish 
ment, office or other premises , or any person whoan the 
said Inspector or other official has reasonable cause to 

believe to have been an employee ; or 
( d) make eoples of or talie extracts from any register, secount 

book or other documents reaintained in soeb factory, asta 
blishment, office or other persises.. 

By order of the Governor, 
J.S. BADHAN , 

Sierotary 


Kaplaanicy Nete 
( This does not forma part of the notification but is intended to indicate 
Its general purport. ) 

The offices /establishments which are covered by the Kerala Service 
Rules are normaliy exempted from the purview of the E.S.I. Scheme. The 
employees of the Kerala State Handicrafts Apex Society Ltd., (No. H. 231 ), 
Ernakulam (sponsored by the Government of Kerala ) are enjoying the 
benefits of lerve and medical aid as per Kerala Service Rules. Hence 
Government have decided to exempt the regular employees of the above society 
from the coverage of E.S.I. Act with from 1-4-1978 to 51-5-1979, after 
having considered the representation made in this behalf by the Regional 
Director, E.S.I. Corporation , as required by section 89 of the said Act. 

This notification is intended to achieve the above objent 
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GOVERNMENT OF KERALA 


Abstract 


PUBLIC SERVICES — THE KERALA ENGINECUNG SUBORDINATE SERVICE 

(ROLLER BRANCH ), SPECIAL KULES ISSUED 


PUBLIC WORKS & ELECTRICITY (J ) DEPAR IMENT 
G.O. (P ) No. 110/78/PW . & E. Dated , Trivandrum , 4th August 1978 . 


NOTIFICATION 
S. R. O. No. 818 /78. - In exercise of the powers conferred by sub 
section (í) of section 2 of the Kerala Public Services Act, 1968 (Act 19 
of 1968), the Government of Kerala hereby make the following Special 
Rules for the posts in the Roller Branch of the Kerala Engineering. Subordi. 
nate Service , namely : 


RULES 
1. Constitutions :—The service shall consist of the following categories of 

officers namely : 
Category 1 - Roller Driver Grade I 
Category 2 - Roller Driver Grade II 
Category 3 - Fireman including Assistant Roller Driver 

Category 4 - Roller Cleaner 
2. Appointment : - Appointment to the categories mentioned in column (1) 

of the table below shall bo made by the method specificd in 

column (2 ) thereof, 
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TABLE 


Category 

Method of appointment 
(1 ) 

(2 ) 
1. " koller Drive. Grade I By promotion from category 2 
2. Roller Driver Gade II 1. By promotion from category 3 

2. In the absence of qualitied hands for 

promotion from category 3 by 

promot on from category. 4 
3. In the ab ence of qualified hands for 

pomot on from the categories 3 

and 4 by direct recruitment 
3. Fireman including No direct Recruitment or promotion 

Assistant Roller Note :-Whenever he existing persons in 
Driver 

this category vacate the post by 
promotion , retirement or ctherwise 
the posts shall automatically cease 

to exist . 
4. Roller Cleaner 

By Direct recruitment 
3. (a ) Qualification regarding age :-No 

person 

shall be eligible for 
app intment to the category 2 by direct recruitment if he has 
completed or will compleie the age of 33 years and io the 
category 4 by direct rec uitment if he has completed or will 
complete the age of 30 years on the first day of January of the 

year in which applications for appointment are iny.ted . 
(b ) Qualifi ctions :-No person shall be eligible for appointment to 

the category mentioned in column (1) of the table below by the 
method specifid in column (?) unlesshe possesses ihe qualie 
fications specified in the corresponding entry in column (3) 
thereof. 

TABLE 
Catogory Methnd of appointment 

Qualifications 
(2 ) 

( 3 ) 
Roller Driver By promotion 

Giade I 
Roller Driver 
Grade 11 By promotion 

Essential 
Literacy 
Ce tificate of proficiency in driving, 
road rollers issued by the Superin 
tending Engineer ( B & R ) of ho 
P. W. D. 


(3 ) 


( 1) 


Desirablo - Boiler Attendants - Certificato 

issued by the Chief Inspector 

of Boilers 
By Direct 
recruitment 

Essential 
(i) National Trade Certificate in the 

Trade . of Mechanic (Diesel) or 

Mechanic (Motor Vehicles) 
(ii) Three years experience in driving 

road rollers and heavy Diesel 

Engines 
Desirable : Boiler, Attendant s Certificate 

issued by the Chief Inspector 

of Boilers 
Roller Cleaner 

By Direct 

National Trade Certificate in the Trade 
recruitment of Mechanic . (Diesel) or Mechanic 

(Motor Vehicles ) or Júnior Technical 
School Leaving Certificate in the Trade 

of Mechanic (Motor Vehicles) 
4. Appointing authority :-The appointing authority shall be the Chief 

Engineer who is in -charge of the General administration 

of the department 
5 . Probation :-Every person appointed to any of the categories shall from 

date on which he joins duty be on probation : 
(i) If recruited direct, for a total period of two years - on . 

duty within a continuous period of three years and 
(i ) If appointed by promotion for a total period of one year 

on duty within a continuous period of two years. 
Nois :-Notwithstanding anything contained in these Rules those who 

have been working as Roller Driver /Cleaner in the.P. W. D. 
and who have at least three years experience in the department 
on the date of issue of these rules shall also be eligible to apply 
for recruitment as Roller Driver, provided they possess the 
qualifications prescribed for promotion as Roller Driver 
Such candidates shall be given . relaxation age of up to a 

maximum of five years. 
There rules shall be deemed to have come into force with effect on and 
from the 17th day of September 1968 . 

By order of the Governor, 
C. P. RAMAKRISHNA PILLAI , 

Secretary . 


the 


Explanatory Note 
(This does not . form part of the Notification but is intended only to 
indicate the general purport.) . 

All the full -time work establishment employees in the P. W. D. wero 
absorbed into regular establishment with effect from 

1-4-1968 , 
Consequently it became necessary to bring the categories of posts in the 
Roller branch und r the purview of the Kerala Engineering Subordinate 
Service Special Rules. This notification is intended to achicve the above 
purpose. 
To : 

The Chief Engineer (General Buildings & Roads) 
The Chief Engineer (Irrigation ) 
The Senior Mechanical Engineer 
The Accountant General, Kerala , Trichur 
The Secretary , Kerala Public Service Commission , Pattom Palace, 

Trivandrum (with C. L.) 
The General Administration ( ŚC ) Department 
The Geacral Administration (Rules ) Departnerit 
The General Administrati in (Ser. G.) Department 
The Public Works & Electricity (A ) Department 
The Stock File 
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GOVERNMENT SP KERALA 
Labour and Housing ( F ) Department 

NOTIFICATIONS 


No. 20898 /F1/78 /L & H . : 

Daud, Trivandrum , 8th July 1978 . 
S. R. O. No. 819/78. - In exercise of the powers conferred by sub 
section (1) of section 8 of the Factories Act, 1948 (Central Act 63 of 1948), 
the Government of Kerala hereby appoint Shri V. Vin ya Babu , Inspector of 
Factories, Alleppey to be an Inspector for the purposes of the said Act 
with jurisdiction over the Allep . ey Factory Division vice Sri M. P. Thomas 
transferred as Ihspector of Factories , Trichur. 

II : 
S. R. O. No. 820 /78. - In exercise of the powers conferred by subsection 
(1) of section 8 of the Factories Act, 1948 (Central Act 63 of 1948), theGovern 
ment ofKerala hereby appoint Srl. M. P. Thomas, Inspector of Factories, 
Trichur to be an Inspector for the purposes of the said Act with jurisdiction 
over the Trichur Factory Division Vice Sri. V. Vinaya Babu transferred as 
Inspector of Factories, Alleppey . 

By order of the Governor, 

J. S. BADHAN , 

Sectolary . 
Explanatory Note 
( This is not a part ofthe notification, but is intended to explain 
the general purport.) 

The Director of Factories and Boilers has transferred Sri M. P. Thomas, 
Inspector of Factories, Alleppey and Sri. V. Vinaya Babu , Inspector of 
factories, Trichur mutually . The above notifications are to enable them to 
discharge their statutory duties under the enactments. 
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GOVERNMENT OF KERALA 

Taxos (E ) Department 

NOTIFICATION 
G. O , Ms. No.90 /78 / TD . 

Dated, Trivandrum , 7th August 1978 . 
S. R. O. No. 821/78. - In exercise of the powers conferred by section 
69 of the Kerala Stamp Act, 1959 (17 of 1959), the Government of 
Kerala hereby make the following amendment to the Kerala Stamp Rules, 
1960 , namely: 

AMENDMENT 
In the said rules, for rule 9 , the following rule shall be substituted 
namely : 

“ 9. The proper Officer : - The Superintendent of Stamps, the 
Officers in charge of the District Treasurtes, the District Stamp Depots , and 
the Sub Treasuries and any other Officer or Officers appointed in this behalf 
by the Government are empowered to affix and impress or perforate labels 
and each of them shall be deemed to be the proper officer for the purposes 
of the Act and of these Rules " . 

By order of the Governor , 

C. P. NAIR , 

Secretary . 
Explanatory Note 
( This does not form part of the Notification , but is intended to indicate 
its general purport).. 

Under rule 9 of the existing rules the Superintendent of Stamps, the 
Treasury Deputy Collectors in charge of District Treasuries and any other 
officer or officers appointed in this behalf by the Government are empowered 
to afbx and impress or perforate labels and each of them shall be deemed to 
be the proper officer for the purposes of the Act and of these rules. At 
present stamps are not stocked and issued from the District Treasuries of 
Trichur, Malappuram , Quilon and Trivandrum ( Principal, the work being 
aitended to by the Central Stamp Depot, Triva drum through Sub Treasur 
ies. The work in respect of the remaining districts viz . Cannanore, Kczhikode 
Palghat, Ernakulam , Kottayam and Alleppey is attended to by the officers in 
charye of the Stamp Depots, there. Oficers of none of the above offices 
of issue are emowered under the existing rules to affix and impress or per 
forate labels and consequently the parties concerned are put to difficulties to 
get these done by the officers empowered for this. Government on the re 
commendations of the Board of Revenue propose to empower the officers in 
charge of District Treasuries, District Stamp Depots and Sub Treasuries to 
discharge the function under rule 9 of the Kerala Stamp Rules 1960. The 
above notification is intended to achieve this object. 
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NOTIFICATION 
No. Ex-H4/29093/ 1978 . 

24th July 1978. 
Candidates who have at the Kerala Government Technical Exami 
nations held in 1977 completed the tests prescribed for a Group Certificate 
or a Diploma held from May 1958 onwards, but have not obtained the 
Group Certificates or Diplomas are directed to furnish to the Secretary to 
the Commissioner for Government Examinations, Trivandrum -14 on or 
before 20-9-1978 with the information required under several heads in the 
annexed form together with the original certificate on the subjects consti 
tuting the Group for which the candidates require Group Certificates or 
Diplomas. 

No notice will be taken of any application for a Group Certificate or 
Diploma which does not contain all the required particulars. Applications 
received after 20-9-1978 will not be considered . 

A list of candidates who are eligible for Group Certificates and Diplomas 
will be published in the Kerala Gazette soon after the issue of the same 
Certificates will be issued only after a month from the last date of receipt 
of applications. 

Candidates should carefully note the subjects constituting the various 
groups which are given in annexure II of the Notification before forwarding 
the application . 

No application forms will be supplied from this office . Typed or 
manuscript forms may be used . Applications which are not accompanied 
with the original Certificateswill not be entertained . 

Candidates should note that the Group Certificate or Diplomas will 
not be issued to a candidate who completed tests constituting a Group by 
passing K.G.T. Examination and M.G.T. Examinations. 


Office of the Cornmissioner for 
Government Examinations, 

Trivandrum - 14 . 


K. A. ARAVINDAKSMAN , 
Secretary to the Commissioner 
for Government Examinations. 
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Annexure I 
FORM OF APPLICATION FOR GROUP 

CERTIFICATE DIPLOMA 
1 Name of applicant 

( In block letters) 
2 Father s Name: 
3 Full address of the applicant: 

( Post Office and District to be 

mentioned ) 
4 Details of examinations passed for 

the award of Group Certificate 

Group Diploma 
SI. Name of 

Grade 

Class Reg. No., month and 
No. Subject 

year in which the 
examination was held 


SEES 


5 (a ) Have you ever been awarded 

Group Certificate /Group Diploma 

( answer Yes or No) 
(b ) If the answer is Yes, furnish 

the Name, No. and Date of the 
Group Certificate/Group Diploma 

already awarded. 
Place: 
Date : 

Signature of the Applicant 

CERTIFICATE * 
Certified that Sri/Smt..... 

.is 
personally known to me and is the identical person who appeared and 
passed one and more subjects mentioned in the form (Col. 4 ) 

Signature 
Designation and Official address 

of the Gazetted Officer. 
Place: 
Date : 

(Office Seal) 
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* The certificates demanded need not however be submitted by an appli 
cant in employment. Provided the application is made through the head 
of the office in which he/she is employed . 
N. B.— No notice will be taken on the application for Group Certificates or 

Diplomas, if the required original certificates constituting the group 

are not enclosed , 
NAME of Subjects and Grades constituting various groups for the 
Certificates and Diplomas 


I GROUP CERTIFICATES 


Do. 


(a ) Group Certificates in Surveying and Levelling : 
Surveying and Levelling 

Higher 
Earth Work and Roadmaking 
Applied Mechanics 

Lower 
Mensuration 

Do. 
Geometrical Drawing 

Do. 
(b ) A Group Certificate in Building Materials and Construction : 
Building Materials and Construction 

Higher 
Earth Work and Roadmaking 

Do. 
Applied Mechanics 

Lower 
Building Drawing and Estimating 

Do. 
Mensuration 

Do. 
(c) Group Certificate in Building Drawing and Estimating: 
Building Drawing and Estimating 

Higher 
Building Materials and Construction 

Do. 
Geometrical Drawing 

Lower 
Mensuration 

Do. 
Earthwork and Roadmaking 

Do. 
Applied Mechanics 

Do. 
( d ) Group Certificate in Hydraulics and Irrigation : 

Hydraulics and Irrigation 
Building materials and Construction 

Do. 
Applied Mechanics 

Lower 
Earthwork and Roadmaking 

Do. 
Mensuration 

Do. 
(e ) Group Certificate in Machine Construction : 
Machine construction 

Higher 
Heat Engines 

Do. 
Machine Drawing 

Lower 
Applied Mechanics 

Do. 
Mensuration 

Do. 
Geometrical Drawing 

Do 


Higher 
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1) Group Certificate in Machine Drawing: 
Machine Drawing 

Higher 
Machine Construction 

Do. 
Applied Mechanics 

Lower 
Mensuration 

Do. 
Geometrical Drawing 

Do. 
(g ) Group Certificate in Electrical Engineering : 
Electric Light and Power 

Higher 
Heat Engines 

Do. 
Machine Drawing 

Lower 
Applied Mechanics 

Do, 
Mensuration 

Do. 
(h ) Group Certificate in Automobile Engineering: 
Motor Mechanism and Driving 

Higher 
Auto Servicing and Maintenance 

Do. 
Heat Engines 

Lower 
Machine Drawing 

Do. 
Applied Mechanics 

Do. 
(i) Group Certificates in Drawing: 
Freehand Outline and Model Drawing 

Higher 
Design 

Do. 
Geometrical Drawing 

Lower 
Painting 

Do. 
(j) Group Certificate in Proof Reading and Composing : 
Compositor s Work 

Higher 
Proof Reader s Work 

Do. 
Machine Work 

Lower 
Press Work 

Do. 
(k ) Group Certificate in Machine Work : 
Machine Work 

Higher 
Press Work 

Do. 
Compositor s Work 

Lower 
Book Binding 

Do. 
(1) Group Certificate in Book Binding : 
Book Binding 

Higher 
Machine Work 

Do. 
Printers Warehouse Work 

Lower 
(m ) Group Certificate in Needle Work and Dress Making: 
Needle Work and Dressmaking 

Higher 
Embroidery 

Do. 
(n ) Group Certificate in Tailoring : 
Tailoring 

Higher 
Needle Work and Dressmaking 

Do. 
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Higher 
Do. 
Do. 


(o ) Group Certificate in Shorthand and Typewriting : 

Typewriting 
Shorthand 

Theory and Practice of Commerce 
( P ) Group Certificate in Accountancy: 

Accountancy . 

Theory and Practice of Commerce 
(q ) Group Certificate in Banking : 

Banking 
Commercial Geography 
Theory and Practice of Commerce 


Higher 
Do. 


Higher 
Do. 
Do. 


Higher 
Do. 
Do. 
Do. 


II GROUP DIPLOMAS 
(a ) Group Diploma in Drawing: 

Freehand Outline and Modelling 
Geometrical Drawing 
Design 

Painting 
(b ) Group Diploma in Crafts: 

Handloom Weaving and Spinning 
Needle Work and Dress Making 
Tailoring 

Embroidery 
(c ) Group Diploma in Commerce: 

Theory and Practice of Commerce 
Accountancy 
Commercial Geography 
Banking 
Shorthand 


Higher 
Do. 
Do. 
Do. 


Higher 
Do. 
Do. 
Do. 
Lower 
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Printing Department 
SHORT TENDER NOTICE 

TENDER No. 10 /78-79 DUE ON 30-9-1978 . 
No. 30095 /78/G4 . 

18th August 1978 . 
Sealed tenders superscribed as “ Tender No. 10 /78-79 for the supply of 
20 tonnes of Type metal (6 : 15 : 79 ie. 6 % in 15 % antimony and 79 % 
lead ) and 10 tonnes of Lino Metal (3 : 11 : 86 ie . 3 % tin , 11 % antimony and 
86 % lead ) at various presses are invited by the undersigned. Tenders 
should reach this office on or before 30-9-1978 at 3 p . m . Late tenders will 
not be accepted . The tenders will be opened on 30-9-1978 at 4p. m . in 
the presence of such of the tenderers or their authorised representatives who 
may be present at that time. Tenders should be submitted in the prescribed 
form which can be had from the office of the undersigned on cash payment 
or by sending money order. The cost of tender form is Rs. 40 + S. T. + 
A.S.T. for original and Rs. 4 + S.T. + A.S.T. for duplicate. Cheques 
will not be accepted for the cost of tender forms. Tender formswill not be 
sent by V.P.P. Tenders without earnest money deposit and agreement 
will not be considered . Agreement should be executed in Kerala Stamp 
paper ofworth Rs. 3. The stamp paper will be sent from the office of the 
undersigned to the firms ou side Kerala if required on payment of Rs. 5.50 
(Rs. 3 for stamp paper and Rs. 2.50 for incidential expenses) by postal 
money order . 


Office of the Superintendent 
of Government Presses, 
Trivandrum . 


P. K. TITUS, 
Superintendent of Government Presses. 
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University of Calicut 

NOTIFICATION 
No. Ex . II -3 /25916 /78 . 

27th July 1978 . 
1. The various examinations referred to in the list attached to tais . 
jotification will be conducted by the University of Calicut in October 
November 1978. The centres at which the exam nations will be held , the 
last dates for registration of candidates, date of commercement of examina 
tions, etc. are noted in the lists attached herewith . 

2. The University has authorised the following 17 agents, namely , 
(1 ) Mis : Vidyarthi Mitbram Book Depot; Hospital Road , Calicut, 
(2 ) Ms T. L. Joseph and Sons, Main Road , Irinjalakuda . (3) M /s New 
Ladies Fancy Centre, Mannarghat, ( 4 ) M /s Central Bok Stall, Trichur, 
(5) M /s T. B. S. Court Road , Calicut, (6 ) St. Thomas College Co-opera 
tive Society, Trichur, (7) Janatha Stores, Trichur, ( 8 ) Government 
College Co-op - rative Societv , Pattambi, (9 ) Univer-ity Book Centre, 
(10 ) National Stores, Cannanore , (11) R.E.C. Consumers Co-operative 
Stores, Chattamangalam , (12 ) St. Mary s College, Co -op rative Society , 
S Battery, (13) Menon Stores, Chittur , ( 14 ) Students Centre, Ottapalam , 
(15) S K.V. College Co- operative Society. Trichur, (16 ) Kerala Book 
House, Kodungallur,: (17) The Educational Supplies Depot, Palghat- 1 for 
the : dis ribution of examination application forms at their branches.. 
Application forms will be available from them directly on payment of 
ca:h ( ie. Re. 1 per form ). 

3. The Principals of affiliated colleges and Heads of University 
Departments are given the option to purchase the required number of 
app ication forms either froin the University or from the authorised agents. 
The request made to the University will be complied with , only if it is 
accompanied by a chalan for the amount remitted in the Treasury under 
the Head of Account_ " 843 (e ) . P. D. Account of Calicut University " , 
for remittances made at the Treasuries in Malappuram District and 
4858, 8) (3) (ii) CUS” for remittances "made at all other treasuries in 
Kerala . 

14. Each application must be accompanied by a chalan receipt for the 
full prescribed fee remitted in any Government treasury in this State under 
the head of account mentioned in para 3 above. 
" However, candidates residing outside Kerala State are permitted to 
remit the fee by M. O. to the Controller of Examinations, University of 
Calicut, Calicut University P. O., 673 , 635 clearly indiciting the purpose 
in the M. O. coupon . Fee once remitted shall under no circumstances be 
reſun ed or held over for subsequent examinations. The Principals should 
remit the fee for each item in separale chalans, ie . the fee for P.D./B.A . 
B. Sc./B . Com . examinations etc., shoulą be remitted in separate chalans 
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converts 


and should be forwarded under separate covering letters. This should be 
strictly followed . It is not necessary to remit the fee in separate chalans for 
examination , Mark list and fine of a particular examina.on . 

. 5. Ca didates appearing for the first time for the Oriental Title 
Examinations notried herein should forward their qualifying certificates in 
originaland cortificates to prove their date of birth and correct name along 
with their appliat ons. I ney should also get themselves registered as 
matriculates by applying in the prescribed form which shoal i accompany the 

application Matriculation fee of Rs. 15 each shjuld also be remitied along 
: with the examination fees. 

6. Candidates belonging to Scheduled Castes, Scheduled Tribes and 
Christian fron then, Kudumbi, 

etc. ,.. who 

are 
eligible for exemption from payment of examinat on fee for their second 
appearance should forward their applications through the Principals of the 
colleges from where they weré p esented for the first time, and the 
Pridipai will cla m the examinat on fees of such candidates from the Harijan 
Weļfare Department and reimburse it to the University before the date of 
commencement of examinations. In this connection the attention of the 
Principals and Heads of Departments are invited to the Circular No. SSD . 
41875 74 dated 1 1-10-197 + Irom the Director ofHarijan Welfare Department. 
Applications received direct from such candidates without the examination 
fee will not be entertained by the University. 

(7. Candidates belonging to Scheduled Castes, Scheduled Tribes, other 
Backward Classes and Christian couverts from them who intend to apply for 
the Oriental Title examination notified horein should forward along with 
their application the copy of the proceedin.s of the District Welfare 
Officer granting exemption from payr ent of examination fee as required in 
G.O. (Ms) No. 754 dated 7-9-1969 of Revenue (J) Department, 

8. Candidates should remit along with their examination fees the 
additional fee required t. ward issue of the marklists. 

9. The details time-table for the examinations will be notified in the 
University office as well as the centres of examination later. 

. 10 . The Principals of the Colleges should forward a list showing the 
names of candidates who are certified by them as eligible for fee concession 
from Harijan Welfare Department. Fees for different examinations should 
be remiited in separate chalas (ie . the fee for Pre- degree/B.A./B.Sc . 
B.Com . examinations etc) . 

11. The last dat s notified in the list attached for receipt of applications are 
the dates for receiot of applications with receipied chalans for examination fees in 
the University office and not the dates for remittance of exam nation fees. 
Applications received after the last date will not be accepted and the fee 
rezzitted by, such cand.dates will not be refunded 

M. ABDUL Aziz , 
University of Calicut, 

Deputy Registrar ( Examinations- I) . 
Calicut University P. O. 

For Controllor of Examinations, 


. 
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List showing the names of examinations to be held by the University in October /November 1978 
Si. Name of examinations 

Sym Last date for receipt of appl cation Date of 
Nu bol in the University Office 

Commen 

cement of 
Without With fine With fine examina 
fin of Rs. 5 of Rs. 10 . 

tions 
( 2 ) # ( 3) 

(5 ) . (6 ) 
1 . Pre degrre examination . 

A 23-8-1978 28-8-1978 7-9-1978 24-10-1978 
2. Second year B A. degree Examina 
tion ( Paris . I and il) 

B 18-9-1978 23-9 . 1978 3-10-1978 17-11-1978 
3. Second year B. Sc. degree Examination C 

(a ) Parts I and II 
(b ) Pari III subsidiary 

17-11-1978 
4. Second ye ar B.Com . degree Examination D 
(a ) Parts I and II 

17-11-1978 
( ) Part It Section A 

7-11-1978 
5. Fii al year B. A. degree examination E 

23-8-1978 48-8-1978 7-9-1978 • 24-10-1978 
6. tinal year B. Sc. degree examination F 
7. Final year B. Com . deg ee examination G 
8. B. Ed. degree examination 

Η 
9. Jire LL.B. examinarion 
10. Seco d LL.B exan ination 

18-9-1978 23-9-1978 

3-10–1978 7-11-1978 
11. Fir al LL.B. «xamination 

21 11-1978 
12. M. ( om . Previous examination 

7-11-1978 
13. Afral-Ul-Ulama Entrance/ Prelminary/ 

Final Examinations 
14. Adib-i-Fazil Entrance /Preliminary / 
Final ex minations 

L 
15. Sanskrit Vidwan (4 ), ar course) 

Preliminary/ Final examinations м 23-8-1978 28-8-1978 7-9-1958 24-10-1978 
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List showing the names of centres for the October /November 1978 

examinations 


Name of centre 


Symbol 


(1) 


( 2 ) 


CANNANORE DISTRICT 
Government College, Kasaragod A , B , C , E , F 
2. Nehru Arts & Science College, 
Kanhangad 

A , B , D 
3. Payvannur College, Payyannur A , B , C 
4 . Sir Syed College , Taliparamba . A , B , C , D 
5. Sree Narayana College , 
Cannanore 

A , B , C, D , K , L , M 
6. P. R. N. S. S. College, 
Mattannur 

A , B , C, D , E , F, G 
Government Brennen College, 
Tellicherry 

A , B, C , E , F , H 
8. Nirmalagiri College, 
Ku huparamba 

A , B , C 
9. M. G. G. 

Arts & Science College, Mahe A , B , C 


CALICUT DISTRICT 
10. St. Mary s College , S , Battery A , B , C , 
.11 . 

Government College, 
Madappally 

A , B , C , D , E , F , G 
12. S. N. G. College, Chelannur A , C , D 
** 13. . Previdence Women s College, 
Calicut 

A , B , C 
* 14 . St. Joseph s College, Devagiri A , B, C 
15. Malabar Christian College , 
Calicut 

A , B, C , E , F 
16 

Government Law College, 

Calicut 
17. Government Arts & Science 
College, Calicut 

A, B, C, H , K , L , M 
13. Guruvayurappan College , 
Calicut 

A , B , C , D , E , F , G , J 
19. Farook College , Feroke 

A , B , C , D 


( 1) 


( 2 ) 


MALAPPURAY DISTRICT 
20. Government College, 
Malappuram 

A , B , D 
21. Sullamussalam Arabic College, 
Areacode 

K 
22. P. S , M , O. College, 
Tirurangadi 

A , B, C, D , E , F , G. 
* 23 . M. E. S. Mampad College, 
Mampad 

A , B , C , D 
24. N. S. S. College, Manjeri A , B , C , D , E , F , G , K , L , M 
25 ME.S. Ponnani College , 
Ponnani 

A , B , D 

PALOHAT DISTRICT 
26. M. E. S. Kalladi College, 
Mannarghat 

A , B , C , D 
27. Government Sanskrit College, 
Pattambi 

A , B , C , D 
28. N. S. S. College, Ottappalam A , B, C , D , E , F, G , H 
29. Government Victoria College, 
Palghat 

A, B , C, D , E , F , G , K , L , M 
** 30 . Mercy College , Palghat 

A , B , C 
31. N.S.S. College, Nemmara A , B , C , D 
32. Government College, Chittur A , B , C , D , J 

TRICHUR DISTRICT 
33. Sri Vyasa College , 
Wadakkancherry 

A , C , D 
* 34 . St. Thomas College, Trichur A , B , C , D 
** 35 . St. Mary s College, Trichur AK 
.** 36 . , Vimala College, Trichur P , C , D 
37 . Sree Kerala Varma College, 
Trichur 

· A, B, C , D , E, F, G , J 
38. Sree Krishna College, 
Guruvayut 

A , B , C , D 
**39 . Little Flower College, 
Guruvayur 

A , B , C 
Eg . 3278 
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* 40 . Christ College , Irinjalakuda A , B , C , D , E , F , G 
**41 . St. Joseph s College, 
Irinjalakuda 

: A , B , C , E , F 
42. K. K. T. M. College, Pullut A , B , C , 
43. Sree Narayana College, 
Nattika 

A , B , C , D 
44. Government College, Trichur A , B , H , K , L , M 


Noto : The centres marked * are intended for , men candidates only 

and ** for women candidates only . 
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University of Kerala 

NOTIFICATION 


No. Acad . L / R / 1662/78. 

28th July 1978 
The Academic Council on 20-5-1978 has approved the Regulations 
relating to M. Ch . Degree courses in . (1 ) Urology (Genetic - Urinary 
Surgery) (2) Plastic Surgery and (3) Neuro Surgery, given in Appendix . 

The Régulations as approved by the Academic Council were laid before 
the Senate at its meeting held on 6-7-1978 , as required under Section 39 (1) 
of the Kerala University Act, 1974 . 
University Buildings, 

C.K. DEVASSY , 
Trivandrum . 

Reg ciating ) 


APPENDIX 
Regalations and Syllabus for M. Ch . Urology 

(Genitourinary Surgery ) 
1. Qualification for admission :-M . S. (General Surgery) or specialities 
or M.D.M.S. (Gynaecology). 

II. Course and type of training:-Advanced training in Urology for a 
" period of two years. The number of trainees will be governed as per 
I.M.C. rules. They work as full time students in the Department of 
Urology . They are required to be resi lent and do emergency duties. 
Practical training through participation in the regular work of the depart 
ment is emphasised . After periodic assesscents trainees are given increasing 
responsibilities for the care of the patients. The academic part of the train .. 
ing programme should cover the full scope of Urology including teaching, 
rounds, lectures and tutorials, seminars on selected topics , review literature 
and treatment planning sessions. 

The aiin of the course is to produce specialists with the necessary skill. 
judgment and sense of dedication for research and to undertake major 
urologicalworld with safety . 

The first three months should be devoted to training in the basic princi. 
ples and techniques of urology . During this period the trainees aptitude 
and suitability for advanced training should be assessed objectively . 

G. 1417 
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The period of advanced training will be the next121 months. " The 
trainees should keep a work diary and maintain their own records of cases 
assigned to their care. 

They should be encouraged to use notes, sketches and photographic 
records as an aid to intelligent observations and recollection of facta . 
Precision and safety in operative techniques and after care should be 
emplasised . 

Syllabus:—This should cover the whole scope of urology and its current 
advances . 

Examination : -A separate primary part is not necessary because one of 
the written papers of the final examination is planned to test the candidate s 
grasp of ( Paper I). 

(a ) General principles and basic techniques of urological surgery . 
(b ) Basic sciences applied to urology . 
(c) Contributions to urology from several allied branches like 

anaesthesia, genetics, nephrology and endocrinology. 
(d ) Current research and recent advances in urology. 
The final examination should include: - 

(1) Written 
(2 ) Clinical , 
( 8) Practical 

(4 ) Viva - Voce 
1. Written :-Three papers of three hour duration are recommended, 
Paper has given above, Paper II comprising general urology and Paper III 
Paediatric and gynaecological urology including areas not covered by the 
I and II Papers. 

2. Clinical: - (a ) In one hour the candidate should make his clinical 
assessment, diagnosis and treatment , plan of three cases. The examiners 
should lead to discussions to test the candidate s performance as a consultant 
faced with full responsibility for the patient s care . Sufficient time should 
be given for this evaluation. 

(b ) Ward rounds to evaluate the problems in the ward and to 
determine the candidate s capability to solve them . 

3. Practical: -To judge his capability and dextrity in the use of 
urological instruments and optics and to do simple urological examinations, 
such as cystoscopies and allied procedures . 
4. Viva : This covers: 
(a ) Candidats s familiarity with pathology specimens photographs, 

X -ray: Appliances , materials of relevance to urological works 
should be tested . 


. 


(b ) Surgical anatomy. 
(c) Operative Surgery and practical details or urological procedures. 
(d ) Dissertation and report. 

(c) A final evaluation of his competance as an Urologist . 
II . Regulations and Syllabus forM. Ch . (Plastic Surgery) 

1. Entrance qualification:-M . Sc. or equivalent qualification in General 
Surgery or Surgical specialities recognised by the University of Kerala . 

II . Course and type of training:- Advanced training in Plastic Surgery 
for a period of two years. The number of trainees to be admitted will be 
governed by I. M. C. rules. They work as full-time Post-graduate students 
in the Department of Plastic Surgery . They are required to be resident and 
do emergency duties. Practical training through participation in the 
regular work of the department is emphasised . After periodic assessments 
trainees are given increasing responsibilities for the care of the patients . The 
academic part of the training programme should cover the full scope of 
Plastic Surgery including, teaching rounds, lectures and tutorials , seminars 
on selected topics , review of literature and treatment planning sessions . The 
trainees should prepare a dissertation on a plastic surgical problem under 
the guidance of the teacher and this must be submitted to the University 
threa months before allowing the candidate to sit for examination . 

The aim of the course is to produce specialists with the necessary skill , 
judgment and sense of dedication research and to undertake major plastic 
surgical work with safety . 

The first three mouths should be devoted to training in the basie 
principles and techniques of Plastic Surgery . During this period the 
• trainee s aptitude and suitability for advanced training should be assessed 
objectively 

The period ofadvanced training will be the next 21 months. The 
trainees should keep a work diary and maintain their own records of cases 
assigned to their care. 

They should be encouraged to use notes, sketches and photographic 
records as an aid to intelligent observations and recollection of facts . 
Precision and safety in operative techniques and after care should be 
emphasised , 

Syllabus : - This should cover the whole score of Plastic Surgery and 
its current advances . 

Examinations :- A separate primary part is not necessary because one 
of the written papers of the final examination is planned fo test the 
candidate s grasp of (Paper 1) 

(a ) General principles and basic techniques of Plastic Surgery . 
(b) Basic Sciences applied to Plastic Surgery, 


(c) Contributions to Plastic Surgery, from several allied branches 

"like anaesthesia , orthodontia , prosthetics, rehabilitations 

eto . 
(d ) Current research and recent advances in Plastic Surgery. 
The final examination should include : 

(1 ) Written 
( 2 ) Clinical 

( 3) Viva Voce 
A report of his work record or dissertation . 

( 1) Written :-3 papers of 3 hours duration are recommended . 
Paper 1 as given above, Paper Il and 111 to cover Plastic Surgery proper 
excluding areas covered by Paper I. 
(2 ) Clinical : 
(a ) Long cases : In one hour the candidate should make his 

clinical assessment, diagnosis and treatment plan . The 
examiners should lead to discussion to test the candidate s 
performance as a consultant faced with full responsibility 
for the paitent s care. Sufficient time should be given for 

this evaluation . 
(b ) Short cases ;-A selection of short cases covering a wide range 

of Plastic Surgical problems should be given to the 

candidate. 
(3) Viva: --- This covers, 
(a) Candidates familiarity with Pathology specimens, photo 

graphs-. X -Ray appliances materials and instruments of 

relevance to Plastic Surgicalwork shall be tested . 
(b ) , Surgical Anatomy. . 
(c). Operative Surgery and practical details of Plastic Surgical 

procedures. 
(d ) A report of his work recorded or dissertation . 

(e) A final evaluation of his competance as a Plastic Surgeon 
III . Regulations and Syllabus for M.Ch Neurosurgery 

Qualification for admission :-1 M.S . (General Surgery or Surgical 
specialities recognised by the University of Kerala. 
Teaching and Training :-Nuinber of admissions to be decided as 

per 
Regulations of Indian Medical Council . 

They work as full-time students. They are required to be resident and 
be " in Service” all 24 hours, to attend all emergency cases. Their 
responsibility will be increased as they gain more experience and they will 
be responsible for the primary care of the admitted case. 

2 months to be spent in Neuropathology , 
1 month to be spent in studying Electrophysiology , 


SYLLABUS 


} 


1. Neuroanatomy : (a ) Dissection of whole Brain & Spinal Cord , 

Granial nerves .. 
(b ) Histology of Grey matter 
White matter 

Cerebrum 
Basal Gangliar 
Cercbellum 
Brain Stem 

Spinal Cord 
(c) Peripheral Nerves. 
2. Neurophysiology : 
(a ) Peripheral Nerves 

Receptor 
Nerve functions 

Conductive studies 
(b ) Spinal Cord localisation : 
( c) Individual studies of : 

Cerebellum 
Cerebral lobes 
Basal ganglia 
Limbic system 
Brain stem 

C.S.T. 
( d ) Postune Tone etc. 
3. Elecrophysiology : 

Basic principles of E.E.C., E.M G. with specific reference to Nervo 
injuries. 

Neuropathology 

Pathology of Brain tumours 
Histology of all tumours 

Essentials of Tumour Histochemistry 
5.- Neuroradiology 

Norma! skull, 

spine Chang s in skull and spine due to SQL special views. 
Contrast Studies ; Myelegraphy Prcumecncephalography Ventri 

culography, Angiography, Isotopic Scanning . 
6. Electroencephalography : 
Neurology : Methods of clinical examination 

General diagnostie principles 
Localisation with specific reference to function 
Principles of Neuroendocrinology . 
Cord compressions 
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7 , (a ) Neuropharmacology 

(b ) Neuro Biochemistry 
8. Neurosurgery : 

Congenital anomalies of G. N.SE 
Infections.of CNS Pyogenic 

Meningitis 
Tuberculous 

- Brain 
Fungal 

Abscess 
Head injuries : Basic Principles in diagnosis and Management 

Cerebral cedema 
Brain stem injury 
Post traumatic sequalae 
Modern trends 

Preventive aspects 
Brain Tumeurs : Localisation 

Pathology 
Principles in Management 
Approaches to space occupying lesions 
Surgical techniques 
Approaches Frontal lobe, Temporal lobe, 

Parietal lobe, occipital lobe and pituitary, 

Fossa 
3rd Ventricular tumours 

Anterior 

Posterior 
Pincal tumours 
Cerebellar tumours 
Spinal cord compression 

Laminectomy 

Disc surgery 
Spinal fusions 

Anterior fusions 
Chronic Atlanto axial dislocations 
Psychosurgery 
Use of operating Loupe 
OperatingMicroscope 
Stereotaxic surgery 

Recentadvances 
Clinical demonstrations : 

Journal Club 
Weekly Seminars 

Weekly meeting with ancillary disciplines 
Final Examination : 
Paper I 

General Principles 
Paper IT 

3 hrs.-- Electrophysiology, Applied Anatomy 

Neuroradiology, Advances in diagnostic 

techniques 
Basis principles ofNeurosurgery and Head 

injuries 


Paper III 3 hrs.- Neurosurgery for tumours 

Pathology of Brain tumours 
Psychosurgery 
Vascular anomalies 
Congenital anomalies 
Steriotaxic surgery and 

Recent advances 
Practical Examination : 
( a ) Operative Session : Candidate has to operate a case in 

presence of the examiners in the 

operating room 
(b ) Clinical 

Long case 1 hour 
Examination : Short cases to be picked at random 

during Ward rounds 
(c) Dissertation or work report of the candidate.. 
(d ) Oral Examination : Neuropathology slides 

X -Rays 
Specimens 
Instruments 
E. E : 6 . 
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Cochin Port Trust 

NOTIFICATION 
No. P2 /5555 /78 /S 

4th August, 1978 
The draft of the following regulations which the Cochin 
Port Trust Board 

proposes to make to 

amend the Cochin 
Port Employees (Leave Travel Concession ) Regulations 1964 , 
in exercise of the powers conferred by section 28 of the Major 
Port Trusts Act, 1963 (38 of 1963), read with section 124 of that Act, 
is hereby published for the information of persons likely to be affected 
therety. Notice is hereby given that the draft will be taken up for consi 
deration on 13-9-1978 . Any objection or suggestion which may be received 
by the Port Trust Board with respect to the draft on or before the date so 
specified , shall be taken into consideration by the Port Trust Board . 
THE COCHIN PORT EMPLOYEES (LEAVE TRAVEL CONCESSION ) 

Second AMENDMENT REGULATIONS, 1978 
1. (1) These regulations may be called the Cochin Port Employees 
(Leave Travel Concession ) Second Amendment Regulations, 1978 . 

(2 ) They shall come into force the date on which Central 
Guvernment s approval thereto is published in the Official Gazette. 

2. In the Cochin Port Employees ( Leave Travel Concession ) 
Regulations, 1964 (hereinafter referred to as the said regulations), for 
regulation 5 , the following regulation shall be substituted , namely: 

« 5 . Entitlement.- ( 1) Every employee whose home town 

is situated within a distance of 160 Kilometres from his head 
quarters shall not be entitled to the concession for visiting his 
home tow . The concession for visiting any place in India 
shall be admissible to all employees irrespective of whether 
their home town is situated within or beyond a distance of 
160 Kilometres. In either ease every employee shall have 
himself to meet the entire cist of fares for the initial 
160 Kilometres on each of the outward and return journeys. 
For the remaining distance (over the initial 160 Kilometres ) 
the Board shall meet the actual fares in full. In every case 
the journeys should be to the home town and back or to any 

place in India and back , as the case may be,and the claim should 
• be for both outward and return journeys. The journey need 

not necessarily commence : from or end at the headquarters 
of an employee either in his own case or in the case of 
family . But the assistance admissible shall be the amount 
admissible for the actual distance travelled , limited to the 
amount that would have been admissible had the journey been 
performed between the headquarters and the home town of 

the employee or any place in India , as the case may be. 
G 79 / V 


2 


to 


(2 ) An employee may travel in any 

class for the first 
160 Kilometres of each journey which is his own liability. 
Beyond 160 Kilometres also , there shall be no objection to an 
employee travelling in a lower or a higher class, but the 
Board s assistance shall be limited the actual fares for 
accommodation by the entitled class or the lower class , as the 
case may be, to the extent actually used . The fare for the 
initial 160 Kilometres of a journey to be borne by the 
employee shall be 
(a) the fare calculated for the first 160 Kilometres from the 

Railway Fare Tables for the actual class by which this 
portion of the journey is undertaken 

Or 
(b ) that proportion of the total actual fare which the first 

160 Kilometres bears to the distance travelled , whichever 
is less. In the latter case, if a portion of the initial 
160 Kilometres is travelled by rail in a class higher than 
that to which he is entitled to , the amount to be borne by 
the employee shall be calculated as indicated therein as 

for the entitled class. " 
3. In regulatio ) 10 of the said regulations, in sub-regulations (1), 
(2) and (6), for the figures, words and brackets " 406 Kilometres (160 Kilo 
metres in the case of employees of fourth grade) " , the figure and word 
" 160 Kilometres ” shall be substituted . 

4. In regulation 14 of the said regulations, for the âgures, words 
and brackets 400 Kilometres (160 Kilometres in the case of Grade IV 
employees )" occurring in both the places, the figure and word “ 160 Kilo 
metres" shall be substituted . 

5. In regulation 16 of the said regulations , in sub -regulation 
(1 ) 

(a ) for the figures, words and brackets " 800 Kilometres (320 Kilo 
metres in the case of employees of fourth Grade)" , the figure and word 
« 320 Kiloinetres" shall be substituted . 

(b ) for the figures and words" 800 or 320 Kilometres as the case 
may be occurring in the illustration , the figure and word “ 320 Kilometres" 
shall be substituted . 

6. In regulation 21 of the said regulations, for the figures and words 
<<400 Kilometres or 160 Kilometres , as the case may be" , the figure and 
word " 160 Kilon.etres shall be substituted . 
Cochin - 3 . 

M. J. KURIAN , 

Secretary . 
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Cochin Port Trust 

NOTIFICATION 
No. A6/Pub /78 

4th July 1978 . 
SALE NOTICE OF UNCLAIMED AND ABANDONED GOODS 
Notice is hereby given that the following items of unclaimed and 
abandoned goods lying over two month att e Po t I rust s transit Shed on 
Willingdon Island will be sold by Public Auction at the Wharf premises 
after 10 days from the date of Publication of this Notice . 
1 . 1 Package Fluro Rubber under inark . India (TELK ) Cochin , 

C /No. 1 per S.S Zinoviy Solovyev of 20-10-1977. 
2 . Bags Steamer S -veepings Copra under mark "NIL ex s . s. 

Zinoviy Solovyev of 20-10-1977 . 
3 . A quantity of loose Staple fibre under marks ‘NIL ex s. s . 

Vishva Sidhi of 14-9-1977 . 
4 . 1 B x Tyre Building machinery under marks Appolo Tyres 

Ltd., Chalakudy , Trichur District., Kerala State (via ) Cochin 

per s. s State of Punjab of 19-5-1977. 
5 . 13 Bales Turkish Cotton undermarks TARIS 

TT 
BMX 
7112 

3 
of s. s. Vishwa Usha of 25-7-1977. 
6 44 Bales Turkish Cotton under marks "NIL ex s. s. Vishva Usha 

of 25-7-1977 . 
7 . 1 Bale Staple fibre under marks NIL ex s. s. Marjorie Lykes of 

4-7-1977. 
8 .: 1 Package arcessories of conveyor systein under marks Appolo 

Tyres Ltd., Chalakudy, Trichur District., M. V. Jala Gomti 

of 6-4-1977 . 
9 . 5 cases Hogsheads & cask Malt whisky under marks G. S. & 

M. S. S. Cochin Country of orig n United Kingdom ex M. V. 

Jala Gomati of 6-4-1977. 
10. 10 Packages Hogsheads Barrel Malt whisky under marks MC 

Dowell, C chin 1/10 M. V. Jala G mati of 6-4-1977. 
11 . 2 Packages Quarter cask Malt whisky under mark u. B . Cochin 

1/2 per M v . Jala Gomari of 6-4-1977 . 
12. 12 Packages Hogshead Malt whisky under mark VFP , COCHIN 

1/12 per M. V. Jala Gomati of 6-4-1977 . 
13. 20 Bags Steamer Sweepings under marks . NIL per M. V. Jala 

Gomati of 6-4-1977. 
14 . 1 Caiton Pharmaceutical samples under mark Sister Joan , Sisters of 

Nazerath Post Office, Via Karukutty , Paduapuram , Kerala 

State , s. s . STELLA- C of 10-11-1977. 
15. 3 Reels Newspaper urder marks "NIL ex s. S. STELLA - C of 

10-11-1977 . 
G. 80/ V . 
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16. i Carton (excess landed ) under marks George Joseph , Kayyalak 

kakam , Karthiga ppally , Kerala 690516 India ex s. s. Vishva 

Kiru ia of 5-6-1977 . 
17. 5 Reels New print under marks "NIL ex s . Vishwa Karuna 

of 5-6-1977 
18. I case under marks MR L. Plachta, ILO , Senior expert, 
MD. V /73/002, Box No. 1 per 

Vishya Karuna of 
5-6-1977, 
19 . 1 Bale Su an Cotton under mark NABA 76/77 Lot 801 B. No. 210 

ex s. s. State of Kutch of 14-8-1977 . 
20. 2 Bales Sudan Cotton under marks NABA 76/77 Lot No. 453. 

B No. 204, 173 ex s. s . State of Kutch of 14-8-1977 
21. 1 Bale Sudan Cotton under marks 1976-77 Lot No. 102 B , No. 22 

ex s. s. State of Kutch of 14-8-1977 . 
22 . 1 Bale Sudan Cotton under marks IMFC 76/77 Lot 911 ex s. s. 

State of Kutch of 14-8-1977 . 
23. 7 Reels Newsprint under marks "NIL ex s. s. Ratna Nandini of 

21-11-1977 . 
24 . 4 Rolls Industrial Fabrics nder mark "NIL ex s s. Jaladhir of 

14-9-1977 
25. 5 packages Newsprint under marks "NIL ex s. s. Jaladhir of 

14-4-1977 . 
26 . 3 cas s Tyre build :u : Drum under marks Appolo Tyres Ltd., 

Perambira near Chalakudy ex s. s. Jalaratna i f 16-10-1977 . 
27 . 1 Crate spares for viable displacement V ckers Pump under marks 

IAC IND 3278 ex s. s. Jalaratna of 16-10-1977 . 
28 . 8 Bales Cotton under myk GLADE ex s.s. Chandra Gupt. of 

10-10-1977 . 
29 . 1 Package supply of spares for Universal Pantograph Die Sinking 

machine under marks Purchase order No.A.F 925 In el via 

Cochin ix S S. Niemburg of 10-11-1977. 
30.4Packages plicord IVP 106 synthetic rubber vonyl Pyrliene litex 

under marks Appolo TyresLtd ., Perambra , near Chalakudy, 

Trichur Dist ex s.s.Miemburg of 10-11-1977 . 
31. 2 Bales staple Fibre under marks "NIL EX s.s. Sunflower of 

4-11-1977. 
32 : 10 cases PSG Listu type diesel Engine (expo t cargo ) under marks 

of (PSG ) BABING , DAMMAM exs.s PELWAN o 14-7-1977. 
33 . 1 package International combastian under mark KFC , Cochin , 

Indian Box No. 1 of made in U. S. A. weight & Moas ex s. s. 

Vishwa Maya of 24-9-1977. 
34. 17 Bales cotton under marks NIL unknown vessel. 
35. 1800 Nos. used Tyres under marks "NIL ex MSV Zam Zam of 

22-4-1978 . 


Traffic Manager s Office, 
Cochin - 3 . 


(Sd .) 
Traffic Manager 
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GOVERNMENT OF KERALA 
Revenue ( N ) Department 

NOTIFICATION 
No. 54055 /N1/76 /RD . 

Dated , Trivandrum , 19th August 1978 . 
S. R. O. No. 822 /78. - In exercise of the powers conferred by 
Section 129 of the Kerala Land Reforms Act, 1963 ( 1 of 1964) , the 
Government of Kerala hereby make the following amendment to 
the Kerala Land Reforms (Tenancy ) Rules, 1970 , published as S.R.O. 
No. 3/70 in the Kerala Gazette Extraordinary No. 3 , dated the 1st 
January 1970 , als subsequently amended , namely : 

AMENDMENT 


In the said rules, in sub-rule ( 1) of rule 60 , the following shall 
be added at the end, namely : 

" or in any " Co -operative bank " as defined in clause (b - ii) of 
section 2 of the Reserve Bank of India Act, 1934 and which is 
entitled to carry on the business of " banking” as defined in 
clause (b ) of section 5 of the Banking Regulation Act, 1919 
( as applicable to Co -operative Societies )." 

By Order of the Governor, 

S. PADMAKUMAR , 

Special Secretary to Government. 
32 /3344 /MO. 
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Explanatory Note 


( This does not form part of the notification but is intended to 
make the purpose of the notification clear ). 

With a view to strengthening the co- operative sector, it is 
decided that the co -operative banks as defined in clause (b -ii) of 
section 2 of the Reserve Bank of India Act, 1934 and which are 
entitled to carry on the business of banking as defined in clause (b ) 
of section 5 of the Banking Regulation Act, 1949 (as applicable to 
Co -operative Societies) may also be included among the financial 
institutions in which the purchase price or the value of encumbrance 
due to a private trust or endowment or a minor or a person suffer 
ing from any legal disability , or a limited owner shall be deposited . 
The notification is intended to achieve the above object. 
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GOVERNMENT OF KERALA 
Revenue (N ) Department 

NOTIFICATION 
No. 32860 /N1/78 /RD . Dated, Trivandrum , 19th August, 1978 . 

S. R. O. No. 823/ 78.- In exercise of the powers conferred by 
Section 129 of the Kerala Land Reforms Act, 1963 ( 1 of 1964 ) , the 
Government of Kerala hereby make the following amendment to 
the Kerala Land Reforms ( Tenancy ) Rules, 1970, issued under Noti 
fication No. 3/ 70 /LRD dated the 1st January , 1970 , and published as 
S. R. O. No. 3/70 in the Kerala Gazette Extraordinary dated the 1st 
January , 1970, as subsequently amended , namely : 

AMENDMENT 
In the said rules , in the proviso to sub- rule (2 ) of rule 94 , for 
the words " six months" the words one year shall be substituted . 


By order of the Governor, 


S. PADMAKUMAR , 
Special Secretary to Government. 


33/ 3315 /MC. 
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Explanatory Note 


( This is not part of the notification but is intended to make 
its purpose clear) . 


As per the proviso to sub-rule (2 ) of rule 94 of the K. L. R. 
( Tenancy) Rules, 1970 , the period within which the Government 
have to prefer a revision petition under sub - section ( 1B ) of Section 103 
of the K. L. R. Act, 1963 is six months from the date of the order 
against which the petition is to be preferred . It is seen that the 
above period is not enough for filing revision petitions in many 
cases as the procedure to be followed in this regard is tine 
consuming one. A longer period has therefore to be prescribed . 
This notification is intended to achieve the above object. 
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